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[000002] I. Company Overview

1. Company name

LG Electronics Inc.

2. Period subject to disclosure and report generation date:
Start date of the period subject to disclosure 2024-01-01
End date of the period subject to disclosure 2024-12-31

Report generation date 2024-12-31

2-1. Fiscal periods from the current year to the year before last

Category Current year
Start date 2024-01-01
End date 2024-12-31

3. Persons preparing Corporate Governance Report

Person in Charge of Disclosure

Name :

Name : Won-jae Park

Position : Vice President Position :

Previous year Year before last

2023-01-01 2022-01-01

2023-12-31 2022-12-31

Working-level staff in charge
Hoon Seol

Professional




Person in Charge of Disclosure

Department : IR Division Department :
Ph Ph

one 02-3777-3432 one
number : number :
E-mail : Igeir@lge.com E-mail :

4. Table 1-0-0: Company Overview

LG Co,
Largest shareholder, etc.

Business type
) ) y.p ) H| 2 & (Non-financial)
(Financial/Non-financial)
Business group as per the Monopoly
Regulation and Fair Trade Act 0]
("Fair Trade Act")

Working-level staff in charge

IR Planning Team

02-3777-3603

hoon.seol@lge.com

Share percentage of largest
shareholder, etc.(%)

3434

Share percentage of minority

shareholders(%)

Major products

57.01

Refrigerators, washing machines,
TVs, air conditioners, automotive
parts, etc.

Subject to the Act on the
Management of Public Institutions

Summary of Financial Status (Unit: KRW 1 million)

Business group name LG
Category Current year
(Consolidated) Revenue 87,728,182
(Consolidated) Operating income 3,419,675
(Consolidated) Net income 591,365
(Consolidated) Total assets 65,629,589
(Non-consolidated) Total assets 34,898,482

Previous year

[000003] Compliance Status with Key Indicators of Corporate Governance

5. Compliance with Key Governance Indicators

(Current Period  (Previous Period

Subject to Subject to
Key indicators Disclosure) Disclosure)
Compliance Compliance
(O/X) (O/X)
Give a convocation notice 4 weeks before the general meetings of o o
shareholders (Annual General Meetings, AGM)
Use an e-voting system o o
Hold the AGM on the date other than the dates during the popular o o
AGM period
Provide predictability of cash dividends o] o]
Notify shareholders of the dividend policy and payout plans at least o o

once a year

Year before last

82,262,664 82,521,459
3,653,294 3,567,327
1,150,611 1,863,123

60,240,793 55,156,141

31,747,553 28,712,814

Compliance rate 86.7

Note

- The convocation notice for the 23rd general
shareholders' meeting, held on March 25, 2025, was
issued on February 20, 2025—33 days in advance.

- An electronic voting system has been
implemented since the 19th general shareholders’
meeting held on March 24, 2021.

- The company participates in the voluntary
compliance program for decentralized general share
holders' meetings and held its most recent meeting
on a non-concentrated day (March 25, 2025).

- At the 22nd general shareholders' meeting held o
n March 26, 2024, the basis for dividend decisions p
rior to the dividend record date was established thr
ough amendments to the Articles of Incorporation.
- The dividend amount for the 2024 fiscal year was
disclosed on January 22, 2025, via the “Cash and In-
kind Dividend Decision” disclosure, and the record
date was set as March 31, 2025.

- The company announces its mid- to long-term div
idend policy and publishes it on both its Korean an
d English websites.



Key indicators

Established and operate a CEO succession policy

Build and operate an internal control policy such as risk management

The chairperson of the Board is an outside director

Use a cumulative voting system
Have a policy to prevent the appointment of a person as an executive

who is accountable for harming corporate value or infringing on the
shareholders’ rights and interests

Not all Board members are of the same gender

Installed an independent internal auditing department (that supports
an internal audit procedure)

A specialist in accounting or finance is included in internal auditing
bodies

Internal auditing bodies hold meetings with external auditors at least
once a quarter without management present

Procedures are in place to allow internal auditing bodies access to
material management information

[000004] Il. Corporate Governance Status

[100000] 1. General Corporate Governance Policy

(Current Period
Subject to
Disclosure)
Compliance

(O/X)

(Previous Period
Subject to
Disclosure)
Compliance

(O/X)

Note

- The CEO succession policy is stipulated in relevant
regulations (Article 31 of the Articles of
Incorporation and Articles 5 and 14 of the Board of
Directors Regulations).

- In addition to operating the CEO succession
policy, the company is systematically developing a p
ool of candidates for the position of CEO.

- Policies on risk management, compliance
management, internal accounting management, and
disclosure management are currently in operation.

- The Other Non-Executive Director is the chair of t
he BOD.

- The company has not adopted a concentrated vot
ing system.

- Internal regulations governing executive
appointments stipulate and enforce a policy to prev
ent such appointments.

- Female independent directors have been
continuously appointed since the 19th ordinary gen
eral shareholders' meeting held on March 24, 2021.

- The Audit Support Department operates under th
e Audit Committee.

- The internal audit organization includes one accou
nting expert (Chung-ryeol Ryu, Independent Directo
)

- The auditors provide reports, and opinions are exc

hanged quarterly.

- Article 3 of the Audit Committee Regulations stipu
lates the Audit Committee's authority to request acc
ess to significant management-related information.

A. Provide a detailed explanation of the operating direction and key considerations of the company’s corporate governance policy.



The company considers it essential to practice sound and transparent corporate governance in order to ensure the continuous growth of the ¢
ompany, increase the company’s value, and protect the rights and interests of its shareholders. To that end, the company implements “BOD cent
ered management” to guarantee the soundness and transparency of its corporate governance. The company recruits independent directors, wh

o account for more than half of the board members, from various fields of expertise to prevent the board from leaning toward specific commo

n backgrounds or fields. Also, the company provides sufficient support for the directors to fulfill their duties.

As mentioned above, more than 50% of the board members (four out of seven) are independent directors, as this allows the BOD to execute it
s function of keeping the management’s conduct of business rights in check. Furthermore, the independent directors are transparently and fairl
y elected by the Independent Director Candidate Recommendation Committee (comprised of a majority of independent directors and chaired b
y an independent director) so that the legal reasons for disqualification, conflicts of interest and relations with the company can be thoroughly

examined.

The company complies with the “principle of diversity” in forming the BOD to ensure that it is not composed of a majority of members from a
specific common background and that they do not represent certain interests. In terms of the actual operation of the BOD, the company is tryin
g to recruit people from diverse areas of expertise so as to prevent the BOD from tilting towards specific gender, backgrounds, or professions.
As the independent directors are experts from industrial, financial/accounting, legal and HR fields, the BOD can deliberate soundly on the items
of agenda suggested to it, by drawing on its members’ diverse personal backgrounds and areas of expertise, and can efficiently monitor how th
e management conducts its business.

At the same time, the company supports the board members in their efforts to make the very best business decisions by holding a preliminary
briefing session prior to each BOD meeting and providing sufficient information on the details of the agenda via the BOD Secretariat.

B. Describe unique characteristics of the company's governance, if any.

(1) Structure of BOD Centered around Independent Directors

The BOD, in its capacity as the company’s highest decision-making body, appoints as independent directors legitimate independent directors w
ho are equipped with diverse types of expertise and come from varied backgrounds, and whose independence has been verified, in order to im
prove the BOD's efficiency and strengthen its function of keeping the management in check. As of the reporting period, 4 out of the 7 member
s of the Board of Directors are independent directors, accounting for 57% of the total membership and thereby exceeding a majority. With the
exception of the Management Committee for credit limit approvals and borrowing transactions related to routine operations, all committee chai
rs within the Board are appointed from among the independent directors. The BOD is thus structured and operated with independent directors
at its core.

(2) Operation with focus on committees under the BOD

The company has established and currently operates five committees under the BOD (Audit Committee, Management Committee, Independent
Director Candidate Recommendation Committee, ESG Committee, Internal Transaction Committee). A total of 29 committee meetings were conv
ened in 2024. Among them, installation of the Independent Director Candidate Recommendation Committee and Audit Committee is mandator
y as stipulated by the relevant laws, and the Business Management Committee carries out deliberations and decision-making on matters delega
ted by the BOD. The ESG Committee is responsible for establishing fundamental ESG management policies, overseeing ESG-related risks, and m
onitoring implementation outcomes. The Internal Transaction Committee reviews and approves internal transactions in accordance with relevant
legal requirements and supervises their execution.

Apart from the Management Committee, which handles approvals for credit limits and borrowing transactions necessary for routine operations,
the chairs of the remaining four committees are all independent directors. Furthermore, each committee is composed such that independent dir
ectors constitute a majority of the members.

[200000] 2. Shareholders

[201000] (Core Principle 1) Shareholders shall be able to receive sufficient and timely information, which is necessary to
exercise their rights, and to exercise their rights through appropriate procedures.

B [201100] (Sub-principle 1-1) - Companies shall provide shareholders with the sufficient amount of information about a
general meeting of shareholders, including the date, venue, and agenda, well before the actual meeting date.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

In the 23rd AGM, the convocation announcements wre made 4 weeks.

A. Describe the information the company has provided regarding the general meetings of shareholders (annual general meeting, AGM),
including the date, venue, and agenda of those meetings convened between the start of the period subject to disclosure to the report
submission date.



The company safeguards shareholders' interests to the greatest degree feasible at the general shareholders' meeting in accordance with Article
361 and subsequent provisions of the Commercial Act.

In accordance with the Commercial Act, the company announces all matters related to the general shareholders' meeting, including the date, v
enue, and purpose of the meeting, at least two weeks prior to the meeting, allowing shareholders ample time to review the proposed agenda a
nd to exercise their voting rights in an informed manner. In the case of the 23rd annual general shareholders’ meeting held on March 25, 2025,
the convocation notice was issued on February 20, 2025, thereby securing a notice period exceeding four weeks.

To ensure that shareholders have convenient access to the information related to general meeting of shareholders, the company provides timel
y and sufficient materials necessary for the exercise of shareholders’ rights through multiple channels. These include the Financial Supervisory S
ervice's electronic disclosure system (DART; dart.fss.orkr), the Korea Exchange disclosure channel (KIND; kind.krx.co.kr), and the company'’s officia
| website (www.lge.co.kr). Convocation notices are sent by mail to shareholders holding 1% or more of the total issued voting shares. For foreig
n shareholders, we also provide disclosures in English via the London Stock Exchange Disclosure System (www.londonstockexchange.com/stock/
LGLD/Ig-electronics-inc/analysis) to facilitate full comprehension of the meeting agenda.

3 For minority shareholders holding less than 1% of the company’s total voting shares, notice of convocation is deemed to have been made th
rough public disclosures via electronic platforms and information made available on the company’s website, pursuant to Article 542-4 of the Co

mmercial Act.

Table 1-1-1: Information on the General Shareholders' Meetings

23rd annual general shareholders' meeting 22nd annual general shareholders' meeting

Held a regular AGM (e} O
Date of convocation resolution 2025-02-18 2024-02-21
Date of convocation notification 2025-02-20 2024-02-26
Date of AGM 2025-03-25 2024-03-26

Period between the date of 3 2

notification and AGM

Main Auditorium, B1 East Wing of LG Twin

Meeting venue
Tower

Connect Hall, B1 East Wing of LG Twin Tower

Send a meeting notification (to those holding
1% or more) and make notification on the

Send a meeting notification (to those holding

[P . 1% or more) and make notification on the
Method of notifying information on

website, in DART of Financial Supervisory
AGM

website, in DART of Financial Supervisory
Service and Korea Stock Exchange, and RNS of

London Stock Exchange.

Service and Korea Stock Exchange, and RNS of
London Stock Exchange.
Convocation Notified 0 0

notice in other

Make a general shareholders’ meeting Make a general shareholders’ meeting

languages for Notification

convocation notice (attach agenda document)
and send the agenda document to the major

investors via RNS of London Stock Exchange.

convocation notice (attach agenda document)
and send the agenda document to the major
investors via RNS of London Stock Exchange.

foreign method

shareholders

Attendance of the
Board members

6 out of 7 attended 6 out of 7 attended
Attendance of

auditors or Audit

4 out of 4 attended 4 out of 4 attended

Committee
members

3 shareholders speakers in total
1) Speaker: Institution (APG)

Details i
2 shareholders speakers in total

Key points from
the shareholder
remarks

1) Speaker: 1 individual shareholder

Key points of speech: Questions regarding VS Division' profi
t and loss

2) Speaker: 1 individual shareholder

Key points of speech: Questions regarding the robotic busin
ess

Key points of speech: Questions regarding ESG

2) Speaker: 1 individual shareholder

Key points of speech: Questions regarding the OTT business
by HE Division

3) Speaker: 1 individual shareholder

Key points of speech: Questions about differentiation strate
gy for the OLED TV business by HE division

B. Based on the above, if the company has failed to provide the sufficient amount of information regarding the general meetings of
shareholders well in advance, explain the reason(s) and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations



Not applicable

B [201200] (Sub-principle 1-2) - Shareholders shall be able to participate in the AGM and express their opinions to the fullest
extent.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

We execute electronic voting, and conduct proxy soliciation.

A. Describe the general information regarding the exercise of the shareholders’ direct or indirect voting rights.

(1) Describe whether the company has avoided the convocation of its general meeting of shareholders during the popular dates for
AGM, conducted voting in writing, solicited the voting by proxy, etc. for the last three business years.

The company convenes general shareholders' meetings on dates other than the most concentrated date in order to facilitate broader sharehol
der participation and to enable shareholders to express their opinions effectively. Furthermore, the company actively promotes the use of proxy
voting to support the exercise of voting rights through written letters (proxies). In addition, the company has been continuously expanding initi
atives to increase voting participation, including the introduction of electronic voting beginning with the 19th general shareholders' meeting in
2021. The company will remain committed to identifying and implementing measures that improve the convenience of exercising voting rights,
thereby ensuring that shareholders' views are duly reflected in major corporate decision-making processes.

1) Convening General Shareholders' Meetings Outside the Most Concentrated Date

The company participated in the Korea Listed Companies Association’s “Shareholder Meeting Dispersion Voluntary Compliance Program” to sch
edule general shareholders' meetings on non-concentration dates. This initiative was applied to the 21st, 22nd, and 23rd annual general shareh
olders' meetings held between 2023 and 2025, in order to promote direct shareholder participation and to foster the expression of diverse pers
pectives. The company intends to continue its efforts to avoid holding general shareholders' meetings on the concentrated dates going forwar

d.

2) Implementation of Electronic Voting and Status of Proxy Voting Solicitation

The company encourages shareholders to exercise their rights actively by soliciting proxy voting, thereby facilitating a smooth voting process. T
o further enhance the accessibility of voting, the company resolved to adopt an electronic voting system at the Board of Directors meeting held
on January 28, 2021. The system has been in operation since the 19th general shareholders' meeting convened on March 24, 2021. Detailed gui
dance on the exercise of voting rights using the electronic voting system was included in the convocation notice for the general shareholders'

meeting. In addition, following the issuance of the convocation notice, the company supported shareholder engagement by providing explanati
ons of the meeting agenda to both domestic and foreign agenda analysis agencies, as well as to major institutional investors, through various ¢
hannels such as email communications and conference calls. While a written voting system has not been formally introduced, the attendance ra
te at the 23rd general shareholders' meeting held on March 25, 2025, exceeded 70%, reflecting the effectiveness of the company’s continued ef

forts to enhance shareholders’ exercise of their voting rights.

Table 1-2-1: Access to the Exercise of the Voting Right at AGM

23rd annual general shareholders’ mee 22nd annual general shareholders’ me  21st annual general shareholders’ mee

Category ting eting ting
Popular period for AGM March 21, 27 and 28, 2025 March 22, 27 and 29, 2024 March 24, 30 and 31, 2023
Dates of AGM 2025-03-25 2024-03-26 2023-03-27
Avoided the convocation of AGM
during the popular AGM period (peak (e} o O
days)

Conducted voting in writing X X X
Conducted E-voting (¢} o (¢}

The company solicited the voting by o o o

proxy

(2) Provide the ratio of votes in favor and against each agenda item, along with the details, from the general meetings of shareholders
convened between the start of the period subject to disclosure to the report submission date.



1) 23rd General Shareholders' Meeting

The number of shares present at the 23rd general shareholders' meeting was approximately 115 million, representing 70.6% of the company's t
otal voting shares (162,884,638 shares). Of these, approximately 17 million shares were exercised through electronic voting and approximately 9
8 million shares through written proxy.

No extraordinary general shareholders' meeting has been convened from the beginning of the previous fiscal year to the date of submission of
this public disclosure document.

> Table 1-2-2: Remarks on the Resolutions of the General Shareholders’ Meeting
X 23rd General Shareholders' Meeting
- Agenda Items 4-1 and 4-2 were resolved as ordinary resolutions; however, each shareholder’s voting rights were limited to 3%.

2) 22nd General Shareholders' Meeting
The number of shares present at the 22nd general shareholders' meeting was approximately 108 million, accounting for 66.4% of the compan
y's total voting shares (162,884,638 shares). Of these, approximately 16 million shares were exercised through electronic voting and approximatel

y 92 million shares through written proxy.

No extraordinary general shareholders' meeting has been convened from the beginning of the previous fiscal year to the date of submission of
this public disclosure document.

> Table 1-2-2: Remarks on the Resolutions of the General Shareholders' Meeting

X 22nd General Shareholders' Meeting
- Agenda Item 4 was resolved as an ordinary resolution; however, each shareholder’s voting rights were limited to 3%.

Table 1-2-2: Resolutions from General Shareholders' Meetings

Total No. of
. No. of Percentage
number of = shares with Percentage
R i No. of shares of shares
Type of Purpose of meeting Approval Issued voting shares in of shares against, against,
resolutions shares with rights in favor . .
i X favor abstained, abstained,
voting exercised (%)
X etc. etc. (%)
rights (1) among (1)
tem E2&(Ordin  Approval of the 23rd (FY2024)  7tZ(Appro  162,884,63 114,944,67 109,069,26 919! 5875411 y
em 2 /875, -
ary) financial statements ved) 8 2 1
Approval of the
EHE HA(A 162,884, 114,944,67 114,794,22
Item2 j_( xtr;’ao amendment of the Articles of | HE( dyjpro 6288 6: 9 62 9 9 99.9 150,443 0.1
rdinar ve
y ncorporation
& (Ordi Non-Executive Director 7HE(A 162,884,63 114,944,67 109,754,13
&(Ordin ro ,884, /944, , 754,
ltem3-1 )" Bong-suk kwon = d’;p . ; : 955 5190535 45
ar ve
y (reappointed)
tem3-2 2 E(Ordin Inside Director Joo-wan 7t (Appro  162,884,63 114,944,67 114,298,12 994 646,548 06
231d em ary) Cho (reappointed) ved) 8 2 4 : ! !
rd annua
| . Independent Director
HE&(Ordin 7t (Appro  162,884,67 114,944,67 112,350,44
general Item3-3 ) Chung-yeul Ryu a0 5 5 9 97.7 2,594,223 23
shareholde ary (reappointed) ve
rs’
Ind dent Direct
meeting HE(Ordin | Copenaent Birector JHH(Appro  162,884,67 114,944,67 114,661,61
Item3-4 ) Seong-chun Kang (newly d 5 ) 1 99.8 283,061 0.2
ary appointed) ve
5 (0rdin Audit Committee Member HZ(Appro 10403423
ltem4-1 Chung-yeul Ryu ) 8 56,094,272 53,499,822 954 2,594,450 4.6
an) (reappointed) ve
Audit C ittee Memb
HE(Ordin oo Fommittee Member JHA(Appro  104,034,23
Item4-2 ) Seong-chun Kang (newly " s 56,094,272 55,812,533 99.5 281,739 0.5
ary appointed) ve
HEOrdin A | of direct ZHE(A 162,884,67 114,944,67 101,645,07
Item5 =(Ordin | Approval of director Fé(Appro 884 13,299,597 116

ary) compensation limits ved) 2 2 5



Item1
Item2
22nd annu
al
general Item3
shareholde
rs'
meeting
Iltem4
Item5

Type of
resolutions

HE(Ordin
ary)

£ Y (Extrao

rdinary)

HE(Ordin
ary)

HE(Ordin
ary)

& (Ordin
ary)

Purpose of meeting

Approval of the 22nd
(FY2023) financial
statements

Approval of the
amendment of the Articles of |
ncorporation

Appointment of a director
- 1 inside director (Chang tae
Kim)

Appointment of a director
to be a member of the
Audit Committee

- 1 independent director
(Su-jin Kang)

Approval of director

Approval

7t (Appro
ved)

72 (Appro
ved)

7} (Appro
ved)

7}Z(Appro
ved)

7H& (Appro
ved)

Total
number of
issued
shares with
voting
rights (1)

162,884,63
8

162,884,63
8

162,884,63
8

106,371,61
6

162,884,63
8

No. of
shares with
voting
rights
exercised
among (1)

108,221,50
4

108,221,50
4

108,221,50
4

51,708,482

108,221,50
4

No. of
shares in
favor

99,497,688

99,497,688

107,840,48

0

49,135,804

96,361,837

Percentage
of shares
in favor
(%)

91.9

99.6

95.0

89.0

No. of
shares
against,
abstained,
etc.

8,723,816

381,024

3,266,791

2,572,678

11,859,667

Percentage
of shares
against,

abstained,
etc. (%)

8.1

04

30

50

11.0

B. Describe the company’s efforts to communicate with shareholders when there was an agenda item with a high opposition rate or
that was rejected, and provide the details.

There were no resolution items with a significantly high level of opposition or rejection at the general shareholders' meetings held from the be

ginning of the disclosure period to the report submission date.

C. Based on the above, if the company has not taken sufficient measures to encourage shareholders to actively participate in the
decision-making process such as the general shareholders’ meetings, explain the reason(s) and future plans.

(1) Shortcomings and the reason(s)

As the company has put in place a proxy solicitation system (power of attorney system) to enable shareholders to exercise their voting rights b

y proxy without having to attend a shareholders’ meeting, the same goal can be attained from the perspective of voting participation without i
ntroducing the vote-in-writing or electronic vote system. For reference, the company produces reference documents (including power of attorne
y forms) and officially provides them on DART (Data Analysis, Retrieval and Transfer System) in accordance with the Capital Markets Act, and als

o provides power of attorney forms on the company website.

(2) Future plans and additional explanations

As explained above, the company has not implemented the voting-in-writing or electronic voting system. However, through proxy solicitation,

we seek to meet the quorum and facilitate the shareholders’ convenience in exercising their voting rights, and to maximize their participation in

the Ordinary Approved Ordinary Approved general shareholders’ meetings. Furthermore, the company has continuously endeavored to enhance
shareholder convenience and participation in the general shareholders' meetings. To this end, the company has participated in the Shareholder
s' Meeting Dispersion Voluntary Compliance Program, introduced live online broadcasting of the general shareholders' meeting in 2024, and pr

ovided simultaneous English interpretation services in 2025. The company will continue to review measures to further strengthen shareholder p
articipation rights in general shareholders' meetings.

¥ [201300] (Sub-principle 1-3) - Companies shall provide shareholders with the opportunity to propose agenda items for the
general shareholders' meetings, and allow them to ask questions and request explanations regarding the proposals during the

meetings.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Shareholders may propose matters no later than 6 weeks prior to the date of the meeting.

A. Describe the details about the shareholders’ right to propose agenda items, in the following:

(1) Does the company provide a detailed guidance on the procedures related to shareholders’ proposal on its website, etc.?

Implemented

Y(0)



The company provides detailed guidance regarding procedures related to shareholder proposals through its official website (https://www.lge.c

o.kr/company/investor/generalMeeting). In the event of a shareholder proposal, the company immediately reports the matter to the BOD unless
such proposal violates the provisions of the Commercial Act or the Articles of Incorporation, or there exist other grounds for rejection as stipula
ted by Presidential Decree. The BOD is operated in such a manner as to allow the proposed item to be duly reflected at the board meeting con
vened in preparation for the general shareholders' meeting. Matters pertaining to shareholder proposal rights are addressed by the IR Planning

Team.

(2) Has the company established and implemented regulations on the procedures and standards for handling shareholders’ proposals?

Implemented N(X)

The company has not established separate internal regulations specifically governing procedures and standards for processing shareholder-pro
posed agenda items. However, shareholders’ rights to submit proposals for inclusion in the agenda of the general shareholders' meeting are gu
aranteed in accordance with applicable laws and regulations. The company will also ensure that all shareholders’ proposals are discussed as ite

ms of agenda of the shareholders' meeting pursuant to the resolution of the BOD.

(3) Describe the details of shareholders’ proposals raised between the start of the period subject to disclosure to the report submission
date, and explain how those proposals were addressed.

There are shareholders’ proposals ~ N(X)

No proposals have been submitted to us by the shareholders in the past three years.

Table 1-3-1: Status of Shareholder Proposals

Approval  Rejection
Rate (%) Rate (%)

Date of Proposing

Type Main content In process / Implemented Approval
Proposal entity YP P /Imp PP

Not applicab
le

(4) Describe the main content of open letters the company has received from shareholders between the start of the period subject to
disclosure to the report submission date. And explain how those proposals were addressed.

The company has received open letters N(X)

The company has received no open letters regarding the responsibility of institutional investors as fiduciary in the previous three years.

Table 1-3-2: Status of Open Letters

Date of
Sender Main content Date of reply  Acceptance Main content of the reply

dispatch

Not applicable

B. Based on the above, describe any shortcomings in the policy to facilitate the exercise of the shareholders' right to propose agenda
items. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

There are currently no internal criteria or procedures for processing shareholders’ proposals, which we legitimately process by reporting them t
o the BOD, which in turn passes a resolution to convene a shareholders' meeting after checking whether the proposer is a shareholder and whe
ther there has been any violation of the Articles of Incorporation or the relevant laws, in order to faithfully guarantee the shareholders’ proposal

right.

(2) Future plans and additional explanations

Should it be determined that the establishment of internal regulations on shareholder proposal processing is warranted in the future, the comp

any will consider instituting such procedures accordingly.



B [201400] (Sub-principle 1-4) - Companies shall prepare mid- to long-term shareholder return policies including the one
related to dividends and future plans, and provide shareholders with predictability regarding dividends.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company is establishing shareholder return policies.

A. Describe whether the company has established a policy on shareholder return and whether it fully informs its shareholders of the
information, including the following:

(1) Has the company established a dividend policy and other shareholder return policies?

Established Y(O)

The company determines its shareholder return policy within the scope of distributable profits, by taking into account future strategic investme
nts, financial structure (including cash flow), and the overall management environment, based on the fundamental principle of enhancing shareh

older value.

@ Completion of Shareholder Return Plan for FY 2021~2023:

- Dividend payout ratio of 20% or more of the net income (excluding one-time, non-recurring income and based on the equity attributable t
o owners of the parent) in accordance with consolidated financial statements.
@ Announcement of New Shareholder Return Policy for FY2024~2026 (22nd Annual General Shareholders’ Meeting in 2024)

- Increase in dividend payout to 25% or more of the net income (excluding one-time, non-recurring income and based on the equity attribut
able to owners of the parent) in accordance with consolidated financial statements.

- Annual dividend amount set at no less than KRW 1,000.

- Transition from an annual dividend cycle (final dividend) to a semi-annual dividend cycle.

Furthermore, the company determined to enhance predictability for investors by confirming the dividend amount prior to the dividend record
date through an amendment to the Articles of Incorporation at the 22nd Annual General Shareholders’ Meeting in 2024. The relevant informati

on is disclosed via the company’s website (https://www.lge.co.kr/company/investor/dividend).

The company will continue to make its utmost efforts to uphold the rights of shareholders as declared.

(2) How the company deliver the information about its shareholder return policy to shareholders? Does the company also provide the
return policy material in English?

The company has notified shareholders of the policy at least once a year  Y(O)

The material is also provided in English  Y(O)

The company determines its shareholder return policy by taking into account future strategic investments, the financial structure, and the mana
gement environment within the scope of distributable profits based on the fundamental principle of enhancing shareholder value. The sharehol
der return policy is disclosed through the DART and posted on both the Korean and English versions of the company’s website upon confirmati
on.

* Korean: https://www.lge.co.kr/company/investor/dividend

* English: https://www.lg.com/global/investor-relations/stock-information/#Dividends

The annual dividend level, determined in accordance with the shareholder return policy, is finalized by the BOD each January and communicate
d to shareholders via public notice prior to the convocation notice of the general shareholders’ meeting. The company’s information on the 202
4 dividend was provided through the disclosure titled “Decision on Cash and In-Kind Dividends” on January 22, 2025, approximately eight week
s before the general shareholders’ meeting. In addition, the company obtained board approval for the “LG Electronics Corporate Value Enhance
ment Plan” on October 22, 2024, and for the “LG Electronics Corporate Value Enhancement Plan (2nd 2024)" on December 17, 2024, which inclu
de the shareholder return plan. These plans were disclosed through the DART and posted on the company website in both Korean and English

to ensure shareholder awareness.

(3) If the company has paid out the cash dividends between the start of the period subject to disclosure to the report submission date,
did the company provide predictability regarding dividends by making dividend decisions before the dividend record date?

Reflected to the articles of incorporation  Y(O)

Implemented  Y(O)

The company paid the final cash dividend for the fiscal year 2024 on April 24, 2025. At the 22nd Annual General Shareholders’ Meeting conven
ed on March 26, 2024, the company amended its Articles of Incorporation to allow the dividend record date to be set by the Board of Directors
rather than fixed at the fiscal year-end. From the 2024 fiscal year onward, this enabled the dividend amount to be determined in advance, follo
wed by the setting of the dividend record date, thereby improving dividend predictability for investors. Consequently, the dividend amount for t
he fiscal year 2024 was announced through the “Decision on Cash and In-Kind Dividends” disclosure on January 22, 2025, and the dividend rec
ord date was subsequently set as March 31, 2025, following the 23rd Annual General Shareholders’ Meeting.

Table 1-4-1: Dividend Record Date and Dividend Amount Confirmation Date



Date of dividend amount Provision of cash

Closing month Year-end dividend Date of dividend record confirmation dividend predictability

1st dividend for the fiscal °

128 (Dec) (6] 2022-12-31 2023-01-26 X
year 2022
1st dividend for the fiscal o

128 (Dec) (6] 2023-12-31 2024-01-24 X
year 2023
1st dividend for the fiscal
year 2024(semi-annual di 6 (Jun) X 2024-06-30 2024-07-24 X
vidend)
2nd dividend for the fisc
al year 2024(final dividen 128 (Dec) o 2025-03-31 2025-01-22 o

d)

B. Based on the above, describe any shortcomings in the course of establishing the shareholder return policy and providing related
information. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [201500] (Sub-principle 1-5) - Shareholders' rights to receive the appropriate amounts of dividends, etc. shall be respected
based on the shareholder return policy and future plans.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Shareholders' rights are respected based on the shareholder return policy.

A. Describe the company's recent actions on shareholder returns.

(1) Dividend-related matters

From the perspective of enhancing shareholder value, the company has paid dividends even in cases of weak net income performance or nega
tive net cash flow. For the 2024 fiscal year, the dividend per share was KRW 1,000 for common stock and KRW 1,050 for preferred stock, in line
with the mid- to long-term shareholder return policy (a dividend payout ratio of 25% or more and an annual minimum of KRW 1,000 per share
of common stock) based on the principle of enhancing shareholder value.

Furthermore, the company has established and announced a mid- to long-term shareholder return policy that includes: increasing the dividend
amount to at least 25% of the net income based on consolidated financial statements (excluding one-time non-recurring income, based on the
equity attributable to the controlling company) for the next three fiscal years (2024 to 2026); introducing semi-annual dividend distribution; and
strengthening shareholder returns by maintaining a minimum annual dividend of KRW 1,000. At the 22nd annual shareholders' meeting held in
2024, the company amended its Articles of Incorporation to enable determination of the dividend amount in advance of the dividend record da
te, thereby enhancing predictability of dividends for shareholders.

The distributable profits presented in were calculated in accordance with Article 462 of the Commercial Act and subsequently multiplied by the

ratio of issued common and preferred shares eligible for dividends.

Table 1-5-1-1: Shareholder Returns for the Last Three Business Years

General status Cash dividend (Unit: KRW)
Closing Stock dividend L . . Dividends per  Dividend
Year Distributable profits Total dividends R
month share yield (%)
Common N
20244 128(Dec)  None 6,473,154,614,831 162,884,638,000 1000 1.2
Current shares
year Shares of
" 20244 12&8(Dec)  None 682,797,385,169 18,040,363,950 1050 2.6

different classes



General status Cash dividend (Unit: KRW)
Stock dividend

Closing L . . Dividends per Dividend
Year Distributable profits Total dividends K
month share yield (%)
Common °
20234 1228 (Dec)  None 5,560,855,132,752 130,307,710,400 800 0.8
Previous shares
year h £
shares o 2023 128(Dec) None 586,566,762,247 14,604,104,150 850 18
different classes
Common °
2022 128 (Dec) None 479,218,473,342 114,019,246,600 700 0.8
Year shares
before last Shares of .
20224 12&8(Dec) None 525,214,915,459 12,885,974,250 750 1.7

different classes

Table 1-5-1-2: Cash Dividend Payout Ratio for the Last Three Business Years

Category Current year Previous year Year before last
Consolidated based (%) 49.2 20.3 10.6
Non-consolidated based (%) 15.9 14.4 14.8

(2) Has the company taken any action regarding shareholder returns other than dividends? If so, describe it.

On December 17, 2024, the company announced the LG Electronics Corporate Value Enhancement Plan, which includes a plan to retire 761,427
treasury shares acquired within the scope of distributable profits by 2025. The retirement is scheduled to be completed by 2025. This will be dis
closed upon the resolution of the BOD.

B. Based on the above, describe any shortcomings regarding the shareholders' rights to receive an appropriate amount of shareholder
returns. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[202000] (Core Principle 2) Shareholders shall hold fair voting rights according to the class and number of shares owned; and
the corporation shall make efforts to be equipped with a system that provides corporate information to the shareholders in a
fair manner

B [202100] (Sub-principle 2-1) - Companies shall ensure that the shareholders' voting rights are not infringed upon, and
provide sufficient amount of corporate information to shareholders at the right time, in a fair manner.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Each share of the company’s common stock carries one voting right.

A. Describe the details about the stock issuance as of the preparation date of this report, in the following:

(1) Stock issuance status

Pursuant to the company's Article of Incorporation, the total number of shares authorized for issuance is 600,000,000, of which up to half may
be preferred shares. as of the reporting date, the number of shares issued is 163,647,814 shares of common stock and 17,185,992 shares of pref
erred stock. Further details regarding stock issuance are provided in and Table 2-1-1-1 and Table 2-1-1-2.

Table 2-1-1-1: Total Number of Authorized Shares (Unit: Shares)



Common shares Shares of different classes Total number of authorized shares

300,000,000 300,000,000 600,000,000

Table 2-1-1-2: Detailed Status of Stock Issuance

No. of shares issued Issuance rate (%) Note
Common shares 163,647,814 54.55 - Treasury shares : 763,176 shares
Shares of different classed 17,185,992 5.73 - Treasury shares : 4,693 shares

(2) Details and reason(s) for granting the voting rights by class of shares, and the history of the AGMs convened for different classes of
shares.

The company has issued preferred shares in addition to ordinary shares. Preferred shares provide no voting rights, but the holders do receive d
ividends in money in the amount that is 1% more annually than what is paid for ordinary shares on the basis of the par value. There have been
no general shareholders’ meetings for different classes of shares within the past three years.

B. Based on the above, explain the reason(s) and future plans if the voting rights are not fairly granted to shareholders based on the
type and number of shares they hold.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

C. Describe the details of the overall information on communications the company had with shareholders between the start of the
period subject to disclosure to the report submission date, in the following:

(1) Details on major investor relations (IR) events, conference calls, and conversations with shareholders including institutional investors.

The company publicly discloses the provisional calculation of business performance in early January, April, July and October of every year (effec

tive since the first quarter of 2016), and holds regular conference calls to explain the quarterly performance around three weeks after each discl
osure of temporary outcomes. The relevant conference call is broadcast live in both Korean and English on the company’s website (http://www.|
ge.co.kr/Igekor/company/ir/irMain.do) via webcast, thereby ensuring fair access to information for all investors, including foreign investors. In ad
dition, related earnings release materials are made available through disclosures and the company’s website. To uphold fairness in information d
isclosure, the company observes a quiet period from the end of each quarter until the earnings release date and regularly engages in investor r
elations (IR) activities, including participation in conferences hosted by securities firms, investor visits, and conference calls. A total of 79 IR activi
ties were conducted from the beginning of the disclosure period to the date of submission of this report.

(2) Details on separate events held to conduct a communication with minority shareholders, if any.

Separate events were held  Y(O)

To facilitate communication with minority shareholders holding less than 1% of the company’s shares, the company participates in domestic an
d international conferences, during which senior executives, including the Chief Executive Officer, engage in discussions with shareholders regar
ding key management issues, such as the company’s mid- to long-term strategy including ESG initiatives, business performance, and shareholde
r return policies. At the 23rd annual shareholders’ meeting held in 2025, the company held an open-format shareholders’ meeting to strengthe
n communication with minority shareholders. Senior management personnel with domain expertise, including independent directors, the heads
of the four business divisions, the Chief Financial Officer (CFO), the Chief Strategy Officer (CSO), and the Chief Technology Officer (CTO), attende
d the meeting to present the company’s management status and mid- to long-term strategies, and directly responded to shareholder inquiries t
o promote direct dialogue. Furthermore, the company holds separate one-on-one, in-person meetings with individual shareholders upon reque
st. When necessary, company executives such as the IR officer and managing director also participate in these meetings to explain the compan
y's management strategy, performance, and shareholder return policies for consistent communications with minority shareholders. In these sessi
ons, the company engages in active discussions on various topics related to overall management activities, including the company’s future grow
th potential, strategic business portfolio development (e.g., electronics and platform businesses), and initiatives to enhance corporate value, incl

uding expanded shareholder returns.

(3) Details on separate events held to conduct a communication with foreign investors, if any.



From the beginning of the disclosure period year to the date of submission of this report, the company conducted several investor communica

tion events, of specifically fo overseas investors.

Executive attendance Date Target

CFO, personnel in charge of business m
anagement from each business division,

January 25, 2024 Investors, analysts and press

IRO, etc.
RO January 29, 2024 - February 2, Domestic institutional investor
2024 s
February 18, 2024 - February Overseas institutional investo
22,2024 rs (global)
February 19, 2024 - February Overseas institutional investo
19, 2024 rs (global)
February 22, 2024 - February Domestic institutional investor
22,2024 s
February 23, 2024 - February Overseas institutional investo
23,2024 rs (global)
March 3, 2024 - March 5, 2024 Overseas institutional investo
rs (global)
March 8, 2024 - March 8, 2024 Domestic institutional investor
s
March 13, 2024 - March 13, 20 Overseas institutional investo
24 rs (global)
March 19, 2024 - March 20, 20 Overseas institutional investo
24 rs (global)
March 21, 2024 - March 21, 20 Overseas institutional investo
24 rs (global)
February 25, 2024 - March 2, 2 Overseas institutional investo
024 rs (global)
Overseas institutional investo
March 4, 2024 - March 8, 2024 i
rs (Asia)

CFO, personnel in charge of business m

anagement from each business division, April 25, 2024 Investors, analysts and press
IRO, etc.
RO April 29, 2024 - May 3, 2024 Domestic institsutional investor
Overseas institutional investo
May 9, 2024 - May 9, 2024

rs (global)
CEO, IRO May 12, 2024 - May 18, 2024 Overseas institutional investo

rs (global)
Overseas institutional investo

May 22, 2024 - May 22, 2024

rs (global)
May 23, 2024 - May 23, 2024 Overseas institutional investo

rs (global)
May 23, 2024 - May 24, 2024 Overseas institutional investo

rs (global)
Overseas institutional investo

May 27, 2024 - May 28, 2024

rs (global)
May 29, 2024 - May 29, 2024 Domestic instit:tional investor
IRO May 29, 2024 - May 30, 2024 Overseas institutional investo

rs (Asia)

Type

202
Conference call

NDR*

NDR (Samsung Securities)

Securities company conference (BoA Securities)

Securities company conference (JP Morgan)

Securities company conference (Nomura Securities)

Securities company conference (Daiwa Securities)

Securities company conference (Citi Securities)

Securities company conference (UBS Securities)

Securities company conference (KB Securities)

Securities company conference (BoA Securities)

Bond IR

Bond IR

202
Conference call

NDR

Securities company conference (Samsung Securities)

NDR (Korea Investment & Securities)

Securities company conference (BoA Securities)

Securities company conference (CGS Securities)

Securities company conference (Morgan Stanley)

Securities company conference (UBS Securities)

Securities company conference (Hana Securities)

NDR (KB Securities)

Domestic institutional investor Securities company conference (Shinhan Investment & Securitie

May 30, 2024 - May 30, 2024 s

May 31, 2024 - May 31, 2024 Domestic institutional investor

s
June 5, 2024 - June 5, 2024 Overseas institutional investo
rs (global)
Overseas institutional investo
June 18, 2024 - June 22, 2024
rs (global)

CFO, personnel in charge of business m
anagement from each business division,
IRO, etc.

July 25, 2024 Investors, analysts and press

s)

Securities company conference (NH Investment & Securities)

Securities company conference (Goldman Sachs Securities)

Securities company conference (Macquarie Securities)

20z
Conference call



IRO July 29, 2024 - August 1, 2024 Domestic |nst|tsut|onal investor NDR

August 22, 2024 - August 22, 2 Overseas institutional investo » "
Securities company conference (Nomura Securities)

024 rs (global)
August 23, 2024 - August 23, 2 Overseas institutional investo Securities company conference (Goldman Sachs Securities)
024 rs (global)
August 26, 2024 - August 26, 2 Overseas institutional investo " »
g g Securities company conference (BoA Securities)
024 rs (global)
August 27, 2024 - August 27, 2 Overseas institutional investo " "
Securities company conference (UBS Securities)
024 rs (global)
August 30, 2024 - August 30, 2 Overseas institutional investo Securities company conference (JPM|Securities)
024 rs (global)
September 3, 2024 - Septemb Overseas institutional investo " »
Securities company conference (KB Securities)
er 3, 2024 rs (global)
September 3, 2024 - Septemb Overseas institutional investo Securiti mpan nference (Citl Securities) Bu
or 7, 2024 . — ecurities company conference ecurities us
92% Head eSO R e per§ September 5, 2024 - Septemb Overseas institutional investo » »
onnel in charge of management strategi Securities company conference (Samsung Securities)
s er9, 2024 rs (global)
September 10, 2024 - Septem Overseas institutional investo Securities company conference (Mirae Asset Securities)
ber 10, 2024 rs (global)
September 10, 2024 - Septem Overseas institutional investo » ”
CFO, IRO B B Securities company conference (NH Investment & Securities)
ber 14, 2024 rs (global)
RO September 18, 2024 - Septem Overseas institutional investo NDR (KB Securities
ber 22, 2024 rs (global) ( )
September 25, 2024 - Septem Overseas institutional investo S G C e (S e
ber 25, 2024 rs (global)
September 26, 2024 - Septem Overseas institutional investo . »
> i Securities company conference (HSBC Securities)
ber 26, 2024 rs (global)
September 26, 2024 - Septem Domestic institutional investor s it . Ki s i
ber 26, 2024 s ecurities company conference (Kiwoom Securities)
CFO, personnel in charge of business m i
anagement from each business division, October 24, 2024 Investors, analysts and press Conference call
IRO, etc.
IRO October 28, 2024 - November Domestic institutional investor NDR
1, 2024 s
November 4, 2024 - November Overseas institutional investo » "
Securities company conference (Korea Investment & Securities)
8, 2024 rs (global)
November 11, 2024 - Novemb Overseas institutional investo " »
or 16, 2024 = el Securities company conference (HSBC Securities)
N ber 15, 2024 - N b D tic institutional i 1 ", . -
ovember ovemb Lomestic Institutional Investor Securities company conference (Hyundai Motor Securities)
er 15, 2024 s
November 17, 2024 - Novemb Overseas institutional investo » ”
Securities company conference (JPM Securities)
er 19, 2024 rs (global) Bus
November 19, 2024 - Novemb Domestic institutional investor " . "
Securities company conference (Daishin Securities)
er 19, 2024 s
November 20, 2024 - Novemb Overseas institutional investo NDR (JPM Securities)
er 22, 2024 rs (global)
November 26, 2024 - Novemb Domestic institutional investor " .
Securities company conference (NH Investment & Securities)
er 26, 2024 s
December 4, 2024 - December Overseas institutional investo Securities company conference (Shinhan Investment & Securitie
4,2024 rs (global) s)
January 6, 2025 - January 6, 2 Overseas institutional investo .
Securities company conference (Nomura)
025 rs (global)
CEO, IRO, etc. January 6, 2025 - January 9, 2 Overseas institutional investo Attend CES 2025 In
025 rs (global)
November 4, 2024 - November Overseas institutional investo Securities company conference (Moraan Stanley. JPM. BoA. Citi
8, 2024 rs (global) Ay (Morg ARG ER O )
IRO November 6, 2024 - November Overseas inslitutional investo Securities company conference (Morgan Stanley, JPM, BoA, Citi)
8, 2024 rs (global)
CFO, personnel in charge of business m 202

anagement from each business division, January 23, 2025 Investors, analysts and press Conference call
IRO, etc.



February 3, 2025 - February 6,

Domestic institutional investor

IRO NDR
2025 s
February 11, 2025 - February 1 Overseas institutional investo S E ey Ge e (e
1,2025 rs (global) pany
February 17, 2025 - February Overseas institutional investo Securities company conference (Korea Investment & Securities)
21, 2025 rs (global)
Domestic institutional investor
March 5, 2025 - March 5, 2025 s Securities company conference (Mirae Asset Securities)
March 26, 2025 - March 27, 20 Overseas institutional investo "
Securities company conference (HSBC)
25 rs (global)
. . Domestic institutional investor
IRO April 28, 2025 - April 30, 2025 NDR
s Bus
Domestic institutional investor
IRO May 12, 2025 - May 12, 2025 s NDR
Overseas institutional investo »
May 15, 2025 - May 15, 2025 - Securities company conference (Goldman Sachs)
IRO May 16, 2025 - May 16, 2025 Overseasrlsn?;ts:;;nlr;al investo Securities company conference (Samsung Securities)
Overseas institutional investo "
May 20, 2025 - May 20, 2025 Securities company conference (BoA)
rs (global)
Overseas institutional investo
May 26, 2025 - May 30, 2025 Securities company conference (UBS)
rs (global)
May 27, 2025 - May 27, 2025 Overseas institutional investo Securities company conference (Shinhan Investment & Securitie
rs (global) s)
February 10, 2025 - February Overseas institutional investo ”
IRO 2 2 Securities company conference (JPM)
14, 2025 rs (global)
February 27, 2025 - February Overseas institutional investo Securities company conference (JPM)
28, 2025 rs (global) pany
IRO March 3, 2025 - March 5, 2025 Overseas:isltstt)lzlr)lal investo Securities company conference (Morgan Stanley)
Overseas institutional investo "
March 6, 2025 - March 7, 2025 o (o] Securities company conference (Morgan Stanley)
March 11, 2025 - March 11, 20 Overseas institutional investo " ” Inve
Securities company conference (Citi)
25 rs (global)
March 12, 2025 - March 13, 20 Overseas institutional investo " -
Securities company conference (Citi)
25 rs (global)
March 17, 2025 - March 19, 20 Overseas institutional investo ”
Securities company conference (JPM)
25 rs (global)
March 20, 2025 - March 20, 20 Overseas institutional investo "
Securities company conference (BoA)
25 rs (global)
March 24, 2025 - March 27, 20 Overseas institutional investo - "
Securities company conference (Citi)
25 rs (global)

(4) Does the company provide detailed contact information for inquiries, such as the phone number, email address of the IR
department, etc. on its website, etc.?

Implemented  Y(O)

The company operates an “Investor Information” section (https://www.lge.co.kr/company/investor/corporateGovernance) on its official website,
where the telephone number and email address of the IR department are disclosed on the “Contact IR" page within the relevant menu. Investor
s may also contact the IR department directly via the "Contact US” link.

Corporate information is accessible through the company website (https://www.lge.co.kr), the Financial Supervisory Service's DART, and the Kor
ea Exchange’s corporate disclosure platform.

In order to enhance accessibility for shareholders, the company has established a dedicated investment information (management information,
financial data, stock price information, disclosure information, etc.) menu on its website. Furthermore, the IR department’s contact details and e
mail address are disclosed both on the company website and through various electronic disclosure platforms to ensure that investors may cont
act the IR department at their convenience. (Tel. 02-3777-3432, Igeir@lge.com)

(5) Has the company been operating an English-language website and designated a staff member to assist foreign shareholders, and
disclosed contact information for consultation in foreign languages? Has it also provided disclosures written in English?

The company has an English-language website  Y(O)
The company has designated a staff member to deal with foreign shareholders  Y(O)

English disclosure ratio 357



The company operates a dedicated English website for foreign investors (https://www.lg.com/global/investor-relations), providing access to vari
ous materials including English earnings releases, financial information, audit reports, and details on corporate governance, similar to what is pr
ovided to domestic shareholders.

Moreover, the company has ensured that all IR personnel are capable of communicating in English, enabling domestic and foreign shareholder
s to make inquiries and receive responses regarding company-related matters at any time. The company also discloses English-language inform
ation on material issues via the DART and the London Stock Exchange, where its depositary receipts (DRs) are listed. From the beginning of the
disclosure period to the date of submission of this report, the company issued a total of 42 ad-hoc disclosures in Korean (excluding fair disclos

ures, reportable matters, and voluntary disclosures), and 19 in English, 15 via KIND and DART, and 4 via the London Stock Exchange. The Englis

h-language disclosure ratio of 35.7% is based on the 15 disclosures submitted via KIND and DART. The details of English-language disclosures p
rovided by the company from the start of the fiscal year of the disclosure period to the date of submission of this report are as follows.

Disclosure date

No Report name — English
KIND, DART London Stock Exchange
1 Holding of corporate briefing (IR) (information disclosure) January 9, 2024 January 9, 2024
2 Change in sales or proﬁt and loss structure by 30% or more (15% or January 15, 2024 January 18, 2024
more for large corporations)
3 Decision on cash dividends and dividends in kind January 24, 2024 January 24, 2024
4 Resolution on convening general shareholders' meeting February 21, 2024
5 Notice on convening general shareholders' meeting February 26, 2024 February 27, 2024
6 Reference documents for solicitation of proxy voting February 26, 2024
7 Submission of the audit report March 14, 2024 March 18, 2024
8  Business report (December 2023) March 18, 2024
9 Results of the annual shareholders' meeting March 26, 2024 March 26, 2024
10 Rep.ort on appointment/dismissal or mid-term retirement of independe March 26, 2024
nt directors
1" Holding of corporate briefing (IR) (information disclosure) April 5, 2024 April 5, 2024
12 Quarterly report (March 2024) May 16, 2024
13 Disclosure of the corporate governance report May 31, 2024 July 22, 2024
14 Holding of corporate briefing (IR) (information disclosure) July 9, 2024 July 9, 2024
15 Decision on cash dividends and dividends in kind July 24, 2024 July 26, 2024
16 Holding of corporate briefing (IR) (information disclosure) August 14, 2024
17 Semi-annual report (June 2024) August 14, 2024
18  Notice of corporate value enhancement plan (information disclosure) August 21, 2024
19 Holding of corporate briefing (IR) (information disclosure) October 10, 2024 October 10, 2024
20  Report on changes in shares owned by the largest shareholders, etc. November 8, 2024
21 Quarterly report (September 2024) November 14, 2024
22 Report on changes in shares owned by the largest shareholders, etc. November 15, 2024
23 Report on changes in shares owned by the largest shareholders, etc. November 22, 2024
24 Report on changes in shares owned by the largest shareholders, etc. November 29, 2024
25 tC;Iosure of the register of shareholders or designation of the record da December 13, 2024
26 Holding of corporate briefing (IR) (information disclosure) January 9, 2025 January 9, 2025
97 Change in sales or proﬁt and loss structure by 30% or more (15% or January 22, 2025 January 24, 2025
more for large corporations)
28 Decision on cash dividends and dividends in kind January 22, 2025 January 24, 2025

Closure of the register of shareholders or designation of the record da
29 . . o January 23, 2025 January 24, 2025
te for cash dividends and dividends in kind

30  Report on changes in shares owned by the largest shareholders, etc. February 7, 2025

31 Report on changes in shares owned by the largest shareholders, etc. February 14, 2025

32 Resolution on convening general shareholders' meeting February 18, 2025 February 20, 2025
33 Notice on convening general shareholders' meeting February 20, 2025

34 Reference documents for solicitation of proxy voting February 20, 2025

35  Report on changes in shares owned by the largest shareholders, etc. February 21, 2025

36 Report on changes in shares owned by the largest shareholders, etc. March 7, 2025

37 Submission of the audit report March 12, 2025 March 13, 2025

38  Business report (December 2024) March 17, 2025

39 Results of the annual shareholders' meeting March 25, 2025 March 25, 2025

Report on appointment/dismissal or mid-term retirement of independe

40 ) March 25, 2025
nt directors

41 Report on changes in shares owned by the largest shareholders, etc. April 2, 2025

42 Holding of corporate briefing (IR) (information disclosure) April 8, 2025 April 8, 2025

(6) Has the company been subjected to any restrictions related to disclosure, such as being designated as an unfaithful disclosure
corporation, between the start of the period subject to disclosure to the report submission date? If so, describe the details.

The company has been designated as an unfaithful disclosure corporation  N(X)



The company endeavors to comply with applicable laws and regulations concerning disclosure and has not been designated as an unfaithful di
sclosure corporation from the beginning of the fiscal year of the disclosure target period to the date of submission of the disclosure document
s. To prevent circumstances that could result in such a designation, the company has established an internal manual for disclosure work and co
nsistently shared it with relevant departments. Furthermore, the internal disclosure system has been continuously reinforced through regular dis
closure training provided at least twice annually to relevant departments and subsidiary managers.

Table 2-1-3: Details on Designation as Unfaithful Disclosure Corporation

Type of unfaithful . . Reason for Imposed penalty Imposed fine Improvement efforts
Date of designation

disclosure designation points (Unit: KRW) after designation, etc.

Not applicable

D. Based on the above, explain the reason(s) and describe plans for improvement if there have been any shortcomings to provide
shareholders with the sufficient amount of corporate information at the right time, in a fair manner.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

The company makes concerted efforts to provide all its shareholders with sufficient relevant and necessary information in a fair and timely ma
nner. Furthermore, we make fair public disclosures in compliance with the public disclosure regulations of the Financial Services Commission an
d the Korea Stock Exchange. In order to prevent confusion in the market, the company discloses its performance (provisional) approximately thr
ee weeks before the conference call.

The company has established and is operating an IR communication management system and a periodic disclosure management system to sys
tematically record IR activity information and enhance the formalization of work processes. As a result of these efforts, the company received th
e Grand Prize in 2021, was selected as an IR Excellence Company in 2022, received the Excellence Award in 2023, and again received the Grand
Prize in 2024 at the "Korea IR Awards” hosted by the Korea Investor Relations Service.

B [202200] (Sub-principle 2-2) - Companies shall establish and operate a system to protect shareholders from unfair internal
transactions and self-dealing by other shareholders such as controlling shareholders.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company controls internal and self-dealing risk through the resolution of the BOD.

A. Describe in detail the company's controlling measures (control policies) regarding internal transactions with affiliated companies, etc.
and self-dealing with management or controlling shareholders, etc.

(1) Overall control policies for internal transactions and self-dealings.

Implemented  Y(O)

The company stipulates that the "approval of transactions between a director and the company" is subject to resolution by the BOD under Arti
cle 14 of the BOD Regulations in order to prevent any members of the management and controlling shareholders from engaging in internal de
alings or self-dealings for their personal gain and benefit. Moreover, the company is reinforcing its controls against internal dealings and self-de
alings by prohibiting board directors who have a specific interest in a particular BOD resolution from exercising their voting rights.

In accordance with Clause 3, Article 542-9 of the Commercial Act, prior approval of the BOD is necessary if the annual transactions with LG, the
largest shareholder, its affiliate persons and the company’s affiliate persons account for more than 5% of total assets/sales, or if the size of each
transaction represents more than 1% of total assets/sales. Furthermore, under Article 398 of the Commercial Act, any transactions made with m
ajor shareholders - such as LG, LG subsidiaries in which LG holds 50% or more of the shares, daughter companies of the subsidiaries, and comp
anies for which there may be cause for concern over conflicts of interest because the same person holds posts in different companies - must b
e approved by the BOD.

In addition, as the Fair Trade Act stipulates that large internal transactions worth more than KRW 10 billion with affiliated companies must be a
pproved by the BOD and made public, the company, as one of the LG Group companies, discloses all such transactions after legitimately subjec
ting them to the BOD approval process. Such disclosures are available on DART.

(2) Has the company have any comprehensive Board resolutions regarding internal transactions with affiliated companies, etc., and self-
dealings with management or controlling shareholders, etc.? If so, describe the details and the reason.



Pursuant to Article 398 of the Commercial Act concerning transactions between directors and the company and Article 26 of the Monopoly Reg
ulation and Fair Trade Act concerning large-scale internal transactions, the company’s BOD annually resolves the total transaction amount by co
unterparty for purchases and sales.

In the case of transactions between directors, etc., and the company that have been comprehensively approved by the BOD, there are no trans
actions with individuals such as directors, natural persons, major shareholders, their spouses, or direct lineal ascendants and descendants. These
transactions are conducted only with the holding company LG Corp., which is a major shareholder, and with subsidiaries in which LG Corp. hold
s more than 50% of the shares, as well as their subsidiaries. These transactions are standard and recurring business transactions, such as lease a
greements, construction works, and building management services, that fall within the company’s business purpose. As the total annual transact
ion amounts can be sufficiently anticipated based on the principal transaction terms, they are deliberated collectively on an annual basis to imp
rove the operational efficiency of the Board of Directors.

Similarly, for large-scale internal transactions under the Monopoly Regulation and Fair Trade Act comprehensively resolved by the BOD, there ar
e no provisions or transfers of funds, marketable securities, or assets. Only goods and service transactions are conducted with the company and
its subsidiaries in which the same person holds more than 20% of the shares. These transactions are likewise standard and recurring in nature, a
nd their annual volumes can be sufficiently anticipated. Therefore, the BOD deliberates these matters on an annual basis for operational efficien

cy.

Prior to the comprehensive resolution by the BOD on transactions between directors, etc. and the company under the Commercial Act and larg
e-scale internal transactions under the Monopoly Regulation and Fair Trade Act, the Internal Transaction Committee, an internal committee of th
e board, conducts a detailed assessment of the necessity of the transaction, the appropriateness of the counterparty, the fairness of the transact
jon terms, and the equity of the process. Following the board’s comprehensive resolution, the BOD oversees the transactions by reviewing their
execution on a semi-annual basis to ensure proper control.

(3) Details on transactions with stakeholders such as controlling shareholders.



The following transactions with LG Group affiliates within Korea have been included in the business report in compliance with the Fair Trade Ac

t.

Transfer of assets and businesses with affiliates within the LG Group during the period subject to disclosure.

X i . Subject matt
Relationship Transaction t

Counterparty er of the tran
ype .
saction
» Asset transf Mechanical
LGEIN Affiliate .
er equipment
Asset transf Mechanical
LGEIN Affiliate .
er equipment
LGEVH Affiliate Asset transf Mec.hanical
er equipment
Asset transf Mechanical
LGEIN Affiliate .
er equipment
Asset transf Mechanical
LGEVH Affiliate i
er equipment
» Asset transf Mechanical
LGEIN Affiliate .
er equipment
. Asset transf Mechanical
LGEVH Affiliate X
er equipment
» Asset transf Mechanical
LGEVH Affiliate

er equipment

Transaction n amount
(KRW milli

Purpose
date

Production facilities transfer for improv January 13,

ing production efficiency 2024

Production facilities transfer for improv January 21,

ing production efficiency 2024

Production facilities transfer for improv January 30,
ing production efficiency 2024

Production facilities transfer for improv February 8,

ing production efficiency 2024

Production facilities transfer for improv March 4, 20

ing production efficiency 24

Production facilities transfer for improv March 16, 2
ing production efficiency 024

Production facilities transfer for improv March 17, 2

ing production efficiency 024

Production facilities transfer for improv.
) . . April 9, 2024
ing production efficiency

Transactio

on)

312

463

104

547

1,055

86

296

208

Note Business terms

This transaction falls within
the total transaction amount

limit with a related party as
party Payment in cash within 30

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2

023, and the transaction ge

nerated a profit of KRW 67

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 30

approved by the Board of D ’ fter the ¢ fion d

irectors on November 24, 2 ?ys giter fne transaction
ate

023, and the transaction ge

nerated a profit of KRW 10

0 million.

This transaction falls within

the total transaction amount

limit with a related party as . L
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2 ‘
ate

023, and the transaction ge

nerated a profit of KRW 5

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 30

approved by the Board of D .

) days after the transaction d

irectors on November 24, 2

023, and the transaction ge

nerated a profit of KRW 14

2 million.

This transaction falls within

the total transaction amount

limit with a related party as . L
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2

023, and the transaction ge

nerated a profit of KRW 19

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 30

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2
ate

023, and the transaction ge

nerated a profit of KRW 4

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 60

approved by the Board of D )

. days after the transaction d

irectors on November 24, 2 ‘
ate

023, and the transaction ge

nerated a profit of KRW 3

million.

This transaction falls within

the total transaction amount

limit with a related party as . o
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2

023, and the transaction ge

nerated a profit of KRW 7

million.



LGEVH

LGEVH

LGEVH

LGEVH

LGETH

LGETH

LGETH

LGEUS

LGEIN

Affiliate

Affiliate

Affiliate

Affiliate

Affiliate

Affiliate

Affiliate

Affiliate

Affiliate

Asset transf Mechanical Production facilities transfer for improv

er

Asset transf
er

Asset transf
er

Asset transf

er

Asset transf
er

Asset transf
er

Asset transf
er

Asset transf
er

Asset transf

er

equipment

Mechanical
equipment

Mechanical
equipment

Mechanical

equipment

Mechanical
equipment

Mechanical
equipment

Mechanical
equipment

Mechanical
equipment

Mechanical

equipment

) . - June 7, 2024
ing production efficiency

Production facilities transfer for improvJune 24, 202
ing production efficiency 4

Production facilities transfer for improv
. . . July 6, 2024
ing production efficiency

Production facilities transfer for improv August 15, 2

ing production efficiency 024

Production facilities transfer for improv September 2
ing production efficiency 5, 2024

Production facilities transfer for improv September 2
ing production efficiency 8, 2024

Production facilities transfer for improv September 2

ing production efficiency 9, 2024

Production facilities transfer for improv October 31,
ing production efficiency 2024

Production facilities transfer for improvNovember 6,

ing production efficiency 2024

290

676

103

233

222

2,695

1,082

100

562

This transaction falls within

the total transaction amount

limit with a related party as . L
Payment in cash within 60

approved by the Board of D " fter the ¢ fion d

ays after the transaction

irectors on November 24, 2 4
ate

023, and the transaction ge

nerated a profit of KRW 24

million.

This transaction falls within

the total transaction amount

limit with a related party as ) .
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2
ate

023, and the transaction ge

nerated a profit of KRW 30

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2
ate

023, and the transaction ge

nerated a profit of KRW 5

million.

This transaction falls within

the total transaction amount

limit with a related party as . L
Payment in cash within 60

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2 Lte

023, and the transaction ge

nerated a profit of KRW 51

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 30

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2 ‘
ate

023, and the transaction ge

nerated a profit of KRW 27

million.

This transaction falls within

the total transaction amount

limit with a related party as Payment in cash within 30

approved by the Board of D days after the transaction d

irectors on November 24, 2 ate

023, and resulted in an exp

ense of KRW 53 million.

This transaction falls within

the total transaction amount

limit with a related party as ) .
Payment in cash within 30

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2
ate

023, and the transaction ge

nerated a profit of KRW 3

million.

This transaction falls within

the total transaction amount

limit with a related party as . "
Payment in cash within 90

approved by the Board of D .

. days after the transaction d

irectors on November 24, 2
ate

023, and the transaction ge

nerated a profit of KRW 7

million.

This transaction falls within

the total transaction amount

limit with a related party as

P, ti h within 30
approved by the Board of D ayment in cash within

. days after the transaction d
irectors on November 24, 2

ate
023, and the transaction ge
nerated a profit of KRW 72
million.



Asset transf Mechanical

LGEIN Affiliate .
er equipment
Asset ti f Mechanical
LGETH Affiliate sset transi ec' anical
er equipment
» Asset transf Mechanical

LGEEG Affiliate i
er equipment
Asset transf Mechanical

LGEMA Affiliate i
er equipment
» Asset transf Mechanical

LGERS Affiliate X
er equipment
. Asset transf Mechanical

LGEMA Affiliate

er equipment

Production facilities transfer for improv November 2
ing production efficiency 6, 2024

Production facilities transfer for improv December 1

ing production efficiency 4,2024

Production facilities transfer for improv December 1

ing production efficiency 7,2024

Production facilities transfer for improv December 2

ing production efficiency 2,2024

Production facilities transfer for improv December 2
ing production efficiency 3, 2024

Production facilities transfer for improv December 2
ing production efficiency 8, 2024

310

300

1,276

459

264

315

This transaction falls within
the total transaction amount
limit with a related party as
Payment in cash within 30
approved by the Board of D " fter the ¢ fion d
irectors on November 24, 2 ays gier the lransaction
ate
023, and the transaction ge
nerated a profit of KRW 25
1 million.
This transaction falls within
the total transaction amount
limit with a related party as ) .
Payment in cash within 30
approved by the Board of D .
. days after the transaction d
irectors on November 24, 2
ate
023, and the transaction ge
nerated a profit of KRW 45
million.
This transaction falls within
the total transaction amount
limit with a related party as . "
Payment in cash within 90
approved by the Board of D .
. days after the transaction d
irectors on November 24, 2
ate
023, and the transaction ge
nerated a profit of KRW 23
1 million.
This transaction falls within
the total transaction amount
limit with a related party as . o
Payment in cash within 45
approved by the Board of D .
. days after the transaction d
irectors on November 24, 2 Lte
023, and the transaction ge
nerated a profit of KRW 12
5 million.
This transaction falls within
the total transaction amount
limit with a related party as . "
Payment in cash within 30
approved by the Board of D .
. days after the transaction d
irectors on November 24, 2 ‘
ate
023, and the transaction ge
nerated a profit of KRW 68
million.
This transaction falls within
the total transaction amount
limit with a related party as
Payment in cash within 45
approved by the Board of D )
. days after the transaction d
irectors on November 24, 2
ate
023, and the transaction ge
nerated a profit of KRW 86

million.

Business transactions conducted during the period subject to disclosure with domestic affiliates within the LG Group that amounted to 5% or m

ore of the sales in the fiscal year immediately preceding the disclosure period.

Subsidiary name

LG Electronics U.S.A., Inc.(LGEUS)

LG Electronics Vietnam Hai Phong Co., Ltd(LGEVH)

Hi Plaza Co., Ltd.

Transaction a

Relationsh Transaction t

Transaction period mount (KRW 1

ips ype

» Selling, buyi January 1, 2024 ~
Affiliate
ng, etc. December 31, 2024
Ili i 1, 2024 ~
Affiliate Selling, buyi January 1, 20!
ng, etc. December 31, 2024
Ili i 1, 2024 ~
Affiliate Selling, buyi January 1, 20!

ng, etc. December 31, 2024

00 million)

51,206

25,128

14,733

B. Based on the above, describe any shortcomings in the policies to protect shareholders from unfair internal transactions and self-
dealing. Explain the reason(s) for the shortcomings and future plans for improvement.

(1) Shortcomings and the reason(s)

Not applicable



(2) Future plans and additional explanations

Not applicable

B [202300] (Sub-principle 2-3) - Companies shall fully explain to shareholders any changes in their ownership structure,
principal businesses, and capital raising policies that have differing interests among shareholders and take measures to protect
shareholders, such as collecting minority shareholders' opinions and protecting the rights of dissenting shareholders.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

No such events occurred during the public disclosure period.

A. Describe the company's policies to protect shareholders, including how it collects minority shareholders’ opinions on mergers,
business transfers, spin-offs, comprehensive exchanges and transfers of shares that caused material changes in the ownership structure
or principal businesses of the company, and how it protects the right of dissenting shareholders.

The policies are in place N(X)

As of the submission date of this disclosure, the company does not maintain a clearly defined internal policy for shareholder protection, such a
s collecting opinions from minority shareholders on mergers, business transfers, dividends, comprehensive stock exchanges or transfers, or safe

guarding the rights of dissenting shareholders. However, in the event of changes to the ownership structure or major business of the company,

the company protects shareholder rights by submitting the relevant matters to an annual or extraordinary general meeting of shareholders as a
n agenda item, in accordance with the Commercial Act, and obtaining approval through a resolution at the general meeting. In addition, the co
mpany faithfully discloses the relevant information to enable dissenting shareholders (including those with no or limited voting rights) to exercis
e their appraisal rights.

B. If there was a merger, business transfer, spin-off, comprehensive exchange or transfer of shares, etc. during the period subject to
disclosure that caused a material change in the ownership structure or principal businesses of the company, or if there is any specific
plan, describe the measures taken to protect shareholders, such as collecting minority shareholders’ opinions and protecting the right of
dissenting shareholders.

Planned N(X)

The company did not engage in any mergers, business transfers, divisions (including split-offs), or comprehensive stock exchanges or transfers t
hat would result in a material change in the ownership structure or core business during the disclosure period (2024). As of the date of submiss
ion of the disclosure documents, the company has no plans to establish additional subsidiaries, change the existing shareholding structure, or li
st subsidiaries. Should such matters arise in the future, the company intends to faithfully perform its obligations to protect shareholder rights in
accordance with applicable laws and regulations.

C. Describe any capital raisings that can be converted into stock, if any, including the following:
Issued N(X)
(1) Describe the issuance status of bonds, etc. that can be converted to stocks.

The company did not issue any convertible bonds, bonds with warrants, exchangeable bonds, or any other types of bonds or contingent capita
| securities convertible into equity during the period subject to disclosure.

(2) Has the company considered the interests of minority shareholders in its decision-making process during any capital raising activities
with different interests among shareholders within the period subject to disclosure?

The company did not conduct any capital procurement involving conflicting interests among shareholders during the period subject to disclosu

re.

(3) Were there any changes in controlling shareholders due to the issuance of stock-related bonds or breaches of agreement (loss of
benefit of time) during the period subject to disclosure?



Not applicable

D. Based on the above, describe any shortcomings in collecting the opinions of minority shareholders and protecting the rights of

dissenting shareholders during any changes in the ownership structure or principal businesses of the company or the process of capital
raising. Explain the reason(s) and plans for improvement.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[300000] 3. Board of Directors ("the Board")

[303000] (Core Principle 3) The Board shall establish the business objectives and strategies in the best interests of the
corporation and its shareholders, and effectively supervise the activities of the management.

B [303100] (Sub-principle 3-1) - The Board shall effectively perform its function of making management decisions and
supervising the management.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

To enhance operational efficiency, some of the BOD's authority is delegated to committees under it.

A. Describe overall matters regarding any system the company operates to ensure that the Board can perform its function as the center
of corporate operations, including the following:

(1) Explain the Board deliberations and resolutions stipulated in the articles of incorporation or board regulations, etc. If there were any
additional enhancements in addition to the company’s legal obligations, describe the reason(s) and their effects.



The company’s BOD, as the highest standing decision-making body of the company established based on the Commercial Act, makes decisions
on major issues subject to the BOD's approval in accordance with the relevant laws and the Articles of Incorporation, important financial matter
s involving amounts of money that exceed certain limits, mid/long-term strategies and business policies, personnel issues and other main issues
related to committees under the BOD. In addition to the regular BOD meetings held every quarter, BOD meetings are held whenever matters oc
cur which require BOD's resolution.

Matters related to business policies such as business plans and goals for the next year, personnel and payment management for executive offic
ers, installation and operation of committees within the BOD, enactment and revision of committee operation regulations, resolutions on propos
als made in the general shareholders’ meetings, important financial issues (provision of guarantees or collateral for other parties, acquisition/dis
posal of businesses and assets, investments in facilities, etc.) are not required by the applicable laws but subject to deliberation or decision-mak
ing by the BOD pursuant to the company’s Articles of Incorporation or the BOD Regulations, in order for the BOD to perform the practical deci
sion-making and supervising functions in matters that are crucial in managing the company. In addition, the company has strengthened the crit
eria for agenda items submitted to the BOD by setting the threshold for the provision of guarantees and collateral to third parties, the acquisiti
on or disposal of businesses and assets, the investment in or disposal of shares in domestic and foreign corporations (including subsidiaries), an
d domestic and foreign facility investments at KRW 100 billion or more.

Details of matters that should be deliberated and decided by the company’s BOD are stipulated in Article 32 of the Articles of Incorporation an
d Article 14 of the BOD Regulations. The main contents are as shown in the table below.

< Matters requiring deliberation and resolutions by BOD as per Articles of Incorporation or BOD regulations >
Category Main issues to be approved

Convoking general shareholders’ meetings
Approving business reports
Approving financial statements
Appointing and dismissing the company representative
Appointing and dismissing managers [delegating the jobs to the Busine
ss Management Committee]
Installing, relocating and closing branches [delegating the jobs to the B
usiness Management Committee]
Making decisions regarding issuance of new shares and handling forfeit
ed shares and fractional shares
Issuing new shares by ordinary public offering
Issuing corporate bonds
Making decisions regarding convertible bonds issuance
Making decisions regarding issuance of bond with warrant
Making decisions regarding transferability of stock warrant
BOD resolutions ba Formal capitalization of reserve
sed on the Commer Approving transactions between directors, etc. and the company
cial Act and the Art Approving competitive business and exercising intervention rights by di
icles of Incorporatio rectors
n Installing, operating and closing committees and appointing and dismis
sing committee members
Enacting, revising and abolishing committee operation regulations
Making decisions regarding short-form mergers, short-form mergers th
rough division, small-scale mergers and small-scale mergers through di
vision
Reporting mergers and consolidations
Canceling stock options
Determining interim dividend amounts
Designating shareholder name transfer agents
Determining shareholder list closing period and dates
Share retirement
Approving appropriation of the company's opportunities and assets
Enacting, revising and abolishing the compliance management standar
d
Appointing and dismissing compliance officers
Transferring all or important parts of a business
Lending the entirety of a business or delegating business management
Signing, amending or canceling contracts on which all operating profits
and losses are shared with others or other similar contracts
Acquiring all or parts of a business that critically affects the company’s
business
Share dividend
Reducing the capital
Amending the Articles of Incorporation
Appointing and dismissing directors and Audit Committee members
Compensation for directors
Assigning stock options
Dissolution, merger, division, merger through division, continuation of t
he company
Issuing shares at price below par
Exempting directors from liability toward the company
Reporting transactions with interested persons including the largest sha
reholder and its interested persons pursuant to Article 542, Paragraph
9 of the Commercial Act
Other agendas to submit for consideration pursuant to relevant laws or
the Articles of Incorporation

Agendas to be prop
osed to the general
shareholders’ meeti

ngs



Providing guarantees or securities for other parties

(The minimum limit for guarantees or securities for subsidiaries is 100 billion won.)

Acquiring and selling businesses and assets (Only cases worth more th

an KRW 100 billion are subject to approval)

Selling investments and shares (Only cases worth more than KRW 100

billion are subject to approval.)

Investing in facilities (Only cases worth more than KRW 100 billion are

subject to approval.)

Setting and increasing the annual limit of loans (excluding loans secure

d by receivables) and of issuing corporate bonds and CP (corporate bill

s)

Large-sized internal transactions under the Monopoly Regulation and F

air Trade Act

Approval of transactions or the total amount of transactions conducted

with the company’s largest shareholder (including affiliated persons of t

he shareholder) or affiliated persons, in accordance with Article 542-9 o

f the Commercial Act

Selling investments or shares used to incorporate, establish or exclude

subsidiaries under the Monopoly Regulation and Fair Trade Act

Mid/long-term stra Setting strategic business directions

tegies and business Assessing the current year’s business performance and establishing bus

policies iness plans and reaching agreement on goals for the next year
Personnel issues (excluding assignment to positions) on executives and
issues on their compensations

Personnel issues  Appointing the chief financial officer

Important matters
concerning finance

Appointment and dismissal of the executive officer in charge of safety and the environmen
t

Matters related to safety, health, and the environment

Other matters stipulated by applicable laws and the Articles of Incorpor
Other Matters ation, matters delegated by the general meeting of shareholders, and

matters deemed necessary

by the chair of the BOD

(2) Describe the Board authorities delegated to the committees of the Board and the representative director (or chief executive officer),
if any.

Article 33, Paragraph 1 of the company’s Articles of Incorporation and Article 13, Paragraph 1 of the BOD Regulations stipulate that the Audit
Committee, Independent Director Candidate Recommendation Committee and other necessary committees should be installed to operate the B
OD pursuant to the Commercial Act. Furthermore, the BOD may delegate some of its powers to the committees under the BOD to the extent t
hat it does not breach the relevant laws or the Articles of Incorporation in accordance with Article 13, Paragraph 2 of the BOD Regulations. Ther
efore, the company assigns some of the important financial matters defined in Article 14, Paragraph 1, Clause 3 of the BOD Regulations to the
Business Management Committee in order to improve the efficiency in operating the BOD. At the same time, matters subject to resolution by t
he Business Management Committee are notified to each director as stipulated in Article 13 of the Business Management Committee regulation
s in order for the BOD to control such matters. In addition, in the event that matters deliberated and decided by the Business Management Co
mmittee are considerably out of the scope assigned by the BOD or are against the purpose of the delegation, the directors can request for a B
OD meeting to re-deliberate and re-decide the matters that have already been resolved by the Business Management Committee in accordance
with Article 14 of the Business Management Committee regulations.

Separately, the company delegates the resolution of matters concerning internal transactions to the Internal Transaction Committee to enhance
internal control over such transactions and to improve the operational efficiency of the BOD. The company also delegates the resolution of ESG
-related matters to the ESG Committee in order to reinforce its environmental, social, and governance (ESG) management. For details regarding
the delegation of authority to each committee within the BOD, please refer to of this governance structure report table 4-1-3-1.

B. Based on the above, if the Board has failed to effectively perform its function to make management decisions and oversee
management, explain the reason(s) and future plans.

(1) Shortcomings and the reason(s)

(2) Future plans and additional explanations

Not applicable

B [303200] (Sub-principle 3-2) - The Board shall establish and operate a CEO succession policy and continuously improve and
supplement it.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).



The BOD has established and operates an internal process for CEO succession.

A. Describe a CEO succession policy, if one is in place, including the following:

(1) The entity that established and operates the succession policy

A succession policy is in place  Y(©)

Article 31 of the Articles of Incorporation and the BOD Regulations grant the authority to designate the CEO to the BOD, while our own HR de
partment is responsible for establishing and operating the succession policy.

The qualification requirements for CEO candidates are determined based on past performance, including relevant experience and capabilities in
business or functions essential to fulfilling the role of CEQ, as well as their possession of the competencies and leadership necessary to implem

ent the company’s mid- to long-term business strategies. The qualifications of each candidate are assessed by evaluating the appropriateness of
the timing of their potential appointment.

(2) Main content of the succession policy including the selection, management, training of candidates (pool), etc.

Candidates were selected Y(0)

@ CEO Candidates (Group) Selection Policy

CEO candidates are categorized into two groups: the immediate candidate group, eligible for appointment at any time, and the long-term can
didate group, eligible for appointment in three to five years. These groups are reviewed on an annual basis. The succession policy is executed t
hrough the annual selection of candidates, based on consultations between senior management and human resources executives regarding the
candidates’ qualifications.

@ Training Programs for CEO Candidates

The CEO candidate groups are provided with internal and external training as well as mentoring/coaching according to development plans (incl
uding job rotation) and an assessment of their individual capabilities. The candidates also undergo in-depth interviews, and receive leadership ¢
oaching and opportunities to take part in executive programs held independent the LG Group.

@ Management Succession Procedures

The succession of the CEO is introduced to the BOD, which finalizes the CEO candidate after deliberating whether the recommended candidate
is capable of operating the company in a direction that will both fulfill the interests of the company and the shareholders and realize the core v
alues and visions of the company. The finalized CEO candidate will be appointed as an executive director at the shareholders' meeting, followed
by appointment as the CEO according to the resolution of the BOD, thus concluding the succession procedure. The CEO candidate will prepare
for succession until his/her appointment as an executive director at the shareholders' meeting so as to ensure continuity and stability of corpor
ate management.

@ Emergency Plan

In the event that the CEO becomes unable to fulfill their duties due to an unforeseen incident or a sudden health issue, a pre-designated candi
date from the immediate appointment group assumes the role of acting CEO. The BOD subsequently appoints the candidate as CEO, thereby ¢
oncluding the emergency succession process. Article 31 of our Articles of Incorporation and the BOD Regulations stipulate that the BOD has th
e right to appoint the CEO in such an eventuality. In the event that the CEO cannot perform his/her duties due to an accident, etc., one of the
next level executives (chairman, vice-chairman, president, vice-president, executive director, managing director), a non-executive director, or a pe
rson separately chosen by the BOD may take over and continue performing the CEO’s duties by proxy in order to fill the vacancy.

(3) Training status of the candidates during the period subject to disclosure

Candidates have received training  Y(O)

The company conducts one-on-one development interviews annually between the CEO and CEO candidates. These interviews are based on ind
ividual role performance, preparedness for required responsibilities, and future development paths and are conducted in coordination with regul
ar interview sessions, as well as reporting and meeting schedules. Furthermore, the company provides tailored training programs to CEO candid
ates, focusing on the development of competencies identified as necessary from a mid- to long-term perspective. The company also provides a

leadership coaching program to support the enhancement of leadership capabilities among CEO candidates.

(4) Describe improvements and supplements in the CEO succession policy, if any, occurred between the start of the period subject to
disclosure to the report submission date.

Not applicable

B. Based on the above, if there is no CEO succession policy in place, or the policy has any shortcomings, explain the reason(s) and
future plans.

(1) Shortcomings and the reason(s)



Not applicable

(2) Future plans and additional explanations

Not applicable

¥ [303300] (Sub-principle 3-3) - The Board shall establish and operate internal control policies to appropriately manage the
company's risks and continuously improve and supplement those policies.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The BOD has established and operates various policies on internal risk management and control.

A. Describe the company's internal control policies and explain whether they are continuously improved and supplemented, including
the following:

(1) To systematically detect and manage company-wide risks, does the company have any policy in place to promote sustainable growth
of the company? If so, describe the current operation status.

A company-wide risk management policy is in place  Y(O)



The company manages risks by having the relevant departments systematically and effectively oversee and respond to a wide range of risks that
may arise in the course of its business activities. Significant matters are either reported to or approved by the BOD and the committees established
under the board.

The BOD oversees both financial and non-financial corporate risks that may emerge throughout the company’s operations by designating as sub-c
ommittee matters the board resolutions required under the Commercial Act and the Articles of Incorporation, matters concerning the agenda for t
he general meeting of shareholders, significant financial matters, issues pertaining to mid- to long-term strategies and business policies, personnel
matters, other issues prescribed by law or the Articles of Incorporation, matters delegated by the general meeting of shareholders, and issues dee
med necessary by the chairperson of the BOD. Although there is no statutory requirement to report quarterly business performance to the BOD, su
ch performance is considered an important indicator of both financial and non-financial risk and overall management. Accordingly, the company re
ports quarterly business performance to the board in a timely manner to ensure company-wide risks arising during business activities are appropri
ately communicated and managed.

The BOD manages and supervises potential risks by receiving reports on the outcomes of matters delegated to the committees under its authorit

y, actions by directors deemed by the Audit Committee to constitute or potentially constitute violations of law or the Articles of Incorporation, the

findings of the compliance officer regarding adherence to internal compliance control standards, and matters concerning the company’s fulfillment

of its social responsibilities. The company has voluntarily established the ESG Committee and the Internal Transaction Committee under the BOD. T
he ESG Committee is responsible for the proactive management of risks related to environmental, social, and governance issues, thereby supportin
g long-term and sustainable growth. The Internal Transaction Committee deliberates on transactions with related parties under the Commercial Act
and on large-scale internal transactions under the Monopoly Regulation and Fair Trade Act. Furthermore, the company exercises self-regulatory ove
rsight of internal transactions by applying standards that are more stringent than those mandated by law in order to obtain approval from the Inte
rnal Transaction Committee. The Audit Committee, which is composed entirely of independent directors, conducts internal audit planning, executio

n, and evaluation. It receives quarterly reports on the company’s financial statements, the progress of audits conducted by the external auditor, and
the status of financial risks identified through these audits and provides its review opinions to the management.

To reinforce its crisis management system, the company appointed a Chief Risk Officer (CRO) in May 2021 to oversee the operation of the compa

ny-wide crisis management system and established a dedicated Crisis Management Office to serve as the control tower for crisis management. The
company also operates subcommittees on quality, safety and environment, information protection, compliance, and other areas to monitor risks ide
ntified as priority management concerns at the company-wide level. These subcommittees carry out risk mitigation, improvement, and preparednes
s activities, forming an integrated company-wide crisis management framework. Through this system, the company undertakes initiatives to preven
t the escalation of incidents and reduce the frequency of occurrence through appropriate and timely responses, thereby supporting sustainable ma
nagement. To support these efforts, the company enacted the company-wide Crisis Management Regulations in September 2022 and has impleme
nted it since then. This regulation clearly defines the responsibilities, authorities, processes, and performance standards applicable to company-wid

e crisis management. The company regularly convenes the company-wide Crisis Management Committee, chaired by the CRO, on a semiannual ba

sis to deliberate on the operational policies of the crisis management system and make decisions regarding preventative measures.

In addition, the company has established a classification system for crisis categories, types, and factors, along with a four-level crisis severity scale
(Class A: Serious; Class B: Alert; Class C: Caution; Class D: Attention). This system facilitates the clear designation of responsible parties for crisis co
mmunication and response and ensures efficient operations. When necessary, the company convenes an emergency response committee at the co
mpany or site level to prevent issues or accidents registered in the crisis management system from escalating into full crises. The company takes pr
eemptive crisis response actions to minimize damage and enhance resilience. It also conducts regular promotional campaigns and education progr
ams to raise employee awareness regarding crisis management.

Furthermore, the company is working to strengthen its safety management system to prevent serious accidents and to continuously support the s
afety management of overseas affiliates. To this end, the company appointed a General Officer for Safety and Environment through a board resolut
ion in March 2024, assigning the officer the responsibility of independently, efficiently, and professionally managing safety, health, and environment
al affairs.

S

Does the company have a compliance management policy? if so, describe the current operation status.

A compliance management policy is in place  Y(O)

With respect to compliance risks, the company regularly verifies whether internal compliance control standards are being properly followed. In a
ccordance with Article 542-13 of the Commercial Act, the company has appointed a compliance support officer who holds a legal license and h
as established a Compliance Office, comprising the Compliance Investigation Team, Compliance Support Team, and Legal Planning Team, under
the direct supervision of the CEO to conduct compliance assessments and inspections. A compliance officer is assigned to each business divisio
n to proactively disseminate information on regulatory developments and provide guidance, thereby enabling the preemptive management of c
ompliance risks. Preventive compliance education is also provided to all employees.

In accordance with the Commercial Act, the company stipulates in Article 14, Paragraph 1 of the Regulations of the BOD that the establishmen

t, revision, or repeal of compliance control standards, as well as the appointment and dismissal of the compliance support officer, shall be matte
rs resolved by the Board of Directors. The inspection results of the observance status of the compliance control standards are reported to the B
OD once annually.

(3) Does the company have an internal accounting management policy? If so, describe the current operation status.

An internal accounting management policy is in place  Y(O)



As for internal accounting management, the company has established internal accounting management regulations which stipulate the roles an
d responsibilities of its representative(s), internal accounting managers, and the Audit Committee, as well as the design and operation of the int
ernal accounting management policy, etc. It reflects evaluations and reports with regard to the policy, and has the internal accounting manage
ment policy executed in order to provide reasonable conviction that the company’s financial statements have been written and publicly disclose
d in accordance with the K-IFRS.

The company's representative and internal accounting manager assess the effectiveness of the design and operation of the company’s internal
accounting management policy every fiscal year as part of its duty to prevent and discover errors or fraudulent acts that distort or may distort t
he financial statements. The Chief Executive Officer and the internal accounting manager have adopted the “Internal Accounting Management S
ystem Design and Operation Conceptual Framework,” as announced by the Internal Accounting Management System Operation Committee, as t
he standard for designing and operating the company’s internal accounting management system. Additionally, they have used the “Internal Acc
ounting Management System Evaluation and Reporting Standards” (Appendix 6 of the Detailed Enforcement Rules of the Regulations on Extern
al Audit and Accounting, etc.) as the evaluation criteria. To ensure professional and objective assessment of the system'’s effectiveness, the comp
any outsources the evaluation of the internal accounting management system’s operational status to an external professional organization (acco
unting firm).

Every year, the company representative reports the operational status of the internal accounting management policy to the general shareholde
rs’ meetings, the BOD, and the Audit Committee, and the latter evaluates the reported operational status and reports the results of its evaluatio
n to the BOD. Also, the company publicly discloses the internal accounting management policy operation report as an attachment to the busine
Ss report.

Meanwhile, in its internal accounting audit report dated March 12, 2025, the external auditor, Ernst & Young Han Young LLC, issued an unquali
fied opinion on both the separate and consolidated internal accounting systems. As of December 31, 2024, it was concluded that the company's

internal accounting management system was effectively designed and operated, based on materiality, in accordance with the “Internal Accounti
ng Management System Design and Operation Conceptual Framework.”

(4) Does the company have a disclosure information management policy? If so, describe the current operation status.

A disclosure management policy is in place  Y(O)

The company has established Public Information Management Rules to govern the handling of public information and provides annual training
on these rules to relevant departments and public information officers at subsidiaries. Additionally, to ensure timely disclosure, the company rev
iews disclosure-related requests submitted by relevant departments and subsidiaries (a total of 34 divisions) on a weekly basis through the “IR
Disclosure System,” a monitoring platform for ad-hoc public disclosures. Disclosure determinations are reviewed from the initial occurrence stag
e. In 2024, a total of 80 review requests were processed through this system.

(5) Are there any other policies that the company operates specifically for internal control?

The company has introduced a compliance review function to the ESG Committee. At least twice a year, the committee discusses agenda items
such as areas of high legal risk and their management systems, frequent compliance issues and related risk signals, the establishment of funda
mental compliance management policies, and mid- to long-term plans. Key matters are subsequently reported to the BOD for further discussio

n. Each business HQ and regional HQ operate a management system to identify any risks of business, safety, environment and HR in a preempt
ive manner.

B. Based on the above, describe any shortcomings in the company’s internal policies or any policies that have been implemented at a
lower level according to the company size. Explain the reason(s) and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[304000] (Core Principle 4) The Board shall be composed so as to facilitate effective decision-making and supervision of

management; and the directors shall be appointed through a transparent process, which reflects the diverse opinions of
shareholders.

B [304100] (Sub-principle 4-1) - The Board shall be organized to be able to hold effective, thoughtful discussions and make
decisions on important matters for the sustainable development of the company, and shall have a sufficient number of outside
directors to allow them to work independently from management and controlling shareholders.



Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company supports effective decision-making through various systems and dedicated organizations.

A. Describe the composition of the Board, including the following:

(1) Organizational chart of the Board, committees of the Board, supporting organizations, etc.

Table 4-1-1: Organizational Chart of the Board and Committees of the Board as of the Report Submission Date
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(2) Composition of the Board, age of the Board members, and gender ratio as of the report submission date.

As of the date of submission, the Board of Directors consists of four independent directors, accounting for more than half of the total seven dir

ectors. Each independent director possesses expertise in diverse fields and performs duties independently. Among the four independent directo
rs, one is a female. For detailed composition, refer to table 4-1-2.

Table 4-1-2: Composition of the Board

Type

Joo-wan C .
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ho
Chang-tae
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Kim
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] 1)
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Gender

(Male)

=H(Male)

H(Male)

O} (Female)

H(Male)

Age

62

58

61

54

54

Job position

Chairperson of the
Management Com
mittee

ESG Committee me
mber

Internal Transaction
Committee membe
r, Management Co
mmittee member

Independent Direct
or Candidate Reco
mmendation Com

mittee member

Chairperson of the
Internal Transaction
Committee
Member of the Ind
ependent Director
Candidate Recomm
endation Committe
e, ESG Committee,
and Audit Committ
ee

Chairperson of the
Audit Committee
Member of the ESG
Committee and Int
ernal Transaction C
ommittee

served

Total
term

Date of term

as a expiration

Director
(Months)

40 2027-03-24

14 2027-03-24

60 2028-03-24

50 2027-03-24

38 2028-03-24

Expertise

General company
management

Financial affairs

General company
management

Law (Attorney)

Accounting, audit

Career background

Present) Chief Executive Officer,
LG Electronics

Present) Chief Financial Officer, L
G Electronics

Present) Vice Chairman, LG Electr
onics

January 7, 2022 ? December 1
7, 2023: Chief Executive Officer, L
G Electronics

January 7, 2022 - present) Other
Non-Executive Director, LG Electr
onics

Present) Professor, Law School,
Korea University

Present) Professor,
Department of Management En
gineering, KAIST
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on, Seoul National University
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(3) The composition of the committees of the Board, their chairpersons, the main roles of the committees, etc. as of the report
submission date.

As of the date of submission of this report, the BOD has established and operates a total of five committees: the Independent Director Candid
ate Recommendation Committee, the Audit Committee, the Business Management Committee, the Internal Transaction Committee, and the ESG
Committee. The composition of each committee includes inside directors, independent directors, and other non-executive directors, depending
on the nature and function of the respective committee. For further details, please refer to table 4-1-3-1 and table 4-1-3-2.

Table 4-1-3-1: Status of the Committees of the Board

No. of i
Key roles of Board committees committee Committee Note
members code
1. Recommending candidates for independent directors to be a
ppointed in the general shareholders’ meeting after verifying in
Independent Director Recom  dependence, diversity and capability of a group of candidates f
mendation Committee or directors
2. Managing and verifying a group of candidates for independe

nt directors on a regular basis

1. Auditing overall company businesses including financial statu
s
2. Supervising jobs carried out by directors and the manageme
nt
Audit Committee 3. Approving selection of external auditors and supervising thei 4 B
r audit work
4. Assessing the actual operation status of the internal accounti
ng management system and the operational status of the inter
nal supervision system

1. Approving individual loans within the annual limit and issuan
ce of company bonds and CP (corporate bills)

. 2. Certifying payments under certain amount limits and signini
Business Management Com y‘ 9 Py . gning
R or extending credit limit agreements 2 C
mittee . . .

3. Installing, relocating and closing branches
4. Approving businesses in general, financial issues and other

matters delegated by the BOD

1. Approving transactions with the largest shareholder and spe

cially related parties under the Commercial Act if the transactio

n amount exceeds a specified threshold

2. Approving transactions exceeding a certain amount with enti
Internal Transaction Committ ties subject to regulations on unjust enrichment under the Mon
ee opoly Regulation and Fair Trade Act

3. Approving internal transactions requiring board approval as

prescribed by law

4. Supervising the execution of internal transactions that have r

eceived board approval, etc.

1. Approving the establishment of basic ESG management polic
ies and strategies
2. Approving the setting of mid- to long-term ESG target
ESG Committee 3. Establis.h.ing basic poIiFies for complif':mce management
4. Supervising the planning and execution performance of ESG
management initiatives
5. Overseeing the identification and response to material ESG-r
elated risks



Table 4-1-3-2: Composition of the Committees of the Board

Job position Type Gender Concurrent position

Seong-chun Kang Chairperson A2l 0| At(Independent) EH(Male) B, E

Independent Director Recomm ) 7| Ett] & £ 0| Ab(Other
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(4) Did the company establish a committee of the board for sustainability management? If so, describe the specific functions and roles

of the committee.

An ESG committee is in place Y(O)

The company has established the ESG Committee within the Board of Directors in 2021 as part of its sustainable management efforts. The ESG

Committee is responsible for approving the establishment of fundamental ESG management policies and strategies, approving mid- to long-ter
m ESG objectives, supervising the planning and execution of ESG-related activities, and overseeing the identification and management of signifi

cant ESG risks. The company intends to further enhance the role of the ESG Committee in response to the growing importance of sustainabilit

y.

(5) Is the chair of the Board an outside director?

The Board chair is an outside director N(X)

The chair of the BOD is not an independent director, but a non-executive director. This role is institutionally separated from that of the CEO in

order to enhance the transparency of board operations and to support board-centered responsible management. Moreover, the company seek
s to strengthen independence of the BOD by appointing independent directors as chairs of all board committees, with the exception of the Busi
ness Management Committee.

(6) Has the company hired a senior outside director and adopted an executive officer system? If so, describe the background, reason(s),
rationale, current status, etc. of the system.

A senior outside director system is in place N(X)

An executive officer system is in place  NX)

The company has not adopted the senior independent director system. However, it ensures the independent operation and transparent inform
ation-sharing by appointing independent directors as chairpersons of all board committees, except for the Business Management Committee w
hich deliberates on general business matters. Additionally, the company has not introduced the executive officer system pursuant to Article 408
-2 of the Commercial Act. Instead, it ensures that the BOD and Audit Committee effectively perform their supervisory functions by structuring t
he Audit Committee entirely with independent directors and maintaining a separation between the roles of management oversight and busines
s execution.

B. Based on the above, describe any shortcomings in the composition of the Board and the independence of outside directors, and
explain the reason(s) and plans for improvement.

(1) Shortcomings and the reason(s)



To ensure the independent activities of independent directors and to reinforce the transparency and accountability of the BOD, the company h
as separated the roles of the CEO and the chair of the BOD and has appointed an other non-executive director to serve as the chair. Furthermo
re, although the company has not adopted a formal system for designating senior independent directors or executive officers, it supports the ef
fective performance of the oversight functions of independent directors by appointing them as chairs of each committee under the Board and

by composing the Audit Committee entirely of independent directors.

The company has also established internal guidelines to assess the independence of independent directors and comprehensively reviews a ran
ge of factors to evaluate the independence of both director candidates and incumbent directors, including any material relationships with the c

ompany.

(2) Future plans and additional explanations

As of the date of submission, the company has not implemented the senior independent director system or executive officer system and does

not currently plan to introduce such a system. Nonetheless, to strengthen board oversight, the company has appointed independent directors a
s chairpersons of all subcommittees under the Board, except for the Business Management Committee, which is responsible for deliberating an

d resolving matters related to general business operations. By having independent directors lead each committee and deliver their views to the
executive management, the company has structured the Board of Directors to promote checks and balances, thereby enabling the Board to pur
sue more effective business management and sufficiently supervise the management. Going forward, the company will continue to enhance the
BOD's ability to perform its independent supervisory functions and will regularly assess and reinforce the independence of both incumbent dire

ctors and prospective nominees.

B [304200] (Sub-principle 4-2) - The Board shall be composed of competent persons with expertise and responsibility in
various fields of knowledge and experience, so that they can contribute substantially to company management.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

BOD members are selected based on expertise and sense of responsibility.

A. Describe the current status of the Board, including the following:

(1) Has the company been introduced policies to secure expertise, responsibility, and diversity of the Board? If so, describe them and
their current status. Additionally, if all the Board members are of the same gender, explain the reason.

The company falls under the special cases concerning gender composition of the Board Y(0)

Not all members of the Board are at the same gender Y(0)

To enhance the BOD's expertise and diversity, the company has established and disclosed its “Board of Directors Expertise and Diversity Guideli
nes,” under which a variety of criteria are comprehensively considered in determining the qualifications of directors.

In addition, the company operates several committees under the BOD to reinforce directors’ responsibilities and seeks to protect shareholder ri
ghts and promote the company’s long-term growth through BOD-centric responsible management.

Director Su-jin Kang currently serves as the female member of the company’s BOD. Director Su-jin Kang is a female attorney with both theoreti
cal and practical expertise and has handled numerous corporate law matters. As a female law practitioner, she possesses a broad perspective o

n the industry and contributes fresh and legal insight and objective judgment to Board operations based on her experience in corporate, capital
markets, and criminal law.

(2) Describe the appointments and changes of directors took place between the start of the period subject to disclosure to the report
submission date.

Director Su-jin Kang was reappointed at the 2024 Annual General Shareholders’ Meeting, and Inside Director Chang-tae Kim was newly appoin
ted. On March 25, 2025, the term of Independent Director Sang-goo Lee expired. At the 2025 Annual General Shareholders’ Meeting, Directors
Chung-yeul Ryu, Bong-suk Kwon, and Joo-wan Cho were reappointed, and Independent Director Seong-chun Kang was newly appointed.

Table 4-2-1: Appointment and Changes of Directors

(Expected) Date of

Type Date of appointment o Date of change Reason for change Incumbency
term expiration

Sang-gu Lee A2 0| At(Independent) 2019-03-15 2025-03-25 2025-03-25 3t 2 (Expire) Retired
Chung-yeul R .

AL2| 0| AH(Independent) 2022-03-24 2028-03-24 2025-03-25 XH A 2 (Reappoint) Incumbent
yu
Bong-suk Kwo 7| EtH| &£ O[AK(Other non-exe
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n cutive)
Joo-wan Cho AFLH O] Ak(Inside) 2022-01-10 2027-03-24 2025-03-25 X4 2 (Reappoint) Incumbent
Seong-chun K X

A2 0| AH(Independent) 2025-03-25 2028-03-24 2025-03-25 2 (Appoint) Incumbent

ang



X (Expected) Date of
Type Date of appointment o Date of change Reason for change Incumbency
term expiration

Su-jin Kang At@| O] AK(Independent) 2021-03-24 2027-03-24 2024-03-26 X4 2 (Reappoint) Incumbent
Chang-tae Ki X .
m AFLH O] At(Inside) 2024-03-26 2027-03-26 2024-03-26 A 2l(Appoint) Incumbent

B. Based on the above, describe any shortcomings in the composition of the Board in terms of diverse backgrounds, expertise, and
responsibility. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [304300] (Sub-principle 4-3) - The company shall ensure fairness and independence in the process of recommendation and
appointment of directors.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Ensuring fairness by the BOD and the Independent Director Candidate Recommendation Committee.

A. Describe whether the company has established a committee for recommending candidates for inside and outside directors, etc. If so,
describe the details of the committee and its activities.

A director recommendation committee, etc. is in place  Y(O)

Percentage of outside directors among the director recommendation committee members (%) 66.7

There is no separate committee for appointing an executive director, but the BOD discusses the selection of candidates, who are appointed at t

he shareholders' meeting.

For the company to ensure fairness and independence in appointing its independent directors, the Independent Director Candidate Recommen
dation Committee strictly inspects the candidates for their ability to execute the assigned tasks in terms of independence, expertise, etc. based
on the stipulations of the related laws, such as Article 382, Paragraph 3 and Article 542-8, Paragraph 2 of the Commercial Act and the regulatio
ns of the Independent Director Candidate Recommendation Committee, after which the independent directors are appointed at the general sha
reholders’ meeting. From the beginning of the disclosure period to the date of submission, the Independent Director Candidate Recommendati
on Committee convened three times. In February 2024, it resolved to reappoint Independent Director Su-jin Kang. In October 2024, it resolved t
o recommend the appointment of Independent Director candidate Seong-chun Kang. In February 2025, it resolved to reappoint Independent Di
rector Chung-yeul Ryu and again to recommend the appointment of candidate Seong-chun Kang.

As of the date of submission of this report, the Independent Director Candidate Recommendation Committee is composed of Independent Dir
ector Seong-chun Kang (Chair), Independent Director Su-jin Kang, and Non-Executive Director Bong-suk Kwon.

B. Describe whether the company has been providing its shareholders with the sufficient amount of information about director
candidates and time for review, including the following:

(1) Did the company provide detailed information on the director candidates in the case where the appointment of a director was
included in the agenda list of AGMs held between the start of the period subject to disclosure to the report submission date?

The company provides the shareholders with detailed information on the candidates for the position of director via an official notification at le
ast four weeks before the general shareholders’ meeting so as to give them sufficient time to review and consider the candidates.

Table 4-3-1: Information Provided on Director Candidates
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and

AGM((2)-(1))

Type of
director
candidates

7|EtH| &8
O|Ab(Other n
on-executiv
e)

AtLHO[ Ab(Insi
de)

AtQ| O AK(Ind
ependent)

AFQ|O| Ak(Ind
ependent)

Information provided

1. Candidate's name, date of birth, rec
ommender, relationship with the larges
t shareholder, executive/independent d
irector status

2. Candidate's major occupation, detail
ed career history, and transaction histo
ry with the corporation for the past 3
years

3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. BOD's reason for recommending the
candidate

1. Candidate’s name, date of birth, rec
ommender, relationship with the larges
t shareholder, executive/independent d
irector status

2. Candidate's major occupation, detail
ed career history, and transaction histo
ry with the corporation for the past 3
years

3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. BOD's reason for recommending the
candidate

1. Candidate’s name, date of birth, rec
ommender, relationship with the larges
t shareholder, executive/independent d
irector status

2. Candidate's major occupation, detail
ed career history, and transaction histo
ry with the corporation for the past 3
years

3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. Candidate's job performance plan

5. BOD's reason for recommending the
candidate

1. Candidate’s name, date of birth, rec
ommender, relationship with the larges
t shareholder, executive/independent d
irector status

2. Candidate's major occupation, detail
ed career history, and transaction histo
ry with the corporation for the past 3
years

3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. Candidate's job performance plan

5. BOD's reason for recommending the
candidate

Note



No. of Days

between
Date of date of Type of
information Date of AGM(2) information director Information provided Note
provision(1) provision candidates
and

AGM((2)-(1))

1. Candidate’'s name, date of birth, rec
ommender, relationship with the larges
t shareholder, executive/independent d
irector status
2. Candidate's major occupation, detail
, AFLAOI Af(insi ed @reer history, an.d transaction histo
Chang-tae Kim 2024-02-26 2024-03-26 29 de) ry with the corporation for the past 3
years
3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. BOD's reason for recommending the

22nd annual gener candidate
al shareholders' me 1. Candidate’s name, date of birth, rec
eting ommender, relationship with the larges

t shareholder, executive/independent d

irector status

2. Candidate's major occupation, detail

ed career history, and transaction histo

Su-jin Kang 2024-02-26 2024-03-26 2 AbLY Z:l'(lng ;);::Isth the corporation for the past 3

3. Candidate's record of delinquencies,
management of an insolvent company,
legal reasons for disqualification, etc.
4. Candidate's job performance plan
5. BOD's reason for recommending the
candidate

(2) For reappointed director candidates, has the company disclosed whether and how their past activities as Board members have been
disclosed? If so, describe the disclosure method and details.

Information on activities of a reappointed included has been provided Y(0)

The past BOD activities of the reappointed candidates for the position of director can be found in the business reports, while the IR section of
the company’s website also details the activities of the candidates in the past three years. In addition, the details of the reappointed independe
nt and non-executive directors’ attendance at the BOD are provided in the general shareholders’ meeting convocation notice. Especially the BO
D activity information of reappointed independent directors is sufficiently provided including BOD attendance rate, votes for/against rates on B
OD agendas, and activities in committees under the BOD.

C. Describe whether the company adopted a cumulative voting system. Give detailed explanations on measures and efforts the
company has taken to gather opinions from minority shareholders in the process of candidate selection and appointment.

A cumulative voting system has been adopted N(X)
The company has not adopted the concentrated voting system, but it guarantees the right of minority shareholders to recommend director ca

ndidates in accordance with the Commercial Act. However, no recommendation of director candidates has been made by any minority sharehol
ders at the general shareholders’ meetings in the past three years.

D. Based on the above, describe any shortcomings in securing fairness and independence in the process of candidate recommendation
and appointment. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

The company does not implement the cumulative voting system in order to ensure management stability and to enhance corporate value thro
ugh efficient decision-making.

(2) Future plans and additional explanations



Although the company does not adopt the cumulative voting system, it discloses matters related to the general shareholders’ meeting approxi
mately one month in advance so that minority shareholders have sufficient time to review the agenda. The company also guarantees the exercis
e of minority shareholders’ rights in accordance with the Commercial Act.

B [304400] (Sub-principle 4-4) - The company shall make efforts not to appoint a person who is accountable for damaging
corporate value or infringing on the shareholders’ rights and interests as an executive.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company appoints executives through the BOD based on due process and objective standards.

A. Describe details about the appointment of executives, including the unregistered ones, who are responsible for damaging corporate
value or infringing on the shareholders’ rights and interests, including the following:

(1) Status of registered executives

Table 4-4-1: Status of Registered Executives
Gender Job Position Full-time Responsibility

Representative Director, CEO, C

Joo-wan Cho (Male) President (@] hairperson of the Business Ma
nagement Committee

Chang-tae Kim =H(Male) Executive vice president o CFO

Bong-suk Kwon =H(Male) Non-executive director X Chairperson of the Board
Chairperson of the Independe

Seong-chun Kang =H(Male) Independent director X nt Director Candidate Recomm
endation Committee

. . Chairperson of the Internal Tra
Su-jin Kang Of(Female) Independent director X

Chung-yeul Ryu

Seung-woo Seo

H(Male)

H(Male)

(2) Status of unregistered executives

Independent director

Independent director

nsaction Committee

Chairperson of the Audit Com
mittee

Chair of the ESG Committee






Name

Young-rak Kim
Jae-cheol Ryu
Il-pyeong Park
Hyung-se Park

Dae-hwa Jeong

Do-yeong Kwak

Byung-yeol Kim

Byeong-hoon Kim

Won-beom Kim

Seung-tae Baek

Se-gi Oh

Cheol-min Wang

Yoo Won

Tae-bong Yoon

Seok-hyeon Eun

Sam-su Lee

Sang-yong Lee

Seok-woo Lee

Jae-seong Lee

Jae-woong Lee

Cheon-kuk Lee

Cheol-bae Lee

Chung-hwan Lee

Hyeon-wook Lee

Ik-hwan Jang

Gyu-hwang Jeong

Ki-hyeon Jeong

Su-heon Jeong

Su-hwa Jeong

Yeon-chae Jeong

Hwi-jae Cho

Soon-il Kwon

Kyeong-nam Kim

Dong-wook Kim

Sang-yong Kim

Seong-jae Kim

Yang-sun Kim

Gender

Male
Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Position

President
President
President

President
President

Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Executive vice presi
dent
Senior vice presiden
t
Senior vice presiden
t
Senior vice presiden
t
Senior vice presiden
t
Senior vice presiden
t
Senior vice presiden
t

Full-time/
Part-time

0

0]
0]
0]

o

Responsibility

President of Korea Sales Division
President of HS Division

Under LG Science Park
President of MS Division

Head of Production Technology In
stitute

President of Living Solution Divisi
on

Head of HS Operation Group

CTO0

CHO

President of Kitchen Solution Divi

sion

Head of ES Research Institute

Head of Global Operations Center

Head of Communication Center

President of Overseas Sales Divisi

on

President of VS Division

Cso

Head of VS Research Institute

Chief of North American Innovati
on Center

President of ES Division

Head of Legal Affairs Group

EU region representative

Head of CX Center

President of TV Division

Head of HS Research Center

Under MS Division

North America representative

Head of Platform Business Center

Head of LG Science Park

Head of Advanced Construction R
esearch Center
Head of Customer Value Innovati

on Division
Head of IP Center

Head of Safety Environment Cent
er
President of LG Electronics Mont

errey

Head of A2X Center

US HS Sales Representative

Head of Overseas HS Sales Group

Under HS Division



Yeong-jun Kim

E-kwon Kim

Jae-seung Kim

Jong-yong Kim

Jong-pil Kim

Jin-kyeong Kim

Sang-ho Park

In-seong Park

Jun-eun Park

Hee-wook Park

Jeong-hyeon Bae

Ki-moon Baek

Seong-won Song

Seok-hong Shin

Jun-hong Ahn

Se-cheon Oh

Jong-jin Woo

Byeong-hoon Yoo

Seong-jun Yoo

Dae-sik Yoon

Kang-won Lee

Dong-sun Lee

Seung-ki Lee

Il-hwan Lee

Jae-hyun Lee

Jeong-seok Lee

Byeong-dae Lim

Jin-hyeok Jang

Hong-ju Jeon

Jae-cheol Jeong

Pil-won Jeong

Byeong-ha Cho

Jeong-beom Cho

Sim-won Jin

Seong-bong Choi

Ho-jin Choi

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Senior vice presiden
t

Head of Artificial Intelligence Res
earch Institute

HS Business Management Repres
entative

Asia representative

Head of Korea B2C Group

Quality Management Center affili
ate

Head of SoC Center

MS Business Management Repres
entative

Head of SW Center

VS Asia Sales/PM Representative

Head of HS Product Planning

President of SAC Division

President of ID Division

Central and South America repres
entative

Head of German Corporation

Head of Jeong-Do Management C
enter

PR Management affiliate

Under MS Division

CFO Division affiliate

Under CHO Division

Head of Corporate Affairs

Head of webOS SW Development
Group

Under Overseas Sales Division

Head of Equipment Technology C
enter

Under Overseas Sales Division

Head of ES Operation Group

Audio Business Representative

LG Electronics USA affiliate

Head of Korean Online Group

President of LG Electronics India

Head of MS Research Institute

Central Asia representative

Head of WebOS Platform Busines
s Center

Head of DX Center

ES Advanced Research Represent

ative
Head of Built-in/Cooking Business

President of LG Electronics Canad

a



Jae-cheol Huh

Seong-pyo Hong

Hyo-jun Lim

Jaime de Jaraiz

Kil-seong Kang

Seong-min Kang

Seong-jin Kang
Seung-won Kang

Je-nam Kang

Jin-yong Kang

Seong-bae Kong

Jeong-ho Kwak

Ji-yeong Gu

Soon-wook Kwon
Oh-jin Kwon
Hyeok-beom Kwo
n

Hyeok-jin Kwon

Won-do Ki

Keon-woo Kim
Keon-wook Kim
Kyeong-rak Kim

Gwang-ho Kim

Nam-soo Kim

Dong-min Kim

Dong-won Kim

Myeong-wook Ki
m

Min-guk Kim

Min-su Kim

Sa-nyeong Kim

Seok-kyu Kim
Seon-hyeong Kim

Seong-woo Kim

Su-yeon Kim

Seung-jong Kim
Yang-hyeon Kim
Yeong-gyun Kim

Yeong-su Kim
Yeong-wook Kim

Yong-gu Kim

Yong-guk Kim

Yong-seok Kim
Yong-jin Kim
Yu-seon Kim

Yu-jae Kim

Male

Male

Male

Male

Male

Male

Male
Male

Male

Male

Male

Male

Female

Male
Male

Male

Female

Male

Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female

Male
Male
Male

Male

Male

Male

Male

Male
Male
Male
Male

Senior vice presiden
t

Senior vice presiden
t

Senior research fell

ow (senior vice presi

dent)
Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president

Vice president
Vice president
Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

Vice president

o O o

o

o O o

o

o o

o

o

O O o o

Head of Korea B2B Group

Head of SW Platform Research C
enter

Under SW Platform Research Cen

ter

Head of Spanish Corporation
Head of Management and Admini
stration in Europe

Head of Turkish Production Corpo
ration

Business Planning Representative
CFO Division affiliate

Customer Value Innovation Repre
sentative

Reliability/Development Quality R
epresentative

Inspection Technology Representa
tive

MS Service Platform Developmen
t Representative

Under HS Product Planning Divisi
on

Under Overseas Sales Division
Under Communication Center

Under ID Division

Head of LSR Customer Research
Center

TV Mechanical/LCM Development
Personnel

Under Platform Business Center
Under MS Division

Under VS Research Center

MS Marketing Communications R
epresentative

Business Innovation Representati
ve

Vietnam HS Production Represen
tative

Head of HS Base Technology Res
earch Center

Under IT Division

ES North America/Central and So
uth America Sales Representative
Science Park Technology Strategy
Representative

President of LG Electronics Gulf F
ZE

Precision Technology Representat
ive

Under Korea Sales Division
Changwon Safety Environment Re
presentative

Head of HS/ES Design Research C
enter

Head of VS Europe Corporation
ID Development Representative
Head of Finance

Head of Living Solution Research
Center

Under VS Research Center

Head of VS Management Strateg
y

Strategic Legal Affairs Represent
ative

Head of Management Strategies
Head of Production Technology
Head of Poland Corporation

Under Overseas Sales Division



Eui-do Kim

Il-wook Kim

Jae-il Kim

Jae-cheol Kim
Jeong-tae Kim

Jeong-taek Kim

Jeong-ho Kim

Jong-seok Kim

Jong-ho Kim
Jong-hee Kim
Joo-yong Kim

Ji-yeon Kim
Ji-heon Kim
Jin-kyu Kim

Chan-soo Kim

Chang-min Kim
Chang-hwan Kim
Cheol Kim
Tae-nyeon Kim
Tae-wan Kim

Tae-hoon Kim

Hak-hyeon Kim
Hyeok-ki Kim

Hyeong-soo Kim

Hyo-eun Kim
Gyeong-ho Na

Gyu-chan Roh
Sook-hee Roh

Beom-jun Roh

Yeong-nam Roh
Hyeong-rae Roh
Seung-ho Ryu

An-dong Ryu

Byeong-heon Mo
on
Dong-seon Min

Byeong-guk Min

Woong-gi Min

Heung-gi Min
Keun-jik Park

Dong-seon Park

Byeong-ju Park

Sang-hyeon Park

Yeong-eun Park

Wan-gyu Park

Yong Park

Yong-joon Park

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female
Male
Male

Male

Male

Male

Male

Male

Male

Male
Male

Male

Male

Female

Male

Male

Female

Male

Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

Vice president
Vice president
Vice president

Vice president

Vice president
Vice president
Vice president
Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president
Vice president

Vice president
Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

O O oo o

o O o O o

o O

o O

o

O O O o

Head of Overseas TV Sales Group
Living Solution Control Research
Representative

Under Refrigerator Business Repr
esentative

Under Artificial Intelligence Resea
rch Institute

Head of Parts Solutions Sales
President of LG Electronics Mtaw
a

President of LG Electronics Saudi
Arabia

Customer Value Innovation Korea
Metropolitan Area Representative
HS Central and South America Sal
es Representative

VS Production Representative

VS Business Management Repres
entative

Korea CX Representative

Korea Online IT Representative
Under MS Division

Platform Development Represent
ative

Head of Quality Management Cen
ter

India Service Representative
President of Parts Solutions Divisi
on

Head of MS Operation Group
Head of Washing Machine Busine
ss

President of Egyptian Affiliate
Head of Kazakhstan Corporation
President of LG Electronics Franc
e

US MS Sales Representative
Head of Brand Management
Korea Online General Mall Repres
entative

Under HS Division

Head of Benelux Corporation

HS Platform Business Developme
nt Representative

President of LG Electronics Russia
Head of ES HR

Under MS Division

TV Central Asia Sales Representat
ive

President of LG Electronics Vietna
m

US MS B2B Sales Representative
CTO Technology Strategy Represe
ntative

Head of CTO Elements and Materi
als Research Center

VS Europe Sales/PM2 Representa
tive

Under MS Division

Under SW Platform Research Cen
ter

Korea Sales Strategy Representat
ive

Customer Value Innovation CS Str
ategy Representative

Overseas Service Support Repres
entative

ES Chiller Business Representativ
e

President of LG Electronics Tenne
ssee

Under Overseas Sales Division



Yong-ho Park
\Won-jae Park
Yoon-gi Park

In-seop Park

In-wook Park

Jae-seong Park

Jeong-won Park
Jong-seon Park
Jun-seong Park

Chung-hyeon Par
k

Tae-in Park
Byeong-seon Ban
Kwang-min Bae
Seon-pil Baek
Seung-min Baek

Chan Baek
Tae-kwon Baek

Hyo-sik Byeon

Dong-myeong Se
o

Yeong-deok Seo

Yeong-moo Seo

Jeong-won Seo

Ju-won Seo

Heung-kyu Seo

Dae-ki Son
Seong-ju Son
Jin-seok Son

Chang-woo Son

Tae-ik Son

Gye-yeong Song
Bo-kyeong Song

Si-yong Song

Yeong-han Song

Ik-hwan Song

Jun-myeong Song
Hong-seong Song
Dong-hoon Shin
Jeong-eun Shin
Hyeon-jae Shin
Hyo-sik Shin
Sang-bo Shim

In-gu Shim

Gyeong-mo Ahn

Hyeok-seong Ahn

Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male
Male

Male

Male

Male

Male

Male
Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female

Male

Male

Male

Male

Male

Male

Vice president
Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president
Vice president
Vice president
Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president
Vice president
Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president
Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

o

o O O o

o O O o

ES Purchase/SCM Representative
IR Department

Head of ES Quality Management
President of Nanjing Washing Ma
chine Manufacturing Affiliate
Under webOS SW Development G
roup

Head of Metropolitan Area Syste
m in Korea

Head of Tangerang Production Co
rporation

Under VS Research Center

Korea Commercial Enterprise Rep
resentative

Head of Management and Admini
stration

Head of HS Smart Control Resear
ch Center

Head of Tax Affairs

Management Diagnosis Represent
ative

Head of TV Product Planning
Head of Robot Advanced Researc
h Center

Head of VS Operation Group

LG Electronics Maghreb

Kitchen Solution Production Repr
esentative

Head of Management and Admini
stration in India

Korea Commercial Region Repres
entative

President of LG Electronics Mana
us

Head of Task Innovation

Head of Italy Corporation

EV Charging Business Representa
tive

Korea Mixed Sales Distribution Re
presentative

President of LG Electronics Japan
Overseas Sales Management Repr
esentative

Dryer Business Representative
HS Outsourcing Business Represe
ntative

Head of Kitchen Solution Researc
h Center

Head of HR

Smart Factory Business Represen
tative

IP Business Development Represe
ntative

President of LG Electronics Vietna
m

Head of HS Management Strateg
y

Head of ID LED Development

ES Business Management Repres
entative

Under A2X Center

Kitchen Solution Control Researc
h Representative

Head of Nanjing IT Production Co
rporation

Management Improvement Repre
sentative

Head of VS Design Research Instit
ute

Head of MS Design Research Insti
tute

US ES Sales Representative



Jeong-hyu Yang

Hee-koo Yang

Ki-pyo Eom

Wi-sang Eom
Chang-wook Yeo

Seong-hoon Oh

Seung-jin Oh

Jae-yoon Oh
Jeong-hee Oh

Hae-jin Oh

Hye-won Oh

Deok-gu Woo
Seung-bong Woo
Jong-hwa Woo

Seong-yoon Wi

Si-mok Yoo
Woo-jin Yoo

Gun-no Yoo

Seong-il Yoon

Pil-hyeon Yoon

Hoon-ki Yoon

Gil-no Lee
Dong-eon Lee

Dong-cheol Lee

Beom-seop Lee

Byeong-hoon Lee
Sang-bong Lee
Seok-soo Lee

Seok-soo Lee

Seong-jin Lee

So-yeon Lee

Seung-gyu Lee
Seung-yeop Lee
Yeong-min Lee
Yong-chan Lee
Yoon-seok Lee
Jae-seung Lee
Jae-cheon Lee
Jeong-du Lee

Jeong-hee Lee

Jong-ho Lee
Jun-no Lee

Jun-bae Lee

Jun-seong Lee

Jun-seong Lee

Jun-haeng Lee
Chun-taek Lee
Chung-seop Lee

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Female

Male
Male
Male

Male

Male

Male

Male

Male

Male

Male

Male
Male

Male

Male

Male
Male
Male
Male

Male

Female

Male
Male
Male
Male
Male
Male
Male
Male

Male

Male

Male

Male

Male

Male

Male
Male
Male

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president
Vice president
Vice president
Vice president
Vice president
Vice president
Vice president

Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president
Vice president
Vice president

O oo o

@]

O O oo o o O o o

o

OO O0Oo0ooooo o

o

o

O O O

Head of SoC-based Technology R
esearch Institute

Head of Production Innovation Ce
nter

President of LG Electronics Mexic
o

Head of Software Engineering Re
search Institute

Head of Chile Corporation

HS Control Quality Representativ
e

MS Korea Marketing Representati
ve

Head of HS Strategic Electronics
Research Institute

Head of ES CX

Head of VS North America Corpor
ation

Under MS Marketing Communicat
ion Representative

Head of VS Quality Management
Head of PR

Head of ID Overseas Sales

Head of VS Vietnam R&D Corpora
tion

MS Module Purchasing Represent
ative

Under CSO Division

Science Park Safety Environment/
Support Representative

Korea Kitchen Solution Marketing
Representative

Head of HS Application Technolog
y Research Center

HS North America Sales Represen
tative

Head of HS HR

Head of Turkish Corporation
Subsidiary/New Business Support
Representative

Corporate Capacity Building Repr
esentative

Under Korea Sales Division
President of LG Electronics China
Head of iLab

Under SoC Center

Korea Subscription Sales Represe
ntative

MS Indonesia Development Repre
sentative

Under CTO Division

Head of MS HR

Digital Platform Representative
Operations Representative
President of IT Division

Head of HS Purchase

Under VS Division

Head of TV/CIS Sales in Europe
Head of Management in North A
merica

Head of Saudi Production Corpor
ation

Under HS Division

VS Global Customer Strategy Rep
resentative

Under C&M Standard Research In
stitute

MS Outsourcing Business Represe
ntative

Head of ID Products Planning
Under ES Division

Future Investment Representative



Tae-jin Lee
Han-wook Lee
Hyang-eun Lee
Hyeon-jin Lee
Hyeong-il Lee
Hong-soo Lee

Hee-seong Lee

Gwang-hoon Lim
Ki-yong Lim
Dae-jin Lim

Byeong-rok Lim
Sang-moo Lim

Seon-kyeong Lim

Yeong-hoon Lim
Jeong-soo Lim
Bo-young Jang

Seok-jin Jang

Seok-ho Jang
Seok-hoon Jang

Jin-ho Jang

Tae-jin Jang

Sang-hoon Jeon

Hong-geol Jeon

Gi-wook Jeong

Dae-hee Jeong

Sang-ho Jeong

Seong-han Jeong

Seong-hyeon Jeo
ng

Su-jin Jeong
Sun-ho Jeong

Yeon-wook Jeong

Yeong-hak Jeong

Wuk-jun Jeong

Won-jin Jeong
In-sik Jeong
Jae-woong Jeong
Jae-hoon Jeong

Yeong-ho Je

Bong-soo Cho
Sang-hyun Cho

Seong-tae Cho

Ae-na Cho

Cheong-dae Cho

Hyeop Cho
In-sook Ji

Hyeong-seop Ji
Hyeon-seung Cha
Sang-cheol Chae

Gyu-nam Choi
Bong-hyeon Choi

Male
Male
Female
Male
Male
Male

Male

Male

Male

Male

Male

Male

Male
Male

Male

Male

Male

Male
Male
Male

Male

Male

Male
Male

Male

Male

Male
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Male
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Male

Male
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Vice president
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Vice president
Vice president
Vice president
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Vice president
Vice president
Vice president
Vice president
Vice president

Vice president

Vice president
Vice president
Vice president
Vice president

Vice president
Vice president

Vice president

Vice president

Vice president

Vice president

Vice president

Vice president
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Vice president
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Vice president

Vice president

Vice president
Vice president
Vice president
Vice president

Vice president

Vice president
Vice president
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Vice president
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Under Overseas Sales Division
Head of VS SW Development
Head of HS CX

Head of Production Planning

TV Development Representative
Head of Accounting

Head of Labor Management Relat
ions

Head of MS Management Strateg
y

US Builder Sales Representative
Under webOS SW Development G
roup

Head of Business Legal Affairs
President of LG Electronics Austr
alia

Under ES Research Center

Head of HR Training

HS/ES Subscription Business Repr
esentative

Under HS Division

Head of Smart Mobility Research |
nstitute

Under MS Division

President of RAC Division

IP Management Representative
President of LG Electronics Servic
e USA

India MS SW Development Repres
entative

Under VS Research Center

Head of Vacuum Business
Dishwasher Business Representat
ive

Refrigerator Business Representa
tive

President of LG Electronics Thaila
nd

webOS Content Service Represen
tative

Head of Brand Communication in
Korea

Head of D2C Business Group

ES Asia/India Sales Representativ
e

President of LG Electronics Levan
t

Head of Design Management Cen
ter

Under HS Division

Under Safety Environment Center
Person in charge of Korea Service
Under HS Division

Head of C&M Standard Research |
nstitute

Al Big Data Representative
Information Protection Manager
VS Korea Sales/PM Representativ
e

European HS Sales Representativ
e

Korea System Regional Represent
ative

Under Korea Sales Division

B2B Marketing Representative
President of LG Electronics Nigeri
a

Under MS Division

Korea Air Solution Marketing Rep
resentative

Under MS Division

Head of MS Quality Management



Seong-soo Choi Male Vice president 0] Head of VS Purchase
Seung-yoon Choi  Male Vice president 0] Under MS Division
Yoon-ho Choi Male Vice president 0] Under CTO Division
Jeong-won Choi ~ Male Vice president 0 Head of Malaysia Corporation
Jun-hyeok Choi ~ Male Vice president 0 PR Management affiliate
Jin-hak Choi Male Vice president 0] Under HS Division
Hwal-soo Choi Male Vice president 0] Head of UK Corporation
) . . Head of Management and Admini
Hee-seung Choi ~ Male Vice president 0] . ; )
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Living Solution Production R
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rch Institute
Jae-woong Han Male Vice president 0 Head of PC Development Center
Chang-hee Han ~ Male Vice president o] Head of VS HR
Soon-jae Heo Male Vice president 0 Under MS Division
Jung-chan Heo Male Vice president 6] Head of Global Logistics
) . ES Europe/Central Asia Sales Rep
Jeong-ho Heo Male Vice president 0] )
resentative
_ . Head of Reynosa Manufacturing
Seong-heok Hong  Male Vice president 0] .
Corporation
Soon-yeol Hong  Male Vice president Head of Air Care Business
Jeong-gyun Hong  Male Vice president 6] Head of MS Purchase
Jin-gi Hong Male Vice president 6] SCM Department
B2B Business Capacity Enhancem
Geum-sik Hwang ~ Male Vice president 0] us! .p oy
ent Representative
Sang-moon Hwan MS Synergy Development Repres
g wa Male Vice president 0] y ray Develop Pr
g entative
Yong-soon Hwan ) . -
Male Vice president 0] Under HS Division
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Manufacturing DX Solution Repre
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Jong-ha Hwang Male Vice president 0] )
resentative
Senior research fell
Yong-seok Kang ~ Male ) . 0 Under SoC Center
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Senior research fell Under PRI Advanced Method Res
Seung-yong Yoon  Male ) . 0]
ow (vice president) earch Center
Senior research fell Under C&M Standard Research In
Yeong-woo Yoon  Male . i 0] .
ow (vice president) stitute
Du-gyeong Jeong  Male Seniolr resear-ch fell o Ur.\der Smart Mobility Research In
ow (vice president) stitute
Seni ltant
Jeong-hoon Woo ~ Male enior consultant (v Under HS Division

ice president)

(3) Does the company have a policy to prevent the appointment of any person as an executive who is responsible for the impairment of
corporate value or infringement of shareholders’ rights and interests? Describe the policy and its content.

Implemented  Y(O)



In appointing directors (including unregistered directors) in accordance with the Executive Officer Personnel Management Regulations, the BOD
carries out collective deliberation of performance, capacity/expertise, growth potential, etc. In particular, to prevent the appointment of individu
als who may have been responsible for the impairment of corporate value or the infringement of shareholder rights, the company rigorously ve
rifies whether the candidate has any record of violations related to the integrity management principle (ethical and normative), breaches of laws
or internal regulations, or issues concerning quality, safety, or the environment. In the case of externally recruited executives, the company imple
ments a verification process through an independent professional agency prior to appointment. Also, those who have been penalized with penit
entiary seclusion or a more severe action according to the disciplinary policies are banned from promotion or any appointments within a certai
n period. The company has installed and operates a disciplinary committee for directors to manage and monitor directors to ensure their fulfill
ment of duties and penalize those who violate the company regulations.

For independent directors, the Independent Director Candidate Recommendation Committee only recommends candidates who meet the requi
rements stipulated in the related laws such as Article 382, Paragraph 3 and Article 542-8, Paragraph 2 of the Commercial Act and the regulation
s of the Independent Director Candidate Recommendation Committee. Through such a policy, only those who have been verified to have the q
ualifications and capabilities are considered to become directors in the general shareholders’ meetings. Also, since Article 542-8, Paragraph 2, Cl
ause 3 of the Commercial Act stipulates that those for whom two years have not elapsed since full execution of or exemption from a sentence
of imprisonment or a more severe one cannot be an independent director of a listed company, any possibility for persons who have been crimi
nally charged with embezzlement, breach of trust, or other acts of harming the company’s values or violating the shareholders’ rights is fundam
entally blocked.

(4) Has the company appointed any person as an executive who has ever been indicted or found guilty in the final judgment for
embezzlement, breach of trust, or unfair trading under the Financial Investment Services and Capital Markets Act, unfair assistance or
tunneling under the Fair Trade Act, or whom the Securities and Futures Commission has proposed to dismiss for violating the
accounting standards under the Act on External Audit of Stock Companies?

Not applicable

(5) Has there been any shareholder derivative lawsuits filed between the start of the period subject to disclosure to the report
submission date? If so, describe it and its current status.

Not applicable

B. Based on the above, describe any shortcomings in the company’s efforts to prevent those who are responsible for damaging
corporate value or infringing on the shareholders’ rights and interests from being appointed as executives. Explain the reason(s) for the
shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[305000] (Core Principle 5) Outsider directors shall be able to independently participate in important corporate management
decision-making, and to supervise and support the management as board members.

B [305100] (Sub-principle 5-1) - Outside directors shall not have any material interest with the company; the company shall
check whether a director candidate has any interest with it at the appointment stage.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Independent directors have no significant conflicts of interest with the company.

A. Describe any interests between the company and an outside director who is incumbent as of the report submission date, including
the following:



(1) Has anyone of the outside directors had ever been employed by the company or its affiliated companies? If so, describe the details.

Not applicable

Table 5-1-1: Outside Directors’ Term Served as of the Report Submission Date

Term served at the company and its affiliates
Term served at the company (Months)

(Months)
Su-jin Kang 50 50
Chung-yeul Ryu 38 38
Seung-woo Seo 26 26
Seong-chun Kang 2 2

(2) In the past three years, have there been any transactions between the company (including its affiliates) and the outside director, or
with the corporation in which the outside director holds the largest shares? If so, describe the details.

Not applicable

(3) In the past three years, have there been any transactions between the company and any corporation in which the outside director
has worked as an executive or staff member? If so, describe the details.

Not applicable

(4) Does the company have procedures and relevant regulations to verify the details of the aforementioned transactions? If so, describe
the details.

Implemented Y(0)

Through conducting interviews with and asking questions from the director candidates, the company first confirms the facts regarding the abo
ve-mentioned items, then by using the internal accounting system, it checks for the transactions with the company.

B. Based on the above, describe any shortcomings in the efforts to appoint outside directors who do not have material interests with
the company. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [305200] (Sub-principle 5-2) - Outside directors shall devote sufficient time and effort to faithfully performing their duties.

Briefly describe the company's compliance with the above sub-principle (40 words or less).

The company verifies compliance with legal requirements regarding concurrent positions.



A. Explain overall matters related to the job performance of outside directors, including the following:

(1) Does the company have internal standards regarding the allowance of outside directors to hold concurrent positions with other
companies? If so, describe it.

Implemented  Y(O)

With respect to holding concurrent positions at other companies, independent directors may serve as an independent director for one addition
al company, in accordance with Article 34 of the Enforcement Decree of the Commercial Act. The company’s Articles of Incorporation and Board
of Directors regulations are also aligned with the Commercial Act.

(2) Describe the status of outside directors’ concurrent employment with other companies as of the report submission date.

The current status of independent directors holding concurrent positions at other companies as of the report submission date is as shown in ta
ble 5-2-1.

Table 5-2-1: Status of Outside Directors’ Concurrent Employment

Audit Committee Date of initial o .
Date of term expiration Current position

Member appointment Name of the institution

ch IR ) 2022-03-24 2028-03-24 Professor, Department of Managem - synthetic Fib
ung-yeul Byu et e ent Engineering, KAIST aenan synthetic Hber

B. Based on the above, if an outside director is not devoting sufficient time and efforts to faithfully performing his or her duties, explain
the reason(s) and future plans.

(1) Shortcomings and the reason(s)

Independent Director Chung-yeul Ryu concurrently serves as an independent director of one other company. However, this is legally permitted
under the Enforcement Decree of the Commercial Act. Independent Director Chung-yeul Ryu has demonstrated his commitment of time and eff
ort to his duties at the company by attending 100% of the board and committee meetings and actively participating in discussions. The compa
ny also holds pre-briefings before each board meeting to allow independent directors to thoroughly review agenda items in advance. Director
Chung-yeul Ryu has attended all such sessions, ensuring he is fully prepared for board discussions. Accordingly, there are no cases in which ind
ependent directors have been unable to faithfully perform their duties due to concurrent roles elsewhere.

(2) Future plans and additional explanations

Going forward, the company will continue to provide support to ensure that independent directors are able to invest the time and effort necess
ary to carry out their responsibilities faithfully.

B [305300] (Sub-principle 5-3) - The company shall provide outside directors with the sufficient amount of information,
resources, etc. that are necessary to fulfill their duties.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company provides orientation programs for new independent directors.

A. Describe the company’s policies to support outside directors in fulfilling their duties and their specific operating status, including the
following:

(1) Has the company been providing outside directors with human and material resources and internal information?

Our directors are allowed to be provided with support from the BOD Secretariat as per the BOD's regulations, summon relevant staff or extern
al person(s) to the meeting to collect explanations or comments on a specific agenda item, or obtain support from an external expert, including
financial support for related expenses.

Specifically, new independent directors are provided with both internal orientation and external training on the company’s business and the op
eration of the board. After the initial orientation, independent directors continue to receive updates and reports on key management issues to
deepen their understanding of the company. The company also offers site visits to domestic and international business locations to provide ind
ependent directors with practical on-site experience. For example, in January 2024, independent directors visited CES 2024 to review the compa
ny’'s technological capabilities and assess the latest industry trends. In January 2025, they visited business sites in Asia to deepen their understa
nding of the company’s global operations and the Asian market. Significant business issues are also regularly reported in detail at board meetin

gs.
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(2) Does the company have dedicated staff to respond to outside directors’ requests for information (materials)?

There are dedicated staff members Y(O)

The company has the BOD Secretariat installed to support smooth operation of the BOD and committees under the BOD in accordance with A
rticle 17 of the BOD Regulations. The BOD Secretariat of the company is composed of one executive and two on-site managers and performs t
asks such as giving prior explanations of the BOD agendas to the independent directors and providing support for the requests of the indepen
dent directors necessary for them to execute their jobs.

To further strengthen board operations, the company operates the Audit Support Team, an independent body that supports the Audit Committ
ee's activities in accordance with Article 22 of the Audit Committee Regulations. This team assists with reviewing audit reports and executing tas
ks as instructed by the Audit Committee. In addition, the ESG Strategy Planning Team and the Fair Trade Team support the ESG Committee and
the Internal Transaction Committee, respectively, to ensure each committee functions effectively.

(3) Does the company provide training necessary for outside directors to perform their duties? If so, describe it and the current status
of the training provided.

Training is provided  Y(O)

The company holds orientation programs for newly appointed independent directors to help them quickly understand the company’s business.
The company conducts internal orientations on its organizational overview and board operations, led by the BOD's Secretariat. In addition, newl
y appointed independent directors attend an external seminar for new independent directors of LG affiliates hosted by LG Corp. on the roles an
d legal responsibilities of directors. For example, Director Chung-ryeol Ryu, appointed in March 2022, completed an internal orientation in Marc
h 2022 and attended an external seminar in April. Director Seung-woo Seo, appointed in March 2023, followed the same schedule in 2023. Dire
ctor Seong-chun Kang, appointed in March 2025, participated in internal orientation in March 2025 and an external seminar in April.

No new independent directors were appointed in 2024; thus, no training programs were conducted for new independent directors that year.

Additionally, the company holds an annual independent director workshop, which serves as a forum for sharing business strategies and offers
external lectures for enhancing understanding of the company’s management environment.

(4) Have there been any meetings attended only by outside directors convened separately from the Board meetings that were held
between the start of the period subject to disclosure to the report submission date? If so, describe the details.

Separate meetings of outside directors are convened  Y(O)

Prior to each board meeting, the company organizes a pre-meeting exclusively for independent directors to allow them to review and discuss a
genda items in depth.

A summary of independent director meetings held from the beginning of the period subject to disclosure through the report submission date
is provided in table 5-3-1.

Table 5-3-1: Details of Meetings Attended Only by Outside Directors

No. of
©-© Total No.
Regular / ) attended . .
R Date of meeting . of outside Meeting agenda Note
Extraordinary outside i
K directors
directors

1st meeting in 202 Agendas of the BOD meeting and Audit Committee m

H71(AGM)  2024-01-22 4 4
4 eeting in January
2nd meeting in 20 HI(AGM)  2024-02-19 4 4 Agendas of the BOD meeting and Audit Committee m
24 eeting in February
3rd meeting in 202 Agendas of the BOD meeting and ESG Committee mee

F7I(AGM)  2024-03-21 4 4
4 ting in March
4th meeting in 202 Agendas of the BOD meeting and Audit Committee m

HI1(AGM)  2024-04-18 4 4 2T )
4 eeting in April
5th meeting in 202 HIIAGM)  2024-07-22 4 4 Agendas of the BOD meeting and Audit Committee m
4 eeting in July
6th meeting in 202
4 9 AA(EGM)  2024-09-24 4 4 Agendas of the BOD meeting in September
7th meeting in 202 Agendas of the BOD meeting and Audit Committee m

H7|(AGM)  2024-10-17 3 4 2T
4 eeting in October
8th meeting in 202 HIIAGM)  2024-11-19 4 4 Agendas of the BOD meeting and Audit Committee m
4 eeting in November
9th meeting in 202
4 9 AA(EGM)  2024-12-13 4 4 Agendas of the BOD meeting in December
1st meeting in 202 Agendas of the BOD meeting and Audit Committee m

B7|(AGM)  2025-01-20 4 4 TS
5 eeting in January
2nd meeting in 20 HIIAGM)  2025-02-14 4 4 Agt?nd‘a.s of the BOD meeting and Audit Committee m
25 eeting in February
3rd meeting in 202

9 FI1(AGM)  2025-03-20 3 4 Agendas of the BOD meeting in March
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No. of

Total No.
Regular / X attended X i
R Date of meeting ) of outside Meeting agenda Note
Extraordinary outside .
) directors
directors
4th meeting in 202 Agendas of the BOD meeting and Audit Committee m
F71(AGM)  2025-04-21 3 o )
5 eeting in April

B. Based on the above, describe any shortcomings in the company’s support necessary for outside directors to fulfill their duties and
provide the details. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[306000] (Core Principle 6) To promote active performance of duties by the outside directors, their activities shall undergo fair
evaluation; and the decisions on their remuneration and reappointment shall be made on the basis of the outcomes of such
evaluation.

B [306100] (Sub-principle 6-1) - The evaluation of outside directors shall be done based on their individual performance, and
the evaluation results reflected in the decision on their reappointment.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company evaluates the performance of independent directors.

A. Describe whether the evaluation of individual outside directors is conducted and the results are taken into consideration for
reappointment, including the following:

(1) Does the company evaluate outside directors individually? If so, describe the method in detail.

Outside directors are individually evaluated Y(O)

The company conducts individual evaluations of the performance of independent directors. Specifically, the personnel department or BOD Secr
etariat conducts collective assessment on attendance at the board meetings, whether or not the director has made practical suggestions on the
agendas presented at such meetings, whether or not he/she has provided proper advice on major business decisions as an expert in the field, a
bility to internally control important financial risks of the company as an auditor, and contribution to operation of the supervision system in ord
er to make internal decision on reappointment.

(2) Does the company have measures to ensure fairness in the evaluation of outside directors? If so, describe them in detail.

The activities of an independent director approaching expiration of the term in office are evaluated in order to determine the confidence level i
n the person for reappointment. Individual evaluations of independent directors are conducted by the Human Resources Department and the B
oard of Directors Secretariat. These evaluations comprehensively assess various factors, including board meeting attendance, the quality of contr
ibutions to board discussions, the provision of expert advice on major management decisions, and participation in internal control and oversigh
t of key financial risks as members of the Audit Committee. While both quantitative and qualitative assessments are made in accordance with pr
e-established evaluation criteria, emphasis is placed on quantitative indicators such as expertise, Board attendance rate, and overall contribution
to board activities. These indicators serve as the primary basis for determining whether to recommend reappointment before the expiration of a
n independent director’s term. To further ensure fairness in the evaluation process, the criteria and details of each evaluation item are shared wi
th the board's internal directors, and their detailed feedback is gathered.

(3) Does the company reflect the evaluation results of outside directors in their re-appointment?

Evaluations are reflected in the decision on the reappointment  Y(O)



The individual evaluation results of independent directors are reflected in reappointment decisions. The results are reviewed by the Independen
t Director Candidate Recommendation Committee when considering the qualifications and capabilities of directors recommended for reappoint
ment.
Details of the evaluations for independent directors reappointed during the reporting period are provided in .<p></p><p style="font-family:
"8k 1 E", "Malgun Gothic", Arial, sans-serif; font-size: 14.6667px;">
Table 6-1-1: Details of independent director evaluations
</p><table 6-1-1=""></table> <table border="0" cellpadding="0" cellspacing="0" class="_se_tbl" style="font-family: "Bf2 115", "Malgun Got
hic", Arial, sans-serif; border-width: 1px 1px Opx Opx; border-top-style: solid; border-right-style: solid; border-top-color: rgb(204, 204, 204); borde
r-right-color: rgh(204, 204, 204); border-image: initial; border-left-style: initial; border-left-color: initial; border-bottom-style: initial; border-bottom
-color: initial;">
Name
Evaluation year
Initial appointment date
Responsible duties at the time of evaluation
Evaluation items
Reappointment
Date of reappointment
Su-jin Kang
2024
March 24, 2021

Chairperson of the Internal Transaction Committee
Chairperson of the Outside Director Candidate Recommendation Committee
Member of the Audit Committee
ESG Committee member

- Expertise

- Board attendance rate

- Contribution to board activities

Reappointed
March 26, 2024
Chung-ryeol Ryu
2025

March 24, 2022

Chairperson of the Audit Committee

Member of the ESG Committee

Member of the Internal Transaction Committee

- Expertise
- Board attendance rate
- Contribution to board activities
Reappointed
March 25, 2025
</table>

B. Based on the above, if the company does not conduct an evaluation of outside directors or does not reflect the evaluation results in
the re-appointment decision, explain the reason(s) and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [306200] (Sub-principle 6-2) - The remuneration of outside directors shall be determined at an appropriate level, considering
their evaluation results, responsibilities, risks in performing their duties, etc.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The compensation of independent directors is determined individual contribution.



A. Explain the remuneration of outside directors, including the following:

(1) Describe the details of the remuneration policy for outside directors, background behind the establishment of the policy, and the
specific basis for calculating remuneration.

A remuneration policy is established for outside directors  Y(O)

Compensation for the company's independent directors is determined by resolutions of the Board of Directors and the general shareholders’ meet
ing, in accordance with applicable laws. Compensation does not include stock options, bonuses, or retirement pay. Directors are compensated base
d on internal standards that consider industry averages, individual contribution, and meeting participation. In 2024, all independent directors receiv
ed equal annual compensation of KRW 102 million.

(2) Did the company grant stock options? If so, describe the specific details regarding their quantity and exercise conditions.
Stock options are granted N(X)

Stock options are linked to job performance N(X)

Not applicable

B. Based on the above, describe any shortcomings in determining the appropriate level of remuneration based on the outside directors’
evaluation results, as well as their responsibilities, risks, and other factors in performing their duties. Explain the reason(s) for the
shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[307000] (Core Principle 7) The Board shall be operated efficiently and rationally to ensure that the management decisions are
made in the best interests of the corporation and shareholders.

B [307100] (Sub-principle 7-1) - In principle, the Board shall be convened regularly, and the Board' operating regulations shall
be prepared to specify its authority, responsibilities, operating procedures, etc.

Briefly describe the company's compliance with the above sub-principle (40 words or less).

The BOD operates systematically under board regulations based on the Commercial Act.

A. Describe the overall operation of the Board, including the following:

(1) Does a board meeting be convened on a regular basis? If so, describe the details of the regulations related to the operation of the
Board.

Board meetings are convened on a regular basis  Y(0)

Regulations that govern the board operation are in place  Y(O)



As per Article 8 of the BOD Regulations, the BOD meetings shall be held on quarterly basis(January, April, July, October) in principle, with additi
onal meetings in February and March for approval in advance on financial statements to be filled to the Audit Committee 6 weeks prior to the

general shareholders' meeting and on the items to be approved at the shareholders' meeting as well as the meeting in November to make deci
sions on regular HR matters.

Also, whenever necessary, such as when a proposal is made in a irregular BOD meeting, an extraordinary BOD meeting may be held. The chair
person convenes every BOD meeting in accordance with Article 9, Paragraph 1 of the BOD Regulations. According to Article 10, Paragraph 1 of
the BOD Regulations, the chairperson should announce meeting to each director 12 hours before the BOD meeting. If agreed upon by the entir
e BOD, such a procedure of convening the board may be skipped. Also if in-person meeting is not an option, the BOD can choose to hold mee
tings online via the video conference system so that all directors can be present for effective discussion.

The company's BOD Operation Regulations set forth key matters regarding the board’s composition, convener, convening procedures, and age
nda items.

(2) Describe the information on regular and extraordinary board meetings convened between the start of the period subject to
disclosure to the report submission date.

The company confirms the annual BOD meeting schedule in December of the previous year and, if a temporary BOD meeting is necessary, ma
kes a convocation notice a sufficient amount of time before the meeting date. In order for the directors to make the best decisions during delib
eration and approval processes of the proposed agendas, the company provides prior explanations on each agenda item and conducts face-to-
face questioning before the day of BOD meeting and sincerely responds to the directors’ requests for additional data. The company is making it
s best efforts to achieve soundness in deliberation of the BOD agendas and efficient operation of the BOD.

Table 7-1-1: Details of the Board Meetings Convened

. Average period between agenda Average attendance rate of directors
No. of meetings convened e .
notification and meeting date (Days) (%)
Regular 7 4 100
Extraordinary 2 4 100

B. Describe the policies that the company provides to assist the Board in making the best decisions, including the following:

(1) Did the company establish the remuneration policy linked to each executive officer's performance and disclose it?
The remuneration policy for executive officers is in place  Y(O)

The remuneration policy is disclosed N(X)

The compensation of the company’s directors and auditors is determined in accordance with standards established by the Board of Directors, t
aking into account consolidated profit and loss, the relevant role and responsibilities, and external business conditions, within the overall compe
nsation limit approved by the general shareholders’ meeting.

Independent directors are not provided with compensation beyond salary (including bonuses and retirement pay). Their compensation is calcul
ated and paid based on internal standards, including industry averages, contribution levels, and meeting attendance allowances. The company d
oes not provide separate compensation for members of the Audit Committee.

For directors other than independent directors, compensation is calculated and paid based on quantitative performance indicators, such as fina
ncial results and the achievement of management goals, as well as non-quantitative factors, including portfolio enhancement focused on qualit
ative growth, advancement of future growth engine businesses and core technologies, and the acceleration of digital transformation.

Unregistered executives are evaluated against financial performance and long-term key initiatives set by the Board of Directors. The board appr
oves a compensation pool based on organizational performance evaluations, and performance incentives are provided within this pool based o
n the results of individual executive evaluations. The executive performance evaluation system and the basis for calculating financial resources ar
e disclosed to the Board of Directors and incorporated into the decision-making process for performance incentive payments. However, the co
mpany does not disclose its executive compensation policy on its website or through other public channels.

(2) Did the company take out the Directors & Officers Liability Insurance policy?

The company took out the insurance policy  Y(O)



The company maintains executive compensation liability insurance to cover economic losses incurred by shareholders and third parties due to
unfair practices, such as breaches of duty, misstatements, or failure to exercise due care by executives in the course of their duties.

Key risks covered by this insurance include shareholder derivative lawsuits related to major management decisions made in the course of an ex
ecutive’s duties, claims arising from stock price declines and disclosure errors, and damages related to unfair employment practices. The insuran
ce provides compensation for damages for which an executive is legally liable due to wrongful acts committed while performing their duties, as
well as attorney fees, other legal defense costs, and settlement expenses in the event of pre-litigation resolution.

However, damages excluded from coverage include those arising from any disclaimers stated in the insurance policy, such as intentional crimin
al acts (e.g., fraud, embezzlement), breaches of trust, claims resulting from insider trading in violation of securities laws, acts committed prior to
the retroactive coverage date, and claims filed by major shareholders (i.e., individuals whose shareholding ratios meet or exceed the threshold d
efined in the policy).

The company is in the process of renewing its policy with a maximum coverage limit of USD 100 million, considering its business scale and risk
profile. To prevent moral hazard and ensure transparency in decision-making, all major insurance terms, including premiums, scope of coverage,
and exclusions, must receive prior approval from the Chief Financial Officer.

In addition to maintaining this insurance, the company is making fundamental efforts to prevent legal violations and moral hazard risks that ex
ecutives may encounter in the course of performing their duties by operating a compliance program and upholding a code of ethics.

(3) Does the company consider the interests of stakeholders that affect its continued growth and medium- to long-term interests?

Stakeholders are taken into consideration Y(O)

The company prioritizes the interests of stakeholders who influence sustainable growth and long-term profitability in its board operations. For
example, in 2024, the ESG Committee deliberated and approved initiatives related to cost reduction and environmental protection through enha
nced resource efficiency, improved accessibility for persons with disabilities and elderly customers, enhanced shareholder communication and re
turn policies, a company-wide environmental policy, and materiality assessment.

C. Based on the above, describe any shortcomings such as a lack of the Board operating regulations that provide the basis for
convening the Board meetings on a regular basis, or a failure to notify the convocation of Board meetings sufficiently in advance.
Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [307200] (Sub-principle 7-2) - The Board shall keep detailed minutes of each meeting and disclose the activities of individual
directors, including their attendance at meetings, whether they voted for or against each agenda item, etc.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The company maintains meeting minutes and discloses the attendance rate and individual activities.

A. Describe the creation and preservation of the records of Board meetings and disclosure of the activities of individual directors,
including the following:

(1) Does the company create and preserve detailed minutes and transcriptions of the Board meetings? Does it have applicable
regulations regarding the creation and preservation of the records?

Implemented  Y(O)

The company prepares and maintains meeting minutes for all BOD meetings as required by Article 391-3 (1) of the Commercial Act and Article 16

of the Board of Directors Regulations of the company, where all records are kept such as agenda items, deliberation results, opposing directors and
reasons and signatures/seals of attending directors. These meeting minutes are maintained by the BOD Secretariat. Board minutes are retained in b
oth electronic and physical formats to ensure thorough recordkeeping. In addition to the official minutes, the company prepares and maintains sep

arate records detailing the specific remarks made by each director during board meetings.



(2) Does the company record the main content of the discussions and resolutions made at the Board meetings by each individual
director?
Implemented Y(0)

The company also records and organizes the key discussions and resolutions of each director and shares these summaries with the board, prov
iding a reference for follow-up actions related to board discussions. These records are stored electronically.

(3) Give the details about individual directors' attendance at the Board meetings and the approval rate of each agenda item over the
last three years.

Please refer to table 7-2-1 for the individual directors’ board attendance rates and agenda approval rates over the past three years.

Table 7-2-1: Directors’ Attendance at the Board Meetings and Approval Rate of Agenda Items for the Last Three Years

Attendance Rate (%) Approval Rate (%)
Last 3 Years Last 3 years
Type Years of service in the Board 3-year . - 3-year . -
Average Current Previous Before Average Current Previous Before
Year Year Year Year
Last Last

March 18, 2016 ~ March 24, 2
Dae-hyeong Kim Ab2|0] Ak(Independent) Ozazrc are 100 100 100

March 17, 2017 ~ March 27, 2
Yong-ho Baek AF@[O| AK(Independent) 023 100 100 100 100 100

March 15, 2019 ~ March 25, 2
Sang-gu Lee AL2| O] Ak(Independent) 025 100 100 100 100 100 100 100 100
Su-jin Kang AF2[O| AK(Independent) March 24, 2021 ~ present 100 100 100 100 100 100 100 100
Chung-yeul Ryu AF2[O| AK(Independent) March 24, 2022 ~ present 100 100 100 100 100 100 100 100
Seung-woo Seo AF2[O| AK(Independent) March 27, 2023 ~ present 100 100 100 100 100 100

March 26, 2020 ~ D ber 1
Doo-yong Bae AFLYO] Ab(Inside) are ecemoer 875 86 89 100 100 100

5,2023
Chang-tae Kim AFLH O AH(Inside) March 26, 2024 ~ present 100 100 100 100
Joo-wan Cho AFLH O AH(Inside) January 7, 2022 ~ present 92 100 82 89 100 100 100 100

Bong-suk Ki
ONGTSUX WO ) L] At 0| Af(Other non-exe
(Other Non-Execu January 7, 2022 ~ present 100 100 100 100 100 100 100 100

. . cutive
tive Director) )

(4) Does the company disclose the activities of individual directors aside from regular disclosures? If so, describe the details and its
method.

Disclosed Y(©O)

In addition to regular disclosures, the company also shares individual director activity records via its website (https://www.lge.co.kr/company/inv
estor/management) and the Sustainability Management Report.

B. Based on the above, describe any shortcomings in creation and preservation of the records of the Board meetings and disclosure of
the activities of individual directors. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations



Not applicable

[308000] (Core Principle 8) For an efficient operation, the Board shall establish internal committees which are responsible for
the performance of specific functions and roles.

B [308100] (Sub-principle 8-1) - A majority of the members of the committees of the Board shall be outside directors, with the
Audit Committee and the Compensation (Remuneration) Committee consisting entirely of outside directors.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Except for the Business Management Committee, committees are composed of independent directors.

A. Describe the composition of the members of committees of the Board, including the following:

(1) Do outside directors make up a majority of each committee of the Board?

Implemented Y(0)

The BOD has 5 committees, such as the Independent Director Candidate Recommendation Committee, the Audit Committee, the Business Man
agement Committee, the Internal Transaction Committee and the ESG Committee. Of these, four committees, the Independent Director Candida
te Recommendation Committee, Audit Committee, Internal Transaction Committee, and ESG Committee, have a majority of independent directo
rs as members. The Business Management Committee, which deals with regular management matters, does not include any independent direct
ors due to the nature of its duties.

As for the composition of each committee, the Audit Committee consists of four members, all of whom are independent directors, and the Ind
ependent Director Candidate Recommendation Committee consists of two independent directors out of three members (the remaining one is a
other non-executive director). The ESG Committee is composed of four independent directors and one internal director, and the Internal Transac
tion Committee is composed of three independent directors and one internal director, while the Business Management Committee is composed
of two internal directors.

In addition, independent directors serve as the chairpersons of all board committees, except for the Business Management Committee, which d
eliberates and decides on general management matters.

(2) Are the Audit Committee and the Remuneration (Compensation) Committee composed entirely of outside directors?

Implemented  Y(O)

Until March 24, 2022, the Audit Committee was composed of three members, all of whom were independent directors (three independent dire
ctors / three members in total). As of that date, the committee was expanded to four members, all of whom continue to be independent direct
ors (four independent directors / four members in total). The company does not operate a separate Remuneration (Compensation) Committee.

B. Based on the above, describe any shortcomings in the composition of the committees of the Board. Explain the reason(s) for the
shortcomings and future plans.

(1) Shortcomings and the reason(s)

The company’s Business Management Committee handles routine and recurring management matters, such as individual borrowings, issuance
of corporate bonds and commercial papers within limits approved by the board, and the execution or extension of credit facility agreements. Fo
r this reason, the committee is composed solely of inside and non-executive directors to ensure focused and efficient board operations.

(2) Future plans and additional explanations

Each board committee is composed and operated according to its functional purpose, and at present, there are no specific plans to change thi
s arrangement.

B [308200] (Sub-principle 8-2) - The organization, operation, and authority of all committees shall be explicitly stipulated in
the text, and the committees shall report their resolutions to the Board.



Briefly describe the company’s compliance with the above sub-principle (40 words or less).

Major matters resolved by these committees are reported to the BOD and shared with all directors.

A. Describe the organization and operation of the committees of the Board, including the following:

(1) Does the company have the explicit provision on the organization, operation, and authority of the committees of the Board? If so,
describe it in detail.

The company has the express provision Y(0)

The committees within the Board of Directors are operated in accordance with their respective regulations, which stipulate the duties and auth
ority of each committee, its composition, convening frequency, convener, and convening procedures.

(2) Are the resolutions of the committees be reported to the Board?

Reported  Y(O)

In accordance with Article 393-2 (4) of the Commercial Act, Article 12 of the Independent Director Candidate Recommendation Committee Reg
ulations, Article 13 of the Business Management Committee Regulations, Article 3 of the ESG Committee Regulations, and Article 3 of the Intern
al Transaction Committee Regulations, matters resolved by the committees are reported to the directors. Each director may request the chairper
son of the Board of Directors to convene a board meeting to re-resolve matters resolved by a committee if necessary. However, matters resolve
d by the Audit Committee are excluded from re-resolution in accordance with Article 415-2 of the Commercial Act, thereby ensuring the indepe
ndence of the Audit Committee. Pursuant to Article 12 of the Audit Committee Regulations, the results of matters delegated by the Board of Di
rectors to the Audit Committee are reported to the board, while other resolutions are notified to the directors.

(3) Describe the status of reporting the resolutions of each committee of the Board between the start of the period subject to disclosure
to the report submission date.

The status of board reporting on resolutions of committees within the Board of Directors from the start of the disclosure period to the time of
report submission is provided in table 8-2-1.

Table 8-2-1: Director Recommending Committee Meetings Convened

Reported
Date of No. of Agamk P
. Quota Approval to the
meeting Attendees
Type Content Board
Director-1s R Approval of the recommendation of i
2024-1st 2024-02-21 3 3 Z9|(Resolution) . . 7tZ (Approved) ]
t ndependent director candidates
Director-2 R t of th dati f i
2024-2nd rectoren  5024-10-22 3 3 EI(Report) eport ot the recommendation ot in 7|EOther) o
d dependent director candidates
Director-1s X Approval of the recommendation of i
2025-1st 2025-02-18 3 3 Z9|(Resolution) . . 7t4 (Approved) 0
t ndependent director candidates
Table 8-2-2: Risk Management Committee Meetings Convened
R
Date of No. of Agamek eported
) Pvied] Quota Approval to the
meeting ttendees FE Content Board
Not applicable
Table 8-2-3: Internal Transaction Committee Meetings Convened
Reported
Date of No. of Gugh Agansk A | tp i
meeting Attendees  ~ 0'° AT o the
Type Content Board
X Approval of new transactions with LG
2024-1st Internal-1st  2024-01-22 3 3 Z9|(Resolution) ) 72 (Approved) 0
Management Development Institute
Report on semi-annual performance
of self-dealing transactions with affili
ates
Internal-2n Report on semi-annual performance
2024-2nd 2024-07-24 4 4 H 11 (Report) 7|EHOther) [¢]

d of large-scale product and service tra
nsactions with affiliates
Report on semi-annual performance

of transactions with related parties



Agenda Reported
Quota Approval to the
Type Content Board

Date of No. of
meeting Attendees

Approval of total transaction limit wit
h special related parties for 2025
Approval of large-scale product and
service transactions with affiliates for
2025

Internal-3r X . .

2024-3rd d 2024-11-19 4 4 ZA9|(Resolution)  Approval of self-dealing transactions 74 (Approved) o

with affiliates for 2025
Approval of real estate lease contract
(Twin Towers)
Approval of real estate lease contract
(Seocho R&D Campus)

Approval of payment guarantee for a

2025-1st Internal-1st  2025-03-24 3 4 ZA2|(Resolution) 7tZ (Approved) ]

subsidiary

(4) Provide details of other committees of the Board (utilize the table above as needed)



Table 8-2-4: Details of the Business Management Committee meetings
Attendan

Meeting date

2024-Management-1st January 15, 2024 2

2024-Management-2n
February 16, 2024 2

d
2024-Management-3rd March 19, 2024 2
2024-Management-4th March 26, 2024 3
2024-Management-5th  April 01, 2024 3
2024-Management-6th ~ April 15, 2024 3
2024-Management-7th  June 04, 2024 3
2024-Management-8th  June 20, 2024 3
2024-Management-9th  July 24, 2024 3

2024-Management-10t
h August 20, 2024 3

2024-Management-11t
October 11, 2024 3

h
2024-Management-12t
h October 22, 2024 3
2024-Management-13t November 21, 202 3
h 4
2024-Management-14t December 16, 202 3
h 4
2024-Management-15t December 19, 202 3

h 4

2025-Management-1st February 06, 2025 3
2025-Management-2n

d February 18, 2025 3

2025-Management-3rd  April 02, 2025 2

Table 8-2-5: Details of the ESG Committee meetings

Meeting Date Attendance Quota

2024- March 26
ESG- AN 25 5 Persons
1st 2024 Persons
s

uota

Category

Report

Resolution

Category

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Resolution

Agenda

Report on the open general

Agenda

Content status
(Shinhan Bank) Agreement on the corp
o . Approved
orate credit limit transactions
(Kookmin Bank) Agreement on the corp
L . Approved
orate credit limit transactions
(Kookmin Bank) Extension of credit limi
pproved

t agreement period
(KDB Bank) Extension of credit limit ag
. Approved
reement period
(Ever Bright Bank of China) Conclusion
of long-term facility fund borrowing agr Approved
eement Issuance of overseas bonds
Issuance of overseas bonds Approved
(SC Bank) Extension of credit limit agre
i pproved
ement period
(Hana Bank) Extension of comprehensi
S . Approved
ve credit limit agreement period
(Woori Bank) Agreement on the corpor
e . Approved
ate credit limit transactions
(Industrial Bank of Korea) Agreement o
L X Approved
n the corporate credit limit transactions
(Hana Bank) Agreement on the corpora
I . Approved
te credit limit transactions
(MUFG Bank) Extension of export recei
. Approved
vables collateral loan agreement period
(Woori Bank) Extension of the agreeme
nt on the export bond-secured loan limi Approved
t
(Nonghyup Bank) Extension of credit li
X . Approved
mit agreement period
(Hana Bank) Agreement on the corpora
I . Approved
te credit limit transactions
(Citibank Korea) Extension of short-ter
N Approved
m borrowing line agreement
(Kookmin Bank) Extension of credit limi
i Approved
t agreement period
(Bank of China) Extension of credit limit
X Approved
agreement period
(Sumitomo Mitsui Banking Corporation)
Increase of credit limit and extension of Approved
agreement period
(Bank of America Seoul Branch) Increa
se of credit limit and extension of agree Approved
ment period
Shinhan Bank) Agreement on the corj
( o ) 9 . P Approved
orate credit limit transactions
(Standard Chartered Bank Korea) Incre
ase of credit limit and extension of agre Approved
ement period
(LGEUS) Foreign currency borrowing  Approved
(KDB Bank) Agreement on long-term b
i i Approved
orrowing of R&D policy funds
(ING Bank Seoul Branch) Provision of
payment guarantee by ING Bank for Z Approved

KW’s long-term borrowing

Approval Report to
status the BOD

meeting operation plan

Report of 2024 ESG management
strategies

Approval of a new shareholder

return policy

Other (0]
Other o
Approved (0]

Approval Report to t

he BOD

O

o



Report on ESG management
performance for the first half of Other o
2024

Report on publication of the

Report 2023~2024 Sustainability Other o
2024- June 27, 5 Management Report
ESG- 4 Persons
ond 2024 Persons Current status of major
compliance risk management and Other (6]
improvement measures
Approval of company-wide
Resolution environmental policy and Approved (0]
materiality assessment
Report on 2024 ESG
management performance and Other (0]
2025 plan development
2024-
November 5 Report on the status and plan of
ESG- 5 Persons Report e . . Other (0]
ard 19, 2024 Persons carbon emissions rights business
v

Current status of major
compliance risk management and Other o
improvement measures

B. Based on the above, describe any shortcomings in the establishment of explicit provisions for operation of the committees of the
Board or in the reporting of the resolutions to the Board. Explain the reason(s) for the shortcomings and plans for improvement.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[400000] 4. Audit Systems

[409000] (Core Principle 9) Internal auditing bodies, such as the audit committee and auditors, shall perform their auditing
duties faithfully by maintaining independence from the management and controlling shareholders, and the details of key
activities of internal auditing bodies shall be disclosed.

B [409100] (Sub-principle 9-1) - Internal auditing bodies, such as the audit committee and auditors, shall be independent and
have expertise.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The Audit Committee consists solely of independent directors who are free from conflicts of interest

A. Describe the composition of the internal auditing bodies, including the following:

(1) Describe the composition of the internal auditing bodies.

The Audit Committee is in place  Y(O)



According to relevant laws and regulations, the Audit Committee regulations stipulate that at least two-thirds of the members must be indepe

ndent directors. Presently, the company's Audit Committee is comprised of four independent directors, and is composed of accounting and fina
ncial experts, legal experts, industrial technology experts, and human resources experts. They perform the duties of the Audit Committee from a
n objective perspective based on their expertise in their respective fields.

As of the date of submission of this report, the career and qualifications of the company's Audit Committee members are as shown in table 9-
1-1.

Table 9-1-1: Composition of the Internal Auditing Bodies

Composition
Audit-related experience and qualifications Note
Job position Type

1998 Clarion Capital

2009 (present) KAIST Department of Managem
ent Engineering Professor

2015 Korea Accounting Standards Board Accou
nting Standards Advisory Committee Member

2015 (present) Chairperson of the Korea Accou
nting Standards Board Disclosure Improvement
Committee

2019 (present) Korea Deposit Insurance Corpor

Chung-yeul R Chai AtR|O[ Ak(Ind dent
ung-yeul Ryu arrperson t2l0IAf(Independent) ation Advisory Committee Member

Accounting and Finance Expert

2019 (present) Korea Fair Trade Association Dir
ector

2023 Korea Accounting Association Vice Presid
ent

2024 (present) Korea Accounting Association St
anding Director

2024 (present) Daehan Synthetic Fiber Indepen
dent Director

1995 Seoul District Prosecutors' Office / Daeje
on District Prosecutors’ Office / Suwon District
Prosecutors' Office Seongnam Branch Prosecut
or
2005 Lawyer, Logos Law Firm

Su-jin Kang Committee member AF@[O|Ak(Independent) 2008 Fair Trade Commission Litigation Officer
2010 Partner Lawyer, Yulchon Law Firm
2011 (present) Professor, Law School, Korea Un
iversity
2021 (present) Sentencing Commission Membe
P

1993 Assistant Professor, Department of Comp

uter Engineering, University of Pennsylvania, U

SA

1996 (present) Professor, Department of Electri

cal and Information Engineering, Seoul Nationa

| University

2009 (present) Director, Intelligent Vehicle IT Re

X search Center, Seoul National University

Seung-woo Seo Committee member A+l O] Ak(Independent) ] )
2019 (present) Chairman, Autonomous Vehicle

Pilot Operation District Committee, Ministry of

Land, Infrastructure and Transport

2019 (present) Chairman, Digital Investigation

Advisory Committee, Supreme Prosecutors' Off

ice

2022 President, Institute of Electrical Engineers

of Korea

2005 Researcher, Cornell University ILR School,

USA

2006 Assistant Professor, College of Business, K

orea University

2008 (present) Professor, College of Business, S

eoul National University

2017 Public Interest Member, Central Labor Rel .

. . Newly appointed at the 23rd g

Seong-chun Kang Committee member AL2| O] At(Independent) ations Commission . . eneral shareholders' meeting i

2023 Member, Mutual Wage Committee, Minist

n March 2025

ry of Employment and Labor

2023 Vice President of the Korean Society for

Human Resources Organization

2023 Member of the Mutual Aid Wage Commi

ttee

2024 Vice President of the Korean Society for

Human Resources Management

(2) Describe the policies for ensuring independence and expertise of the internal auditing bodies



Accounting or finance experts are included in the Committee  Y(O)

Pursuant to applicable laws, the company’s Articles of Incorporation, and the Audit Committee Regulations, the Audit Committee must consist
of at least three directors, with no less than two-thirds being independent directors. The company ensures a level of independence that exceeds
statutory requirements by appointing all four Audit Committee members from among independent directors who have no conflicts of interest
with either the company or its largest shareholder. To appoint members of the Audit Committee, the company operates the Independent Direct
or Candidate Recommendation Committee, which was established by resolution of the Board of Directors in accordance with Article 13 of the B
oard of Directors Regulations. Candidates recommended by this committee undergo a rigorous review by the Board of Directors and are subseq
uently appointed at the general shareholders' meeting

The chairperson of the Audit Committee, Independent Director Chung-yeul Ryu, holds a degree in accounting and has served as a professor in
the Department of Management Engineering at KAIST since 2009. He brings substantial expertise in accounting and finance, supported by a wi
de range of external experience, including roles with the Korea Accounting Standards Board and the Korea Fair Trade Association. Furthermore,

to reinforce the professional competence of the Audit Committee, the company regularly offers specialized training relevant to audit duties thro
ugh external institutions and subject-matter experts.

B. Describe the operation of the internal auditing bodies, including the following:

(1) Does the company have separate regulations governing the operational objectives, organization, authority, and responsibilities of the
internal auditing bodies? If so, describe them with the details.

Regulations regarding the internal auditing bodies are in place  Y(O)



The company has set in place separate Audit Committee Regulations in order for the committee to be able to maintain objectivity from a point
of view independent of executing organizations such as the BOD or management in performing its jobs. The Audit Committee is operated in ac

cordance with the regulations.

In accordance with Articles 3 and 11 of the Audit Committee Regulations, the Audit Committee audits the accounts and major business operati
ons, evaluates operation status of the internal accounting policy and inspects operation status of the internal supervision system. It supervises e
xecution of duties so that the BOD and management can make reasonable business decisions. Also, the committee can appoint, replace and dis
miss external auditors in accordance with Articles 16, 17 and 18 of the Audit Committee Regulations.

The duties, authority, and subordinate matters of the Audit Committee, as outlined in the Audit Committee Regulations, are as follows:

1. The Audit Committee audits the accounts and businesses of the company, for which it may request business reports from the directors or inv
estigate the status of businesses and assets of the company at any time it wishes.

2. The Audit Committee may request the convocation of an extraordinary general meeting by submitting a written statement specifying the pur
pose and reason for the meeting to the Board of Directors.

3. The Audit Committee may request the convening of a Board of Directors meeting by submitting a written statement specifying the purpose a
nd reason for the meeting to the directors.

4. When necessary to perform its duties, the Audit Committee may request business reports from subsidiaries. If a subsidiary fails to provide su
ch reports promptly or if further verification of the report’s content is required, the Audit Committee is authorized to investigate the subsidiary’s
business and financial status.

5. The Audit Committee deliberates on matters prescribed by law, the Articles of Incorporation, and those delegated by the Board of Directors.

1. Matters Related to Directors and the Board of Directors

(1) Request for maintenance of illegal actions by directors

(2) Request for business reports by directors

(3) Matters delegated by the Board of Directors

(4) Request for convening a Board of Directors meeting

2. Matters Related to Auditing

(1) Measures taken in response to reports by directors as per Article 412-2 of the Commercial Act

(2) Measures taken following notifications from external auditors as per Article 22 of the Act on External Audits of Joint Stock Companies.
(3) Preparation of audit records

(4) Matters related to subsidiary investigations

(5) Matters involving the assistance of external experts

(6) Review of financial statements

(7) Review of the appropriateness and validity of changes to significant accounting standards or accounting estimates

(8) Evaluation of the operation of the internal accounting management system

(9) Evaluation of the operation of internal monitoring devices

(10) Investigation of business operations and assets

(11) Representation in legal proceedings between directors and the company

(12) Decision on whether to file a lawsuit when a minority shareholder requests legal action against a director

(13) Approval of the establishment or amendment of internal accounting management regulations

(14) Consent to the appointment and evaluation of the head of the department supporting the Audit Committee

3. Matters Related to Other Audit Departments

(1) Request for the selection, change, or dismissal of external auditors

(2) Review of the selection of external auditors

4. Matters Related to the General Shareholders' Meeting

(1) Matters related to the preparation and submission of audit reports and statements of opinion at the general shareholders' meeting
(2) Request for the convening of an extraordinary general shareholders' meeting

5. Matters stipulated by law, delegated by the Articles of Incorporation or the Board of Directors, important issues deemed necessary by the rep
resentative director to report to the Audit Committee, and other matters necessary for addressing such issues.

(2) Does the company provide training necessary to perform the audit?

Training is provided for the auditing bodies ~ Y(0)



In accordance with Article 12 of the Internal Accounting Management Regulations and relevant guidelines, the company regularly provides trai
ning on the enactment and amendment of laws related to audit work, as well as recent trends in accounting supervision, delivered by external
experts. This is to ensure the necessary capabilities in performing the duties of the Audit Committee.

Additionally, newly appointed Audit Committee members receive training on the company's management environment, accounting risk manag
ement system, and the duties of the Audit Committee.

The status of training conducted by the company is as follows:

- Training du - ) ' . .
Training date . Training agency Attending auditors Main topics
ration

Chung-yeul Ryu, Sang-goo Lt
July 22,2024 1 hour Ernst & Young Han Young HNGTYeUL YU, S3ngTgoo Lee, 2024 accounting supervision trends

Su-jin Kang, Seung-woo Seo

0.5 hour Head of Management and Administration Seong-chun Kang The company’s management environment
March 4,202 0.5 hour Head of Accounting Seong-chun Kang Accounting risk management system
5 .
Introduction to the role and work of the A
0.5 hour Audit Support Team Seong-chun Kang n roauc I?n © the rote and work or'the Au
dit Committee
Chung-yeul Ryu, Su-jin Kang, Se
April 22, 202 gryeutiyd, Su 9 ) B
5 1 hour Ernst & Young Han Young ung-woo Seo, Seong-chun Kan K-IFRS major revisions and amendments
9

(3) Does the company provide external expert advisory support to the Audit Committee? If so, describe the details of that support.

External advisory support is provided  Y(O)

Pursuant to Article 21 of the Audit Committee Regulations, the Audit Committee may, if necessary for the performance of its duties, obtain adv
ice or assistance from external experts at the company’s expense. In particular, with respect to the Audit Committee’s evaluation of the "Operati
on Status of the Internal Accounting Management System,” the company enhances the objectivity and professionalism of the evaluation process
by engaging an external accounting firm to conduct the assessment and provide expert advice.

(4) Does the company have regulations on the investigation of fraudulent acts of management, and provide necessary information,
expenses, etc. to the internal auditing bodies?

Regulations on an investigation procedure has been established Y(O)

In accordance with Article 20-2 of the Audit Committee Regulations, where the Audit Committee receives a notification from an external audito
r regarding a violation of accounting standards, it shall appoint an external expert, at the company’s expense, to conduct an independent invest
igation. Based on the results of the investigation, the Audit Committee shall request the company’s representative to take appropriate corrective
action. The findings of the investigation and the company’s response shall be promptly reported to the Securities and Futures Commission and
the auditor. In such cases, the Audit Committee may request the company'’s representative to provide necessary materials, information, and fina
ncial resources, and the representative is obligated to comply.

Furthermore, if the Audit Committee identifies any misconduct or material violations of laws or the Articles of Incorporation in connection with
a director’s performance of duties, it is required to report such findings to the external auditor.

(5) Does the company have procedures for the internal auditing bodies to access information relating to matters that could significantly
impact corporate management?

Procedures for the internal auditing bodies to access information are in place  Y(0)

In accordance with Article 3 of the Audit Committee Regulations, the Audit Committee conducts audits of the company’s accounting and busin
ess affairs and, for this purpose, may request business reports from directors or investigate the company’s business operations and financial con
dition at any time. Additionally, when deemed necessary for the performance of its duties, the Audit Committee may request reports from subsi
diaries or investigate their business and financial status.

Under Article 14 of the Audit Committee Regulations, the Audit Committee is empowered to secure sufficient information by requiring relevant
officers, employees, or auditors to attend meetings. Furthermore, it may seek assistance from external experts at the company’s expense in acco
rdance with Article 21 of the same regulations.

C. Describe the organization that supports the internal auditing bodies, including the following:

(1) Has the company installed an organization that supports the internal auditing bodies?

A supporting organization is in place  Y(O)



To ensure the effective execution of its responsibilities, the company operates Audit Support Team, a dedicated department that assists the Au
dit Committee in its work and supports its operations. This team is composed of three experienced professionals with extensive backgrounds in
accounting and audit functions within the company.

The Audit Support Team undertakes various duties, including supporting the operation of the Audit Committee, evaluating the internal account
ing management system, reviewing the appropriateness of audit reports, assessing the effectiveness of internal monitoring mechanisms, selectin
g and evaluating external auditors, and performing any additional tasks as instructed by the Audit Committee.

[Status of Establishment and Operation of the Audit Support Team]
Department n Number of

Position Main tasks
ame Members

- Supporting the operation of the Audit Committee (e.g,,
agenda review, preparation of minutes, facilitation of trai
ning programs)
- Assisting in the evaluation of the internal accounting m
anagement system
Audit Support 1 Department Head, - Reviewing the appropriateness of audit reports

Team 2 Directors - Supporting evaluation of the internal control and monit
oring system
- Assisting in the selection and post-evaluation of extern
al auditors
- Implementing directives from the Audit Committee and
reviewing related issues

(2) Does the company ensure the independence of the organization supporting the internal auditing bodies?

The independence of the supporting organization is secured Y(O)

In accordance with Article 11 of the Audit Committee Regulations, the company grants the Audit Committee the authority to approve the app
ointment and performance evaluation of the internal audit support team. This ensures the independence and effectiveness of the audit support
organization.

D. Describe whether the remuneration of Audit Committee members and auditors is commensurate with their statutory responsibilities
and is at a level that supports the faithful performance of their duties, including the following:

(1) Does the company have an independent remuneration policy for Audit Committee members and auditors?

An independent remuneration policy is in place N(X)

All independent directors of the company concurrently serve as members of the Audit Committee. As a result, there are no independent directors

who are not Audit Committee members. Accordingly, there is no differentiation in the compensation structure between independent directors who
serve on the Audit Committee and those who do not. Therefore, the company has determined that a separate compensation policy specific to Aud
it Committee members is not applicable.

(2) Suggest the remuneration ratio between outside directors who are Audit Committee members or the auditor and those who are not.

Remuneration ratio 1

As of the submission date of this report, all four independent directors of the company serve as members of the Audit Committee. Therefore, t
here are no independent directors who are not part of the Audit Committee, and thus this item is not applicable.

E. Based on the above, describe any shortcomings in securing the independence and expertise of the internal auditing bodies. Explain
the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations



Not applicable

(3) (If an audit committee has not been installed) Describe the reason(s) for not installing it. Does the company have plans to establish
one in the future? If so, describe the details.

Not applicable

B [409200] (Sub-principle 9-2) - Internal auditing bodies, such as the audit committee, auditors etc., shall diligently perform
audit-related duties, including convening regular meetings, and transparently disclose their activities.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).
The Audit Committee performs its audit duties regularly.

A. Describe the activities of the internal auditing bodies, including the regular meetings held by the bodies, etc., including the following:

(1) Describe the details of regular activities (meetings) of the internal auditing bodies held between the start of the period subject to
disclosure to the report submission date, including its audit activities, procedures for appointing external auditors, and evaluation of the
operation of the internal accounting control system.

Regular meetings were convened  Y(O)

As of the reporting date, the Audit Committee has convened a total of 10 meetings, six in 2024 and four in 2025, including regular quarterly s
essions. During these meetings, the Committee reviewed, deliberated, and resolved 31 agenda items (9 resolution items, 22 reports).

In November 2023, the Audit Committee received a report from management (dated November 24, 2023) regarding the appointment of Ernst

& Young Han Young as the company'’s external auditor for fiscal years 2024 through 2026, in accordance with Article 11 (2) of the Act on Extern
al Audit of Stock Companies, and confirmed the appointment.

Additionally, the Audit Committee received reports from the Chief Executive Officer and the head of internal accounting regarding the operatio
nal status of both the consolidated and non-consolidated internal accounting management systems (January 24, 2024, and January 22, 2025), re

spectively. The Committee subsequently resolved the results of the evaluations and reported the outcomes to the Board of Directors (February
21, 2024, and February 18, 2025).

(2) Does the company have internal regulations regarding the creation and preservation of audit meeting minutes and audit records,
and procedures for reporting to the AGM? If so, describe them with the details.

The regulations are in place  Y(O)

The company stipulates in the Audit Committee Regulations the procedures for convening and conducting the Audit Committee, matters to be
addressed, issues related to the general shareholders’ meeting, and the preparation and retention of meeting minutes.

In principle, the Audit Committee convenes quarterly; however, meetings may be held at any time if deemed necessary. The Audit Committee i
s convened by the Chairperson, and any member may request the Chairperson to convene a meeting by specifying the proposed agenda and it
s rationale. Resolutions of the Audit Committee are adopted with the attendance of a majority of its members and the approval of a majority of

those present. The matters deliberated at each meeting are recorded in minutes in accordance with Article 15 of the Audit Committee Regulatio
ns and are duly preserved.

Furthermore, pursuant to Article 413 of the Commercial Act, the Audit Committee examines agenda items and documents submitted by direct

ors to the general shareholders' meeting and presents its opinion regarding any violations of applicable laws or the Articles of Incorporation, or
any matters that may be deemed materially unfair.

(3) (If the Audit Committee is installed) Describe the details of the Audit Committee meetings convened between the start of the period
subject to disclosure to the report submission date and the attendance of individual directors to those meetings.



The status of the Audit Committee meetings held and the attendance of individual directors from 2024 to the submission date of this report ar
e as follows:

[Details of the Audit Committee meetings]

No. of Att
Agenda
A endees/T Approval
Number Meeting date
otal numb status
. Category Content
Reporting the financial statements of the 4th quarter of 20
Report Report
January 24, 2 23
2024-1st et 4/4 Reporting the operation status of the internal accounting m
024 Report K Report
anagement policy
Report Reporting the auditing progress by the external auditor Report
Report Reporting the au_d|t|ng progress of the internal accounting Report
management policy
. Approving the amendment of the internal accounting mana
Resolution X Approved
gement policy
February 21, R . .
2024-2nd 2024 4/4 Resolution Resolution of the audit report Approved
. Resolution of the assessment report of the internal supervi
Resolution i Approved
sion system’s operation status
. _Resolution of the result of evaluating the operation status
Resolution . ) . Approved
of the internal accounting management policy
Report Z{epomng the financial statements of the 1st quarter of 202 Report
2024-3rd April 24, 2024 3/4 Report  Reporting the auditing progress by the external auditor Report
Report Reporting the Internal audit department work plan Report
Report Reporting the post-evaluation of the external auditor Report
Reporting the financial statements of the 2nd quarter of 20
Report Report
24
2024-4th July 24, 2024 4/4 Report Reporting the auditing progress by the external auditor Report
Reporting th luati I f the int | ti
Report eporting the ?va uation plan of the internal accounting m Report
anagement policy
October 22. 2 Report Reporting the financial statements of the 3rd quarter of 20 Report
20245t 00T 4 POt 24 P
Report Reporting the auditing progress by the external auditor Report
2024-6th November 19, 4/ Report Conlsent on evaluation of the head of Audit Committee sup Approved
2024 porting team
Report Reporting the financial statements of the 4th quarter of 20 Report
January 22, 2 i
2025-1st 02/5 ’ 4/4 Report Reporting the auditing progress by the external auditor Report
Report Reporting the qperatlon status of the internal accounting m Report
anagement policy
Reporting the auditing progress of the internal accountin
Report P 9 R 9 prog 9 Report
management policy
Resolution Resolution of the audit report Approved
February 18, . . ;
2025-2nd 4/4 . Resolution of the assessment report of the internal supervi
2025 Resolution | , . Approved
sion system’s operation status
. Resolution of the result of evaluating the operation status
Resolution . . . Approved
of the internal accounting management policy
March 25, 20 . _ . . .
2025-3rd 25 4/4 Resolution Appointing the president of the Audit Committee Approved
Reporting the financial statements of the 1st quarter of 202
Report 5 Report
Report Reporting the auditing progress by the external auditor Report
2025-4th April 22, 2025 4/4 Report Reporting the post-evaluation of the external auditor Report

Reporting the result of evaluating the operation status of th
e internal accounting management policy
Report Reporting the Internal audit department work plan Report

Report Report

Table 9-2-1: Attendance Rate of Individual Directors to Audit Committee Meetings for the Last Three Years
Attendance Rate (%)

Last 3 Years

Type 3-year
Average Current Previous  Year Before
Year Year Last
Dae-hyeong Kim AL2| O] AH(Independent) 100 100
Yong-ho Baek A2 0| AH(Independent) 100 100 100
Sang-gu Lee A+Q| O] Ak(Independent) 100 100 100 100
Su-jin Kang A+Q| O] Ak(Independent) 100 100 100 100
Chung-yeul Ryu AL2| O] AH(Independent) 100 100 100 100

Seung-woo Seo AtQ| O] Ak(Independent) 90 83 100



B. Based on the above, describe any shortcomings in the internal auditing bodies’ performance of their duties related to audit. Explain
the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

[410000] (Core Principle 10) In order to make certain that the shareholders and other users have confidence in the corporate
financial information, an external auditor must perform his/her auditing tasks fairly and independently from the corporation
audited, including its management and controlling shareholders.

B [410100] (Sub-principle 10-1) - Internal auditing bodies shall establish and operate a policy to ensure the independence and
expertise of the external auditor during the appointment process.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The Audi Committee has established and operates internal regulations for external auditor selection.

A. Describe the company'’s policy on the appointment and operation of the external auditor, including the following:

(1) Does the company have any policies to ensure the independence and expertise of the external auditor? And, is there any situations
that might compromise the external auditor’s independence?

The policies are in place  Y(O)

There were situations that might compromise the auditor’s independence N(X)

In January 2019, the company amended the Audit Committee Regulations to stipulate that the selection of external auditors shall be conducte
d by the Audit Committee, in accordance with Article 10 (Appointment of Auditors) of the Act on External Audit of Stock Companies. Concurren
tly, it established the “Criteria and Procedures for Selecting External Auditors” as an internal provision within the Audit Committee Regulations.

These internal criteria reflect key evaluation elements such as the independence of the external auditor, as well as the expertise of the audit fir
m and the assigned audit team. The regulations further mandate that the Audit Committee convene face-to-face meetings to assess and select
external auditor candidates.

In addition, when an external auditor is engaged to perform non-audit services, the company is required to obtain prior approval from the Aud
it Committee. Upon receiving such a request, the Audit Committee conducts a comprehensive review to ensure that the proposed services do n

ot violate any restrictions on duties under the Certified Public Accountants Act, do not impair auditor independence, and that the contract amo
unt is appropriate.

(2) Has the company been convening meetings regarding the appointment of the external auditor? If so, describe and the discussion
points from each meeting.

Pursuant to the Act on External Audit of Stock Companies, the Audit Committee convened a face-to-face meeting in October 2020 to conduct
a comprehensive evaluation of the independence and professional qualifications of auditor candidates, including their audit plans, expected aud
it hours, and proposed fees. As a result, Samil PwC was selected as the external auditor for the fiscal years 2021 through 2023.

Furthermore, in accordance with Article 11, Paragraph 2 of the same Act, Ernst & Young Han Young was appointed as the company’s external a
uditor for the fiscal years 2024 through 2026. At the 6th Audit Committee meeting held in November 2023, the Audit Committee resolved the t

erms and conditions of the audit engagement, including audit fees, and the company subsequently executed the audit contract in December 20
23. The external audit is currently being performed under the agreed terms.

(3) Does the company conduct an evaluation after the completion of the external audit to confirm whether the external auditor faithfully
executed the audit plan? If so, describe the details.



In line with Article 10 (Appointment of Auditors) of the Act on External Audit of Stock Companies, the Audit Committee documented the audit-
related terms, including audit fees, estimated audit time, and staffing requirements, at the time of the selection of the external auditor for the 2
024~2026 fiscal years.

At the Audit Committee meeting held on April 22, 2025, the Committee reviewed the actual audit performance for the 2024 fiscal year against

the agreed-upon plan, focusing on fees, time invested, and personnel deployment. The Committee also examined the reasons for any deviation
s from the original plan. As a result of this review, the Audit Committee confirmed that the audit for the 2024 fiscal year had been faithfully carr
ied out in accordance with the audit plan.

(4) If the company receives consulting or non-audit services from the external auditor and its affiliated companies, describe the
reason(s) for selecting the service provider and details of the paid cost.

In compliance with relevant laws, including the restrictions on duties under the Certified Public Accountants Act, the company seeks prior approval
from the Audit Committee before engaging external auditors in any non-audit services.

From the beginning of the disclosure period to the submission date of this report, the company entered into two non-audit service agreements wi
th the external auditor, Ernst & Young Han Young, including tax consulting services.

Details of the non-audit services provided are as follows:

Service fee

Contract dat

Fiscal year o Service description Service period (KRW millio Reason for selection
b "
May 2024  Tax consulting service May 2024 ~ June 2024 97- Deep understanding of the business and co

23rd term . . September 2024 ~ November 20 mpany

August 2024  Tax consulting service . .

24 - High level of relevant expertise

B. Based on the above, describe any shortcomings in the policies to secure the independence and expertise of the external auditor.
Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations

Not applicable

B [410200] (Sub-principle 10-2) - Internal auditing bodies shall communicate regularly with the external auditor at all stages of
the audit, including reporting the audit results.

Briefly describe the company’s compliance with the above sub-principle (40 words or less).

The Audit Committee engages in quarterly communication with the external auditor.

A. Describe the communication conducted between the internal auditing bodies and the external auditor, in the following:

(1) Do the internal auditing bodies and the external auditor hold a meeting without management in attendance at least once a quarter
to have a discussion on key audit-related matters?

Implemented  Y(O)

The Audit Committee receives reports from the external auditor each quarter without the presence of management and exchanges opinions wi
th the external auditor on significant audit-related matters during these meetings. These sessions address key accounting policies, the review of
quarterly and semi-annual financial statements, the audit results of the year-end financial statements, and the internal accounting management
system. They also cover whether any misconduct by management or material violations of laws or the Articles of Incorporation have been identi
fied.

Table 10-2-1: Details of Communication with External Auditor



Date Quarter Content

Audit progress for the 2023 year-end

1st meeting in 2024 2024-01-22 271(1Q) . . . .
Accounting audit progress regarding key audit matters
2nd meeting in 2024 2024-02-19 12711Q Progress of the 2023 internal accounting management system audit
o = Review progress of the 2024 1st quarter financial statements
3rd meeting in 2024 2024-04-18 2271Q) ) )
2024 annual integrated audit plan
L o Review progress of the 2024 half-year financial statements
4th meeting in 2024 2024-07-22 38713Q) - .
Plan for application of key audit matters
Sth meeting in 2024 2024-10-17 427]4Q) Review progress of th? 2024 3rd quar.ter financial statements .
Progress of the 2024 internal accounting management system audit
o = Audit progress for the 2024 year-end
1st meeting in 2025 2025-01-20 1271(1Q )
Progress of key audit matters
2nd meeting in 2025 2025-02-14 1271(1Q) Progress of the 2024 internal accounting management system audit
. - Review progress of the 2025 1st quarter financial statements
3rd meeting in 2025 2025-04-22 2271Q)

2025 annual integrated audit plan

(2) Describe the main agendas discussed with the external auditors and procedures to reflect them in their internal audit duties, and the
details.

The external auditor reports the result of reviewing the financial statements of each quarter or half-year and auditing the end-of-year financial
statements to the Audit Committee for further discussion. The specific topics of discussion include key audit matters, financial statement issues,
and internal accounting management system audits. These matters are incorporated into internal audit activities through additional inquiries or
by relaying the information to relevant departments.

(3) Describe the process where the external auditor notifies the internal auditing bodies of any material findings discovered during the
audit. What's the role and responsibilities of the internal auditing bodies in this regard?

The external auditor is required to report any material findings discovered during the audit to the Audit Committee on a quarterly basis. Upon
receiving such a report, and pursuant to Article 20-2 of the Audit Committee Regulations, the Audit Committee may engage an external expert
at the company’s expense or instruct the internal audit department to investigate the identified violations or issues. Based on the investigation r
esults, the Committee may request the company’s representative to take appropriate corrective action.

Furthermore, the Audit Committee must promptly submit the results of the investigation into any violations of accounting standards, along wit
h the company’s corrective actions, to the Securities and Futures Commission and the external auditor.

(4) When did the company provide its financial statements to the external auditor?
Financial statements were provided at least six weeks prior to the AGM Y(O)

Consolidated financial statements were provided at least four weeks prior to the AGM  Y(0)

The company provided the non-consolidated financial statements to the external auditor, Ernst & Young Han Young, 10 weeks prior to the reg
ular general meeting of shareholders, on January 13, 2025, and the consolidated financial statements 9 weeks prior to the meeting, on January
22, 2025.

Table 10-2-2: Financial Statements Provided to the External Auditor

. Date of the provision of
Date of the provision of i § . .
Date of AGM . i consolidated financial Recipient
financial statements

statements
22nd term 2024-03-26 2024-01-23 2024-01-23 Samil PwC
23rd term 2025-03-25 2025-01-13 2025-01-22 Ernst & Young Han Young

B. Based on the above, describe any shortcomings in the communication between the internal auditing bodies and the external
auditors. Explain the reason(s) for the shortcomings and future plans.

(1) Shortcomings and the reason(s)

Not applicable

(2) Future plans and additional explanations



Not applicable

[500000] 5. Additional Items

A. Describe the company’s Corporate Value-up Plan, including the following:

(1) Has the company disclosed its Corporate Value-up Plan between the start of the period subject to disclosure to the report
submission date?

Voluntary disclosed Y(O)

On October 22, 2024, the company announced the LG Electronics Corporate Value Enhancement Plan, which included mid- to long-term strate
gic goals and a shareholder return plan for the fiscal years 2024 to 2026. Subsequently, on December 17, 2024, through the LG Electronics Corp
orate Value Enhancement Plan (2024 2nd), the company shared progress on the planned IPO of its Indian subsidiary and disclosed its intention
to retire 761,000 treasury shares acquired within the limit of distributable profits by 2025.

(2) Describe the disclosure status of the company's Corporate Value-up Plans submitted during the past three years. Has the Board been
involved in the process of establishing and disclosing those plans?

The company disclosed the corporate value-up plan in both October and December 2024. In alignment with the Corporate Value-up Plan Guid
elines issued by the Financial Services Commission in May 2024, both disclosures were made following deliberation and approval by the Board
of Directors to ensure transparency and enhance credibility.

Table 11-1: Disclosure Status of Corporate Value-up Plans and Board's Involvement

X Involvement of the Date of relevant board i i .
Date of disclosure . Key discussion points
Board meetings
LG Electronics’
corporate value-up pla 2024-10-22 o 2024-10-22

n

1. Mid- to long-term goals: Vision for 2030
2. Shareholder return (FY2024 ? FY2026)

LG Electronics’
corporate value 2024-12-17 (6] 2024-12-17
-up plan(2024 2nd)

1. IPO progress of Indian subsidiary
2. Additional shareholder return plan

(3) Has the company communicated with shareholders and market participants utilizing its Corporate Value-up Plans between the start
of the period subject to disclosure to the report submission date? If so, describe the details.

Communications have taken place Y(O)

At the 2024 Annual Earnings Presentation held on October 24, 2024, Vice President and CFO Chang-tae Kim directly presented LG Electronics’
strategy to enhance corporate value during a bilingual (Korean/English) conference call for investors, analysts, and media representatives. Durin
g the 23rd Regular General Meeting of Shareholders held on March 25, 2025, he further communicated with shareholders and stakeholders abo
ut the company's 2024 performance, strategic direction for 2025, and IPO plans for the Indian subsidiary.

Table 11-2: Status of the Communication Done Based on Corporate Value-up Plans

Date of Communication Communication Involvement of L .
o ) Key communication points
communication counterparts channel executives
2024 3rd quarter busi Investors, securities an  Conference call (Korea 1 Mid-to | ‘ Is: Vision for 2030
. Mid- to long-term goals: Vision for
ness performance ann  2024-10-24 alysts, and media outl  n/English simultaneou O 9 g
2. Shareholder return (FY2024 ? FY2026)
ouncement ets s)
23rd Regular General Investors, securities an . . 1. 2024 business performance and 2025 dir
. R Offline and live webca . . -

Meeting of Sharehold  2025-03-25 alysts, and media outl X (0] ection (linked to 2030 vision)

s
ers ets 2. Indian IPO promotion

B. Describe any important governance policies that the company has established, excluding the Core (Sub-) Principles mentioned above.



In April 2021, the company established the ESG Committee within the Board of Directors, composed of one internal director (the CEO) and fou
r independent directors. The committee is responsible for deliberating and making decisions on matters related to ESG management. The ESG
Committee plays a key role in fostering transparent and competitive ESG practices. It advises on the company’s ESG management direction and
evaluates the status and execution plans of ESG strategic tasks based on reviews and insights provided by independent directors with domain e
xpertise.

In November 2022, the ESG Committee approved the establishment of the “Board of Directors Guidelines” and the “Corporate Governance Cha
rter” both of which have since been adopted and implemented by the company to strengthen governance practices. To enhance transparency i
n governance and ensure effective operation of the Board of Directors, the company introduced the Board Skill Matrix (BSM) in 2023. The matri
x is publicly disclosed in the Sustainability Management Report and on the company'’s official website (https://www.lge.co.kr/company/sustainabl
e/director#com-tabs01). Starting in 2024, the company plans to regularly report and deliberate on company-wide compliance matters through t
he ESG Committee in order to reinforce its corporate risk management system. These efforts reflect the company’s commitment to board-led re
sponsible management aimed at safeguarding shareholder rights and ensuring sustainable growth.

The company also operates an ESG Council, an interdepartmental consultative body, which convenes on a quarterly basis to deliberate on ESG

management directions, mid- to long-term strategies, task progress, and areas for improvement. The Council is chaired by the CSO and include
s senior executives from key corporate functions, such as strategic planning, corporate management, energy, safety and environment, legal affair
s, human resources, procurement, R&D, and marketing. These decision-makers ensure executional authority within the Council and actively disc

uss implementation strategies aligned with the company’s ESG priorities, including carbon neutrality and renewable energy transition, supply ch

ain risk mitigation, accessibility enhancement, and governance structure improvement.

The company makes continuous efforts to listen to the expectations of various stakeholders, including investors, customers, employees, partner
s, and local communities, and to ensure transparent communication. To this end, the company conducts a materiality assessment annually to id
entify stakeholder expectations as well as issues that are material to both the company and the broader social environment. The key ESG issues
identified through this process are reflected in the company’s ESG management strategies and implementation tasks. The findings from the mat
eriality assessment, along with the outcomes of ESG initiatives, are disclosed through the Sustainability Management Report and the corporate
website. Since January 2023, the company has also shared ESG performance results with global investors via quarterly earnings conference calls,
further enhancing its efforts for corporate value enhancement. * LG Electronics Sustainability Management Report https://www.lge.co.kr/compan
y/sustainable/download#com-tabs01

The company's ESG management framework and transparent stakeholder communication have been widely recognized, receiving favorable eval
uations from both domestic and international investors and ESG rating agencies. As of 2024, the company has been included in the S&P Global
Dow Jones Sustainability World Index, which ranks the top 10% of ESG-performing companies among the world's 2,500 largest by market capita
lization, for 13 consecutive years through the Corporate Sustainability Assessment (CSA). Moreover, as of April 2025, the company was ranked w
ithin the Top 1% in its industry for the second consecutive year.

In addition, the company received an "A" rating for the fifth consecutive year in 2024 from Morgan Stanley Capital International (MSCI), a leadi
ng global ESG rating agency. It also received an overall "A" grade for the fourth consecutive year in the 2024 ESG Evaluation conducted by the
Korea ESG Standards (KCGS).

C. Attach the most recent version of the company’s articles of incorporation. Additionally, if there are any explicit policies that can be
disclosed to support the answers provided in this report, include them as well.

Attachment 1. Articles of Incorporation

Attachment 2. Board of Directors Regulations

Attachment 3. Management Committee Regulations

Attachment 4. Audit Committee Regulations

Attachment 5. Independent Director Candidate Recommendation Committee Regulations
Attachment 6. ESG Committee Regulations

Attachment 7. Internal Transaction Committee Regulations
Attachment 8. Board of Directors Independence Guidelines
Attachment 9. Board of Directors Expertise and Diversity Guidelines
Attachment 10. Corporate Governance Charter

Attachment 11. LG Code of Ethics

Attachment 12. Internal Accounting Management Regulations
Attachment 13. Compliance Control Standards

Attachment 14. Public Disclosure Business Rules



